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SECTION 1

Continued

Regular Departmental Program Costs

Detail of Positions and Salaries

Personnel Changes within Existing
Authorities

CITY OF LOS ANGELES



PERSONNEL DEPARTMENT

2010-11 Proposed Budget

FUNDING
2009-10 2009-10 2010-11 PROPOSED
Estimated Budget Amount %Change Five Year History
Salaries $ 33,917,000 | $ 34,673,794 $ 27,148,240 21.7)%
Expense 23,743,000 23,376,813 7,259,385 (68.9)% g’
Equipment 164,000 163,932 - (100.0)% E
fis
Special 2,389,000 2,722,654 2,430,925 (10.7)%| &
-]
TOTAL $ 60,213,000 $ 60,937,193 | $ 36,838,550 (39.5)% @
FY06 FYO7 FYO08 FYO09 FY10
STAFFING
Five Year History
June 30, 2010 2009-10 2010-11 PROPOSED
Projected Adopted Authorized
Staffing Budget Staffing %Change ®
Regular 377 441 328  (256)%| ©
Resolutior 44 65 34 (47.7)% §
o
200 +
FY 06 FY 07 FYO08 FYQ09 FY 10
MAIN BUDGET ITEMS
Direct Cost Positions
2 Early Retirement Incentive Program $ (2,534,796) (31)
2 Travel Expense Reductions (55,100) -
* Public Safety Bureau Staffing 2,061,756 --
2 Public Safety Employment Reductions (550,000) -
2 Employee Selection 77,280 1
2 Employee Selection Staffing Reduction (251,064) 3)
2 Department of Water & Power Examining Support 184,464 -
2 DWP Fingerprinting and Background Check Expenses 20,400 -
2 Workers' Compensation Staffing (5,563,296) (89)
2 Transfer of Workers' Compensation Program (15,582,127) -
2 Commuter Services and Vanpool Program 62,760 1
2 Employee Benefits Support 53,388 1
2 Deferred Compensation & Rideshare Program 23,196 -
2 Rideshare Program Funding Adjustment 25,361 -
2 Occupational Health Staffing (166,404) Q)
2 Custody Care Staffing 315,936 4
* Correctional Care Staffing 206,232 2
2 Correctional Care Staffing Adjustment (189,864) -
2 Workplace Violence Prevention Training 300,000 -
2 Executive Management Support Services 157,116 1

409




Recapitulation of Changes

Personnel

Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
EXPENDITURES AND APPROPRIATIONS
Salaries
Salaries General 32,076,042 (7,125,554) 24,950,488
Salaries As-Needed . . 2,328,375 (400,000) 1,928,375
Overtime General . . .. 269,377 - 269,377
Total Salaries . . . . . 34,673,794 (7,525,554) 27,148,240
Expense
Printing and Binding . . . . ... ... 398,433 - 398,433
Travel 105,000 (55,100) 49,900
Contractual Services . . 19,985,230 (15,615,037) 4,370,193
Medical Supplies . . . . 545,559 (61,600) 483,959
Transportation 149,229 - 149,229
Oral Board Expense . . . . . . . . . ... ... 23,000 - 23,000
Office and Administrative . 2,170,362 (385,691) 1,784,671
Total Expense | . . . 23,376,813 (16,117,428) 7,259,385
Equipment
Furniture, Office and Technical Equipment . . . | 163,932 (163,932) -
Total Equipment 163,932 (163,932) -
Special
Training Expense . . . 402,799 - 402,799
Employee Service Pins . . .. 7,200 - 7,200
Police Recruitment Incentive 150,000 (150,000) -
Employee Transit Subsidy . . . . . . . ... ... ... ... 2,162,655 (141,729) 2,020,926
Total Special . . . . . . . 2,722,654 (291,729) 2,430,925
Total Personnel 60,937,193 (24,098,643) 36,838,550
SOURCES OF FUNDS
General Fund . 57,016,290 (24,024,670) 32,991,620
Mobile Source Air Poll. Reduction Fund (Sch. 10) . = = . . 637,998 8,869 646,867
Sewer Operation & Maintenance (Sch. 14) . = . . . . . . . . .. 353,644 (108,203) 245,441
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Recapitulation of Changes

Personnel

Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
SOURCES OF FUNDS
City Employees Ridesharing Fund (Sch.28) . = . . . . . . . 2,929,261 25,361 2,954,622
Total Funds . . . 60,937,193 (24,098,643) 36,838,550
Percentage Change . . . . . . . .. ... -39.55%
Positions . . . .. 441 (113) 328
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Personnel

Changes Applicable to Various Programs

The following changes involve two or more budgetary programs. These changes are explained below and
apportioned as single entries in the affected programs. Single-program changes are shown only in the
programs involved.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Obligatory Changes

1 . 2009-10 Deferred Employee Salary Adjustment (431,728)
Related costs consist of employee benefits.
SG $(431,728)
Related Costs: $(101,413)

2 . 2010-11 Employee Compensation Adjustment 412,511
Related costs consist of employee benefits.
SG $412,511
Related Costs: $96,897

3 . Salary Step Plan and Turnover Effect 441,032
Related costs consist of employee benefits.
SG $441,032
Related Costs: $103,599

4 . Full Funding for Partially Financed Positions 4,881,500
This item includes the restoration of undesignated salaries
reductions included in the Fiscal Year 2009-10 Budget. Related
costs consist of employee benefits.
SG $4,881,500
Related Costs: $1,146,665

Deletion of One-Time Services

5 . Deletion of Funding for Resolution Authorities (4,576,449)
Delete funding for 65 resolution authority positions. Resolution
Authorities are reviewed annually and continued only if sufficient
funding is available to maintain the current service level. Related
costs consist of employee benefits.

(533,141)

509,408

544,631

6,028,165

(6,043,803)

Continued:

Public Safety Bureau Staffing (30 positions)

Department of Water & Power Examining Support (Two positions)
Deferred Compensation & Rideshare Program (Two positions)
Correctional Care Staffing (Two positions)

Not Continued:
Public Safety Bureau Staffing (24 positions)
Hyperion Ombudsman (One position)
New Metro Jail Facility Staffing (Four positions)
SG $(4,576,449)
Related Costs: $(1,467,354)
6 . Deletion of One-Time Expense Funding (1,121,932)

One-time funding for Fiscal Year 2008-09 is deleted.
SAN $(100,000); EX $(858,000); EQ $(163,932)

(1,121,932)
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Personnel

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Early Retirement Program

7 . Early Retirement Incentive Program (2,534,796) (31) (3,435,996)
Delete funding and regular authority for 31 positions as a result of
the Early Retirement Incentive Program (ERIP). Restoration of
positions for critical services is reflected in the Early Retirement
Program category. Related costs consist of employee benefits.

Continued:

Commuter Services and Vanpool Program (One position)
Custody Care Staffing (Four positions)

Employee Benefits Support (One position)

Employee Selection (One position)

Executive Management Support Services (One position)
Industrial Hygiene Program (One position)

Not Continued:

Employee Selection (Five positions)

Workers' Compensation and Safety (10 positions)
Occupational Health (Two positions)

Custody Medical Care (One position)

Employee Training and Development (Two positions)
General Administration and Support (Two positions)
SG $(2,534,796)

Related Costs: $(901,200)

Efficiencies to Services

8 . Travel Expense Reductions (55,100) - (55,100)
Reduce funding for travel expenditures. This will limit travel
expenses to mandated travel.
EX $(55,100)

Other Changes or Adjustments

9 . Change in Number of Working Days (2,389,000) - (2,389,000)
Reduce the number of working days for civilian employees directly or
indirectly funded through General Fund receipts with the exception of
select departments and position classifications. Reduce 26 working
days for civilian positions that have received cost of living
adjustments on or after July 1, 2009. Reduce 16 working days for
the remainder of civilian positions.
SG $(2,389,000)

TOTAL CHANGES APPLICABLE TO VARIOUS PROGRAMS (5,373,962)  (31)
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Personnel

Public Safety Employment

This program provides for the recruitment and examination of qualified police and fire candidates: recruits and
examines for entry level and promotional opportunities; performs background investigations; conducts
pre-placement and duty fitness medical examinations; administers application and examination protest and
appeals; performs test validations; classifies positions; certifies candidates; and, ensures the City maintains a
sufficient pool of qualified and diverse recruits.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
10 . Apportionment of Changes Applicable to Various Programs (3,782,773) - (4,765,137)

Related costs consist of employee benefits
Related Costs: $(982,364)

Continuation of Services

11 . Public Safety Bureau Staffing 2,061,756 - 2,842,020
Continue funding and resolution authority for 30 positions in the
recruiting, testing, and selection of candidates for Police Officer,
Firefighter, and other sworn public safety positions. Related costs
consist of employee benefits.
SG $2,061,756
Related Costs: $780,264

Efficiencies to Services

12 . Public Safety Employment Reductions (550,000) - (550,000)
Delete funding for the Police Officer Recruitment Incentive Program
(PORIP) and reduce funding for polygraph examination and
as-needed background investigation services. There is no impact
to service. The Department can absorb the workload with existing
staff and resources.
SAN $(300,000); SP $(150,000); EX $(100,000)

TOTAL PUBLIC SAFETY EMPLOYMENT (2,271,017) -
2009-10 Program Budget 13,156,883 101
Changes in Salaries, Expense, Equipment and Special (2,271,017) -
2010-11 PROGRAM BUDGET 10,885,866 101
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Personnel

Employee Selection

This program provides for the recruitment and examination of civilian employment through the dissemination of
employment opportunity information for employees and the general public; recruits and examines for entry level
and promotional opportunities; performs test validations; performs background investigations; classifies
positions; certifies candidates; handles examination protests and appeals; maintains civil service folders and
records; processes personnel transactions; ensures compliance with Civil Service Rules and Personnel Policies;
and maintains a sufficient pool of qualified and diverse candidates.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
13 . Apportionment of Changes Applicable to Various Programs (820,307) (6) (825,383)

Related costs consist of employee benefits
Related Costs: $(5,076)

Early Retirement Program

14 . Employee Selection 77,280 1 105,300
Restore funding and regular authority for one Personnel Analyst Il
position to administer and process exams for special funded
positions. This position was vacated due to ERIP participation and
is funded by the Sewer Construction and Maintenance Fund.
Related costs consist of employee benefits.
SG $77,280
Related Costs: $28,020

15. Employee Selection Staffing Reduction (251,064) (3) (339,624)
Delete funding and regular authority for one Chief Personnel
Analyst, one Personnel Analyst I, and one Senior Clerk Typist
position. These positions were offered by the Department to offset
salary costs for restoring one Assistant General Manager
Personnel Department and one Industrial Hygienist position, which
were vacated due to ERIP participation. Related costs consist of
employee benefits.
SG $(251,064)
Related Costs: $(88,560)

Continuation of Services

16 . Department of Water & Power Examining Support 184,464 - 247,512
Continue funding and resolution authority for two Senior Personnel
Analyst | positions to administer Department of Water and Power
(DWP) exams. Their positions are reimbursed by DWP. Related
costs consist of employee benefits.
SG $184,464
Related Costs: $63,048
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Personnel

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
Continuation of Services

17 . DWP Fingerprinting and Background Check Expenses 20,400 - 20,400
Add funding in the Office and Administrative Expense account for
Department of Water and Power (DWP) Security Officer
background checks and Fingerprinting Program. State and Federal
mandates require the City to conduct additional background checks
on all new and existing DWP employees, volunteers, and
contractors who have access to DWP facilities to ensure the
protection of the City's electrical and water systems. All costs will
be reimbursed by DWP.

EX $20,400
TOTAL EMPLOYEE SELECTION (789,227) (8)
2009-10 Program Budget 7,119,467 78
Changes in Salaries, Expense, Equipment and Special (789,227) (8)
2010-11 PROGRAM BUDGET 6,330,240 70

416



Personnel

Workers' Compensation and Safety

This program oversees the City's self-insured Workers' Compensation and Safety programs for all civilian
employees excluding Department of Water and Power employees; provides management of the Third Party
Administrator for sworn claims; handles claims investigations; reviews treatment requests; participates in
settlement negotiations; facilitates the Citywide return to work program; processes awards and payments;
conducts random audits of claim files for compliance with State requirements; and maintains the claims
management system.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
18 . Apportionment of Changes Applicable to Various Programs 388,935 (11) 443,167

Related costs consist of employee benefits
Related Costs: $54,232

Early Retirement Program

19 . Industrial Hygiene Program 99,876 1 133,200
Restore funding and regular authority for one Industrial Hygienist
position to protect employee health by reducing exposure to
hazardous chemicals in the work environment. This position was
vacated due to ERIP participation. Related costs consist of
employee benefits.
SG $99,876
Related Costs: $33,324

Efficiencies to Services

20 . Workers' Compensation Staffing (5,563,296) (89) (7,748,148)
Delete funding and regular authority for one Laboratory Technician
I, one Safety Engineering Associate Il, 10 Senior Workers'
Compensation Analyst, 40 Workers' Compensation Analyst, 21
Workers' Compensation Claims Assistant, one Accounting Clerk |,
four Accounting Clerk I, one Senior Clerk Typist, and 10 Clerk
Typist positions due to the City's fiscal constraints. Related costs
consist of employee benefits.
SG $(5,563,296)
Related Costs: $(2,184,852)
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Program Changes

Direct
Cost

Personnel

Posi- Total
tions Cost

Changes in Salaries, Expense, Equipment and Special

Transfer of Services

21 . Transfer of Workers' Compensation Program

Transfer funding to administer the City's sworn Workers'
Compensation Program to the Human Resource Benefits Fund.

EX $(15,582,127)

TOTAL WORKERS' COMPENSATION AND SAFETY

2009-10 Program Budget

Changes in Salaries, Expense, Equipment and Special

2010-11 PROGRAM BUDGET

418

(15,582,127)

(20,656,612)

- (15,582,127)

(99)

24,234,858
(20,656,612)

125
(99)

3,578,246

26




Personnel
Employee Benefits

This program administers the City's medical and dental plans, cash-in-lieu option, life, accidental death and
dismemberment insurances, dependent care reimbursement account, and Catastrophic Leave Program and
Employee Assistance Program; administers the City's employee parking and vanpool programs including
distribution of parking passes, transit reimbursements, and management of over 100 operating vanpools;
maintains three trust funds used for processing payments for civilian, sworn, and union benefits; and
administers the Deferred Compensation Program and Pension Savings Plan.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
22 . Apportionment of Changes Applicable to Various Programs 28,377 2 36,539

Related costs consist of employee benefits
Related Costs: $8,162

Early Retirement Program

23 . Commuter Services and Vanpool Program 62,760 1 87,372
Restore funding and regular authority for one Benefits Specialist
position to provide counseling to members and beneficiaries of the
City's benefits system. This position was vacated due to ERIP
participation and is funded by the Employee Benefits Trust Fund.
Related costs consist of employee benefits.
SG $62,760
Related Costs: $24,612

24 . Employee Benefits Support 53,388 1 75,792
Restore funding and regular authority for one Senior Clerk Typist
position to provide support to the City's Commuter Services and
Vanpool Program. This position was vacated due to ERIP and is
funded by the Mobile Source Air Pollution Reduction Trust Fund.
Related costs consist of employee benefits.
SG $53,388
Related Costs: $22,404

Continuation of Services

25 . Deferred Compensation & Rideshare Program 23,196 - 38,508
Continue funding and resolution authority for one Accounting Clerk
| and one Management Analyst |l position to support the Rideshare
Program and the City's Deferred Compensation Plan. The
Accounting Clerk position is funded by the Deferred Compensation
Trust Fund (50 percent) and the Mobile Source Air Pollution
Reduction Fund (50 percent). The Management Analyst position is
funded by the Deferred Compensation Trust Fund. Related costs
consist of employee benefits.

SG $23,196
Related Costs: $15,312
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Personnel

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Increased Services

26 . Rideshare Program Funding Adjustment 25,361 - 25,361
Increase funding for vanpool leases. Funding is available from the
City Employees Ridesharing Fund and Mobile Source Air Pollution
Reduction Trust Fund.
SP $(141,729); EX $167,090

TOTAL EMPLOYEE BENEFITS 193,082 -
2009-10 Program Budget 5,001,959 24
Changes in Salaries, Expense, Equipment and Special 193,082 -
2010-11 PROGRAM BUDGET 5,195,041 24
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Personnel

Occupational Health

This program evaluates employees and worksites to maintain a safe and healthy workforce; assists City
departments in preventing and resolving safety and health issues; directs departments in control factors
affecting employee safety, which includes compliance with Cal/OSHA regulations, work fitness evaluations,
commercial driver license examinations, drug and alcohol testing, pre-placement physical and psychological
examinations; investigates, evaluates, and makes recommendations regarding environmental hazards; and
focuses on designing workstations that reduce work place injuries and improves productivity.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
27 . Apportionment of Changes Applicable to Various Programs 5,605 2 23,561

Related costs consist of employee benefits
Related Costs: $17,956

Reduced Services

28 . Occupational Health Staffing (166,404) (1) (215,352)
Delete funding and regular authority for one Physician | position
due to the City's fiscal constraints. There is no impact to services.
The Department can absorb the workload with existing staff.
Related costs consist of employee benefits.
SG $(166,404)
Related Costs: $(48,948)

TOTAL OCCUPATIONAL HEALTH (160,799) (3)
2009-10 Program Budget 2,541,146 35
Changes in Salaries, Expense, Equipment and Special (160,799) 3)
2010-11 PROGRAM BUDGET 2,380,347 32
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Personnel
Custody Medical Care

This program conducts medical screening and evaluations and provides initial treatment of injuries and illnesses
at three designated City jails for arrestees 24 hours per day seven days a week; collaborates with law
enforcement, medical staff, and local medical centers when presented with complex medical conditions
requiring a higher level of care; and, oversees external medical service agreements.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
29 . Apportionment of Changes Applicable to Various Programs (927,032) (5) (1,097,502)

Related costs consist of employee benefits
Related Costs: $(170,470)

Early Retirement Program

30 . Custody Care Staffing 315,936 4 429,600
Restore funding and regular authority for four Correctional Nurse |
positions to provide emergency and basic medical care services at
the City's jall facilities. These positions were vacated due to ERIP
participation. Related costs consist of employee benefits.
SG $315,936
Related Costs: $113,664

Continuation of Services

31 . Correctional Care Staffing 206,232 2 274,392
Continue funding and add regular authority for two Advance
Practice Provider Correctional Care Il positions to provide medical
care at the City's jail facilities. These positions were added by
Council in 2008-09 (C.F. 08-0600) to implement the reconfiguration
of the correctional care staffing model. Related costs consist of
employee benefits.
SG $206,232
Related Costs: $68,160

Efficiencies to Services

32 . Correctional Care Staffing Adjustment (189,864) - (234,468)
Delete funding and regular authority for three Physician | positions
and add funding and regular authority for three Advance Practice
Provider Correctional Care Il positions. There is no impact to
services. The Department can absorb the workload with existing
staff. Related costs consist of employee benefits.
SG $(189,864)
Related Costs: $(44,604)
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Program Changes

Personnel

Changes in Salaries, Expense, Equipment and Special

Other Changes or Adjustments
33 . Miscellaneous Personnel Changes

Add as-needed employment authority for Licensed Vocational
Nurses to provide the Personnel Department with greater flexibility
in filling nurse shifts in the City's jail facilities.

TOTAL CUSTODY MEDICAL CARE

2009-10 Program Budget

Changes in Salaries, Expense, Equipment and Special

2010-11 PROGRAM BUDGET

423

Direct Posi- Total
Cost tions Cost
(594,728) 1

5,182,169 32
(594,728) 1

4,587,441 33




Personnel

Equal Employment Opportunity

This program administers and monitors the City's Equal Employment Opportunity plan by developing, revising,
and disseminating policies, protocols and guidelines as necessary to comply with EEO law and City policies;
investigates, resolves and responds to complaints of discrimination filed by employees and applicants directly or
through the Federal EEO Commission and California Department of Fair Employment and Housing; reviews City
hiring activities and turnover rates, and reports to the Mayor's Office on the effectiveness of the City's program
of equal employment opportunity.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
34 . Apportionment of Changes Applicable to Various Programs 67,347 - 105,482
Related costs consist of employee benefits
Related Costs: $38,135
TOTAL EQUAL EMPLOYMENT OPPORTUNITY 67,347 -
2009-10 Program Budget 963,791 14
Changes in Salaries, Expense, Equipment and Special 67,347 -
2010-11 PROGRAM BUDGET 1,031,138 14
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Personnel
Employee Training and Development

This program is designed to meet the City's workforce development challenges by providing programs to
enhance the workforce, encourage learning and innovation, recognize achievement, and promote career
development; offering seminars on management issues including communication, leadership, managing
change, and negotiating; designing and presenting training courses on authoritative documents including the
City Charter and Civil Service Commission Rules, budgeting principles, the personnel process, and Rules of the
Board of Civil Service Commissioners governing employment practices; increasing the level of employee
knowledge and understanding about Disability, Reasonable Accommodation and Placement; helping employees
to identify and eliminate discrimination, investigate employee complaints, prevent retaliation against employees,
and accommodate a disabled employee under State and Federal Disability laws; presenting CPR training on
treating injuries, recognizing the symptoms of heart attacks and strokes, performing rescue breathing,
responding to a poisoning emergency, caring for fractures and sprains, and treating the ill effects of heat and
cold; and administering the Citywide Annual Career Service Award program.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
35. Apportionment of Changes Applicable to Various Programs (117,113) (2) (157,492)

Related costs consist of employee benefits
Related Costs: $(40,379)

Continuation of Services

36 . Workplace Violence Prevention Training 300,000
Add funding for workplace violence prevention training,
intervention, and response services. Funding for these services
was provided in the Unappropriated Balance in 2009-10.

300,000

EX $300,000
TOTAL EMPLOYEE TRAINING AND DEVELOPMENT 182,887 (2)
2009-10 Program Budget 995,163 6
Changes in Salaries, Expense, Equipment and Special 182,887 (2)
2010-11 PROGRAM BUDGET 1,178,050 4
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Personnel

General Administration and Support

This program provides administrative support to department employees including fiscal management, payroll,
accounting, contracts, Information Technology (IT), and personnel services; prepares and administers the
department's budget, while providing accurate and timely processing and reporting on financial, contractual, and
personnel issues; implements and provides ongoing support requirements to department specific computer
systems, and enhances all department functions through technology development, implementation and support.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
37 . Apportionment of Changes Applicable to Various Programs (217,001) (3) (260,003)

Related costs consist of employee benefits
Related Costs: $(43,002)

Early Retirement Program

38 . Executive Management Support Services 157,116 1 203,892
Restore funding and regular authority for one Assistant General
Manager Personnel Department position to provide executive
management services. This position was vacated due to ERIP
participation. Related costs consist of employee benefits.
SG $157,116
Related Costs: $46,776

Efficiencies to Services

39 . Groupwise Software Licenses (9,691)
Reduce funding in the Office and Administrative account for the
elimination of the annual cost of Groupwise licenses. The City is
replacing the City's e-mail system with Google Software (C.F.
09-1714). Expenses relative to the annual cost of licenses for the
new system will be consolidated under the Information Technology
Agency (ITA) budget (See ITA Google E-mail System Blue Book

(9,691)

Item).
EX $(9,691)
TOTAL GENERAL ADMINISTRATION AND SUPPORT (69,576) (2)
2009-10 Program Budget 1,741,757 26
Changes in Salaries, Expense, Equipment and Special (69,576) (2)
2010-11 PROGRAM BUDGET 1,672,181 24
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Position Counts

PERSONNEL

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary

GENERAL

Reqular Positions
4 - 4 0602-1 Special Investigator | 3228  (67,400- 83,749)**
1 - 1 0602-2 Special Investigator Il 4163  (86,923-107,991)*
8 (5) 3 0651 Physician | 5860(5) (152,006)
1 - 1 0655 Physician Il 6180(5) (160,337)
1 - 1 0657 Managing Physician 6547(5) (169,837)*
1 - 1 1116 Secretary 2280  (47,606- 59,153)
1 - 1 1117-2 Executive Administrative Assistant | 2744 (57,294- 71,200)
1 - 1 1117-3 Executive Administrative Assistant IlI 2942  (61,428- 76,316)
2 - 2 1119-2 Accounting Records Supervisor |l 3000  (62,640- 77,819)*
1 - 1 1120 Medical Records Supervisor 2713 (56,647- 70,386)**
9 - 9 1129 Personnel Records Supervisor 2713 (56,647- 70,386)**
1 - 1 1130-2 Medical Secretary I 2341(3) (54,496- 60,760)
1 - 1 1137-2 Data Control Assistant I 2323 (48,504- 60,259)
1 - 1 1170-2 Payroll Supervisor II 3121  (65,166- 80,972)*
1 - 1 1203 Benefits Specialist 2547 (53,181- 66,064)*
1 )] - 1223-1 Accounting Clerk | 2098  (43,806- 54,434)
11 4) 7 1223-2 Accounting Clerk Il 2215  (46,249- 57,461)
2 - 2 1260 Chief Clerk Personnel 2982  (62,264- 77,360)
1 - 1 1326 Hearing Reporter 2743 (57,273-71,138)
58 (12) 47 1358 Clerk Typist 1699  (35,475- 44,098)
52 (5) 47 1368 Senior Clerk Typist 2098  (43,806- 54,434)
2 - 2 1431-4 Programmer/Analyst IV 3868  (80,763-100,349)**
1 - 1 1470 Data Base Architect 4497  (93,897-116,677)**
1 - 1 1523-2 Senior Accountant |l 3184  (66,481- 82,601)*
2 - 2 1596-2 Systems Analyst || 3228  (67,400- 83,749)*
3 )] 2 1597-1 Senior Systems Analyst | 3817  (79,698- 99,012)*
3 )] 2 1597-2 Senior Systems Analyst Il 4724 (98,637-122,544)**
1 - 1 1670-3 Graphics Designer Il 2981  (62,243- 77,318)**
1 - 1 1714-1 Personnel Director | 4633  (96,737-120,185)*
2 )] 1 1726-2 Safety Engineering Associate I 3272(3) (76,149- 84,877)*
1 - 1 1727 Safety Engineer 4008  (83,687-103,961)**
1 - 1 1728 Safety Administrator 4913 (102,583-127,430)
4 1) 3 1731-1 Personnel Analyst | 2736 (57,127- 70,992)**
27 - 27 1731-2 Personnel Analyst I 3228  (67,400- 83,749)*
1 - 1 1740 Personnel Research Psychologist 4856  (101,393-125,989)*
5 (2) 4 1741 Chief Personnel Analyst 5567  (116,238-144,406)*
1 - 1 1743 Ergonomist 3580  (74,750- 92,895)*
2 - 2 1745 Assistant General Manager Personnel Department 6376  (133,130-165,390)*
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Position Counts

PERSONNEL

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions
4 - 4 1759 Background Investigation Manager 4633  (96,737-120,185)*
16 - 16 1764-1 Background Investigator | 2876 (60,050- 74,604)*
4 - 4 1764-2 Background Investigator Il 3041  (63,496- 78,905)**
1 - 1 1764-3 Background Investigator Il 3440  (71,827- 89,262)**
1 - 1 1766-1 Workers' Compensation Administrator | 4633  (96,737-120,185)
1 - 1 1766-2 Workers' Compensation Administrator || 5567  (116,238-144,406)
12 (12) - 1769 Senior Workers' Compensation Analyst 3227  (67,379- 83,728)*
44 (44) - 1774 Workers' Compensation Analyst 2736 (57,127- 70,992)**
24 (24) - 1775 Workers' Compensation Claims Assistant 2245 (46,875- 58,234)
4 - 4 1777 Principal Workers' Compensation Analyst 4008  (83,687-103,961)*
1 - 1 1800-1 Public Information Director | 3925  (81,954-101,831)
1 - 1 2310 Medical Assistant 1873 (39,108- 48,566)**
11 1) 10 2314 Occupational Health Nurse 2725(3) (63,412-70,678)
1 - 1 2315 Supervising Occupational Health Nurse 2981  (62,243-77,318)*
1 - 1 2316 Nurse Manager 3480  (72,662- 90,264)*
20 - 20 2317-2 Correctional Nurse |l 3036(2) ( 66,920- 78,759)
1 - 1 2317-2 Correctional Nurse Il (Half-time) 3036(2) (66,920- 78,759)
3 - 3 2317-3 Correctional Nurse Il 3224(5) (83,645)
2 5 7 2325-2 Advance Practice Provider Correctional Care Il 3693  (77,109- 95,776)
1 - 1 2330 Industrial Hygienist 4052  (84,605-105,130)**
1 Q) - 2331 Senior Industrial Hygienist 4515  (94,273-117,136)**
1 - 1 2334 Medical Director 7107  (148,394-184,349)
1 - 1 2338 Medical Services Administrator 5567  (116,238-144,406)
1 - 1 2358-2 X-ray and Laboratory Technician II 2753 (57,482- 71,409)*
1 - 1 2380-1 Occupational Psychologist | (Half-time) 4139  (86,422-107,385)
3 - 3 2380-2 Occupational Psychologist Il 4854  (101,351-125,948)
1 - 1 2380-3 Occupational Psychologist IlI 5123  (106,968-132,901)
1 1) - 7854-1 Laboratory Technician | 2075 (43,326- 53,828)**
33 )] 32 9167-1 Senior Personnel Analyst | 3742 (78,132- 97,092)*
11 2) 9 9167-2 Senior Personnel Analyst Il 4633  (96,737-120,185)*
3 - 3 9171-1 Senior Management Analyst | 3813  (79,615- 98,908)**
2 - 2 9171-2 Senior Management Analyst Il 4723 (98,616-122,523)**
2 - 2 9182 Chief Management Analyst 5567  (116,238-144,406)
7 - 7 9184-2 Management Analyst II 3228  (67,400- 83,749)*
1 - 1 9295 General Manager Personnel Department (220,284)*
1 - 1 9734-1 Commission Executive Assistant | 2547  (53,181- 66,064)**
1 )] - 9734-2 Commission Executive Assistant || 3228  (67,400- 83,749)*
441 (113) 328
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PERSONNEL

Position Counts
2009-10 Change 2010-11 Code

Title

2010-11 Salary Range and
Annual Salary

GENERAL
Commissioner Positions

5 - 5 0101-2
5 -

AS NEEDED

Commissioner

To be Employed As Needed in Such Numbers as Required

0102
0128
0131
0132
0133
0134
0135
0136
0137
0138
0139
0651
0704
0706
0708-1
1141
1358
1368
1501
1502
1764-1
2309-1
2310
2314
2317-2
2319
2321
2325-1
2325-2
2332
2380-2

Commission Hearing Examiner
Examining Assistant Civil Service
Examining Assistant Civil Service
Examining Assistant Civil Service
Examining Assistant Civil Service
Examining Assistant Civil Service
Examining Assistant Civil Service
Examining Assistant Civil Service
Examining Assistant Civil Service
Examining Assistant Civil Service
Examining Assistant Civil Service
Physician |

Proctor

Senior Proctor

Chief Proctor |

Clerk

Clerk Typist

Senior Clerk Typist

Student Worker

Student Professional Worker
Background Investigator |
Physical Therapist |

Medical Assistant

Occupational Health Nurse
Correctional Nurse Il

Clinical Coordinator

Relief Correctional Nurse
Advance Practice Provider Correctional Care |
Advance Practice Provider Correctional Care ||
Licensed Vocational Nurse
Occupational Psychologist Il
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$50.00/mtg*

$900.00 per day;

2682(5) (69,593)*
$20.00/mtg*
$25.00/mtg*
$30.00/mtg*
$35.00/mtg*
$40.00/mtg*
$45.00/mtg*
$50.00/mtg*
$55.00/mtg*
$60.00/mtg*

5860(5)

1219(5
1556(5
2386(5

1634

1699

2098
$12.37/hr.*

1219(5)

(152,006)
) (31,633)*
) (40,381)*
) (61,888)*
(34,117- 42,386)
(35,475- 44,098)
(43,806- 54,434)

(31,633)*
2876 (60,050- 74,604)**
2673 (55,812- 69,321)*
1873 (39,108 48,566)**
2725(3) (63,412- 70,678)
3036(2) (66,920- 78,759)
3309 (69,091 85,837)*
$43.15/hr.
3433 (71,681-89,032)
3693  (77,100- 95,776)
2046 (42,720- 53,056)
4854  (101,351-125,948)



PERSONNEL

Position Counts

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
Regular Commissioner
Positions Positions
Total 328 5
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2009-10
Contract
Amount

$ 39,609
7,036

1,500

199,700

7,500

25,000

60,000

50,000

400,000

$ 790,345

$ 21,481
24,000

15,000

6,000

7,500

25,000

75,000

120,000

$ 293,981

$ 32,780
7,022

30,000

50,000

34,650
1,566,000
3,529,316
10,486,811
25,000

50,000

$ 15,811,579

$ 6,468
50,000

53,000

658,637

15,820

11,309

41,057

230,000

$ 1,066,291

O©oO~NOOOTDh, WNPE

10.
11.
12.
13.
14.
15.
16.
17.

18.
19.
20.
21.
22.
23.
24.
25.
26.
27.

28.
29.
30.
31.
32.
33.
34.
35.

PERSONNEL DEPARTMENT

DETAIL OF CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

Public Safety Employment- AE6601

. Rental/maintenance of photocopiers and miscellaneous office equipment..........
. Maintenance of stress and physical abilities testing equipment................cc.cc......
. Career Expo Facilities and Equipment Rental..............ccccovoveiiiieiinec e

. Polygraph Testing and Background SErVICES..........ccceeveiiiiiieeiiiiiiee i
. Candidate Processing System (CAPS) maintenance ServiCes...........c.cccevvvvvennne
. Candidate Processing System (CAPS) Replacement Project.............ccceeevrunennn.
. Medical/Psychological TeStiNg SEIVICES.........cccocverriiiriieiiiieiee e
. Psychological Testing services for LAPD recruitment............cccceeeviivenieiniieeeenne
. POlICE AQVEITISING. .. .eeiiiee it

Public Safety Employment Total
Employee Selection - FE6602

Rental/maintenance of photocopiers and miscellaneous office equipment..........
Job assessment, test administration and SCOrNg ServiCes...........cccoovvvvvvvveeeeenn.
HEArNG rEPOMEr SEIVICES. ....ivviiiieiiiiee ettt ettt e e e e sbee e e e s nanes
Career Expo Facilities and Equipment Rental............ccccoiveiiiiiiieiiiiiieeeee,
Candidate Processing System (CAPS) maintenance ServiCes..........covevvevrvvnenn.
Candidate Processing System (CAPS) Replacement Project............ccccuveeeeeenn..
Executive RECIUItMENT SEIVICES. ......coiiiiiiiiiiiiie ettt
Maintenance and Automation of Civil Service Selection Process - Neogov.........

Employee Selection Total
Workers' Compensation and Safety - FE6603

Rental/maintenance of photocopiers and miscellaneous office equipment..........
Maintenance of Safety/Environmental Testing Equipment...........cccccvevviieneennnns
Environmental Health and Toxic Substance Testing..........cccooovvviiiiiiiiieeeeeeeeeeene
ErgonomiC EVAIUBLIONS. ......ccciiiiiiieiiiiiei ettt e a e
Workers' Compensation Document Imaging maintenance (IBM-FILENET).........
Workers' Compensation claims management computer system (LINX)..............
Workers' Compensation bill review and cost containment..............cccveveeeeeeeenenn.
Workers' Compensation Third Party Administrators (TPA)........ccccccvvveriiienneen.
Workers' Compensation actuarial SEIVICES. .........uuieiiireeeiiiiiiiiiiiiiieee e e e e e
Workers' Compensation audit SEIVICES...........cccveviiiiriiiiiiieeee e

Workers' Compensation and Safety Total
Employee Benefits - FE6604

Rental/maintenance of photocopiers and miscellaneous office equipment..........
Deferred Compensation Plan Consultant............cccooviiiiiiiiiiiiiiee e
Employee Benefits CONSUIANT..........ocuiiiiiiiiiiie e
Lease of vans for Rideshare Program®*..........cccccooviiiiiiiiiiiiiiiee e
Vanpool driver traiNiNg™.........c.ccooiee e sree e
VanpOoO! CarWasSh SEIVICES .......coi it eee e
Unemployment Insurance Third Party Administrator (TPA)..........ccccovcveinneeninnen.
Pension SavINGS PIaN.........cc.uiiiiiii e

Employee Benefits Total
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2010-11
Contract
Amount

$ 39,609
7,036

1,500

99,700

7,500

25,000

60,000

50,000

$ 290,345

$ 21,481
24,000

15,000

6,000

7,500

25,000

75,000
120,000

$ 293,981

$ 32,780
7,022

30,000

50,000

34,650

25,000
50,000

$ 220452

$ 6,468
50,000

53,000
825,727
15,820

11,309

41,057
230,000

_$ 1,233,381



2009-10
Contract
Amount

$ 8,195
12,500

10,000

10,000

43,000

3,000

3,750

70,000

5,000

$ 165,445

$ 10,182
5,000

1,340,000

$ 1,355,182

$ 4,097
30,000

$ 34,097
$ 2,111
10,000

249,496
200,000

$ 461,607
$ 6,703
$ 6,703

$ 19,985,230

36.
37.
38.
39.
40.
41.
42.
43.
44,

45.
46.
47.

48.
49.

50.
51.
52.
53.
54.

55.

PERSONNEL DEPARTMENT

DETAIL OF CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

Occupational Health - AH6605

Rental/maintenance of photocopiers and miscellaneous office equipment..........
OrthOPEISt SEIVICES. ...uuiiiiiiiiiii et
PRArMACISE SEIVICES.....ciiiiiiiii ettt e e
RAdIOIOQISt SEIVICES. ... .vviiiiiiiiiii ettt anaes
CardiolOgiSt SEIVICES. . ..ottt e e et e e e e e e e e e s e nnnnnneeeees
X-ray 1aboratory SEIVICES. .......uiiiiiiiiiierii et
Linen rental and [aUNAry SEIVICES. ......uuuuiiiiiiieeiiieiieeee e e e e e
Drug and AICOhOI TESHING SEIVICES. .....cocuviiirieiirie e
Mandated Medical TraiNiNg........ccc.uveeiiiiiieee e e e e e e e e e

Occupational Health Total
Custody Medical Care - AH6606
Rental/maintenance of photocopiers and miscellaneous office equipment..........
Mandated Medical TraiNiNg..........cuiuiiieiiiiiiie et anee
Emergency medical services for persons in LAPD custody
(service is provided at various hOSPItals)..........cccvveiriiieeeiiiiiiie e
Custody Medical Care Total
Equal Employment Opportunity - EB6607

Rental/maintenance of photocopiers and miscellaneous office equipment..........
Independent Discrimination Complaint Investigator..............occcvviiiiiiieeeeeeeeecnes

Equal Employment Opportunity Total

Employee Training and Development - FE6608
Rental/maintenance of photocopiers and miscellaneous office equipment..........
CPR/First Aid TraiNing SEIVICES. .......uuutiiiiiiiiee it eeesitieee et e e sibree e s ssneeeeeenne
ONliNE TraiNING SEIVICES...ciiiiiiiiiecitiieie ettt e e e e e e e s s et eeeeeaaeeeeaaan
Sexual Harassment Prevention TraiNiNg. ... iiiiieeiniieeee e siieee e
Workplace Violence Prevention TraiNing.........ccccceeeveeiieeiiiiiiiiiieieee e

Employee Training and Development Total
General Administration and Support - FI6650
Rental/maintenance of photocopiers and miscellaneous office equipment..........

General Administration and Support Total

TOTAL CONTRACTUAL SERVICES ACCOUN1

* Reimbursable from the Employees' Ridesharing Fund.
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2010-11
Contract
Amount

8,195
12,500
10,000
10,000
43,000

3,000

3,750
70,000

5,000

165,445

10,182
5,000

1,340,000

1,355,182

4,097
30,000

34,097

2,111
10,000
249,496
200,000
300,000

761,607

6,703

6,703

4,370,193



2009-10
Amount

1,000

2,000

1,700

5,000

4,500

5,000

5,500

2,500

4,500

1,600

1,100

1,800

5,800

2,500

2,500
2,500

2,500

Auth.
No.

A.

L

10.

11.

12.

13.

14.

15.

16.

17.

PERSONNEL DEPARTMENT
TRAVEL AUTHORITY

Trip Category
Trip-Location-Date

Conventions

Indoor Air Quality Association (IAQA)
Seattle, WA - July 2010

Workers' Compensation Carve-Out Conference
Emeryville, CA - August 2010

American Psychological Association (APA)
San Francisco, CA - August 2010

Lavender Law Conference (NLGLA)
BrookylIn, NY - September 2010

Western Occupational Health Conference (WOHC)
Napa Valley, CA - September 2010

California Workers' Compensation Forum
Huntington Beach, CA - October 2010

International Personnel Management Association (IPMA)
Seattle, WA - October 2010

International Association of Chiefs of Police (IACP)
New Orleans, LA - October 2010

State or National Conference on Correctional Care
Chicago, IL - October 2010

Labor Law and Arbitration
San Francisco, CA - October 2010

Western Region Intergovernmental Personnel
Assessment Conference (WRIPAC)
Reno, NV - October 2010

National Workers' Compensation & Disability Conference
Chicago, IL - November 2010

California Public Employees Labor Relations Assoc.
Monterey, CA - November 2010

National Ergonomics Conference & Expo (NECE)
Las Vegas, NV - November 2010

Society for Industrial and Organizational Psychology
Western Region International Personnel Mgmt Assoc.

International Personnel Management Association
Assessment Council (IPMAAC)
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2010-11
Amount

1,000

4,000

1,500

24,800

2,500

1,100

Auth.
No.

15



2009-10 Auth.
Amount No.
$ 2,500 3
$ 54,500 39
$ 4,500 2
2,500 1
2,500 6
2,500 4
2,500 1
2,500 16
$ 17,000 30
$ 2,500 6
20,000 6
6,000 2
2,500 2
2,500 2
$ 33,500 18
$ 105,000 87

A.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

PERSONNEL DEPARTMENT
TRAVEL AUTHORITY

Trip Category
Trip-Location-Date

Convention (Continued)
Unspecified medical conferences

NeoGov Users Conference
Las Vegas, NV - October 2010

TOTAL CONVENTION TRAVEL
Business

Association for Commuter Transportation Conference
Indian Wells, CA - August 2010

National Transit Institute (NTI)

California Cities Business Meetings
Sacramento, CA - Date unavailable

League of California Cities
National Safety Congress

Hearing Conservation and Spirometry Certification

TOTAL BUSINESS TRAVEL
Recruitment

Recruitment for various positions, functions and
programs essential for the operation of the City

Travel for Background Investigations
Santa Barbara, CA - December 2010

Recruitment, Police and Fire

National Law Enforcement Summit Conference
San Diego, CA - November 2010

LAPD Pocket Testing

National Association of Photoshop Professionals
Las Vegas, NV - September 2010

TOTAL RECRUITMENT TRAVEL

TOTAL TRAVEL EXPENSE ACCOUNT
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2010-11 Auth.
Amount No.
$ 2,500 3
1,500 3
$ 38,900 30
$ 5,000 2
2,500 2
$ 7,500 4
$ - R
3,500 2
$ 3,500 2
$ 49,900 36




CITY PLANNING DEPARTMENT

2010-11 Proposed Budget

FUNDING
2009-10 2009-10 2010-11 PROPOSED Five Year Histo
Estimated Budget Amount %Change
Salaries $ 22,022,000 24,109,543 $ 22,184,627 (8.0)% N
(=]
Expense 3,210,000 4,732,185 4,097,242 (13.4)% %
Equipment 20,000 19,800 150,000 657.6%( %
Special -- - -- - % '§,
7]
TOTAL $ 25,252,000 [ $ 28,861,528 |$ 26,431,869 (8.4)% FY 06 FYO? FYO08 FYOS  Fv10
STAFFING
Five Year History
June 30, 2010 2009-10 2010-11 PROPOSED
Projected Adopted Authorized
Staffing Budget Staffing %Change "
Regular 216 270 257 @8)%| §
Resolutior 54 81 12 (85.2)%| %
s
o FY 06 FY 07 FYO08 FY09 FY 10
MAIN BUDGET ITEMS
Direct Cost Positions
2 New Community Plan Program $ 910,928 --
* Office of Historic Resources 338,556 --
* Expedited Case Processing 1,036,284 --
* Case Processing Workload 878,952 --
* Environmental Review Unit 370,968 --
* Transfer of General-Funded Positions to Special Funds 12,632,632 --
2 Elimination of Funding from Building and Safety Enterprise Fund (428,740) --
2 Department-wide Efficiencies (2,018,220) (26)
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Recapitulation of Changes

Planning

Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
EXPENDITURES AND APPROPRIATIONS
Salaries
Salaries General 23,836,043 (1,903,416) 21,932,627
Overtime General . . . . . . 273,500 (21,500) 252,000
Total Salaries | . . . . . 24,109,543 (1,924,916) 22,184,627
Expense
Printing and Binding . . 297,417 (65,000) 232,417
Contractual Services . .. 3,799,759 (705,635) 3,094,124
Transportation 1,735 - 1,735
Office and Administrative . 533,274 135,692 668,966
Operating Supplies . . . . . . ... 100,000 - 100,000
Total Expense . . . . . 4,732,185 (634,943) 4,097,242
Equipment
Furniture, Office and Technical EQuipment . . . . .. 19,800 130,200 150,000
Total Equipment . 19,800 130,200 150,000
Total Planning . . . . 28,861,528 (2,429,659) 26,431,869
SOURCES OF FUNDS
General Fund . 24,135,208 (14,530,190) 9,605,018
Stormwater Pollution Abatement Fund (Sch.7) . . . . . . .. 89,174 8,863 98,037
Sewer Operation & Maintenance (Sch.14) . . . . . . . . .. 124,844 31,723 156,567
Prop. C Anti-Gridlock Transit Fund (Sch.27) . . . . . . . . .| 1,494,640 (1,494,640) -
City Planning Systems Develop. Fund (Sch.29) = . . . . .. 2,588,922 1,350,693 3,939,615
City Planning Long-Range Planning Fund (Sch.29) = = = . . . - 979,736 979,736
Planning Case Processing Special Fund (Sch. 35A) . . . . . . | - 11,652,896 11,652,896
Bldg and Safety Enterprise Fund (Sch.40) = . . . . | 428,740 (428,740) -
Total Funds . . . 28,861,528 (2,429,659) 26,431,869
Percentage Change . . . . . . . ... ... -8.42%
Positions 270 (13) 257
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Planning

Changes Applicable to Various Programs

The following changes involve two or more budgetary programs. These changes are explained below and
apportioned as single entries in the affected programs. Single-program changes are shown only in the
programs involved.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Obligatory Changes
1 . 2009-10 Deferred Employee Salary Adjustment (148,587)
Related costs consist of employee benefits.
SG $(148,587)
Related Costs: $(34,903)

2 . 2010-11 Employee Compensation Adjustment 149,794
Related costs consist of employee benefits.
SG $149,794
Related Costs: $35,186

3 . Salary Step Plan and Turnover Effect 3,874,669
Related costs consist of employee benefits.
SG $3,874,669
Related Costs: $910,160

4 . Full Funding for Partially Financed Positions 2,241,900
This item includes the restoration of undesignated salaries
reductions included in the Fiscal Year 2009-10 Budget. Related
costs consist of employee benefits.
SG $2,241,900
Related Costs: $526,622

(183,490)

184,980

4,784,829

2,768,522
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Planning

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Deletion of One-Time Services

5.

Deletion of Funding for Resolution Authorities (7,118,444) - (8,780,898)
Delete funding for 81 resolution authority positions. Resolution

authorities are reviewed annually and continued only if sufficient

funding is available to maintain the current service level. Related

costs consist of employee benefits.

Continued:

New Community Plan Program (Eight positions)

Office of Historic Resources (Three positions)
Expedited Case Processing (12 positions)

Case Processing Workload (10 positions)
Environmental Review Unit (Four positions)

GIS and Systems Support (Two positions)

Case Processing Administrative Support (One position)

Not continued:

San Pedro Downtown/Waterfront Plan (One position)
Interim Control Ordinances (Three positions)

New Community Plan Program (Six positions)

Office of Historic Resources (One position)

Expedited Case Processing (19 positions)

Case Processing Workload (Five positions)
Environmental Review Unit (Two positions)

GIS and Systems Support (One position)

Case Processing Administrative Support (Three positions)

SG $(7,118,444)
Related Costs: $(1,662,454)

. Deletion of One-Time Expense Funding (2,644,548) - (2,644,548)

One-time funding for Fiscal Year 2009-10 expenses is deleted.
SOT $(71,500); EX $(2,573,048)

. Deletion of 2009-10 Equipment (19,800) - (19,800)

One-time funding for 2009-10 equipment purchases is deleted.
EQ $(19,800)

Early Retirement Program

8 .

Early Retirement Incentive Program (1,646,856) (15) (2,181,636)
Delete funding and regular authority for 15 positions as a result of

the Early Retirement Incentive Program (ERIP). Related costs

consist of employee benefits.

Not Continued:

Citywide Policy Planning (Two positions)

Community Planning (Four positions)

Case Processing and Project Planning (Three positions)
Technology Support (Five positions)

General Administration and Support (One position)

SG $(1,646,856)
Related Costs: $(534,780)
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Program Changes

Direct
Cost

Posi-
tions

Planning

Total
Cost

Changes in Salaries, Expense, Equipment and Special

Continuation of Services

9.

10.

Long-Range Planning Special Fund Positions

Transfer authority and funding for 12 fee-supported positions from
the General Fund to the Long-Range Planning Special Revenue
Fund. The positions consist of one-half of a Senior City Planner, two
City Planners, three City Planning Associates, four Planning
Assistants, one-half of a Geographic Information Systems Chief, one
Geographic Information Systems Specialist, and one Graphics
Designer Il. Related costs consist of employee benefits.

Case Processing Special Fund Positions

Transfer authority and funding for 127 fee-supported positions from
the General Fund to the Planning Case Processing Special Fund.
The positions consist of four Associate Zoning Administrators, 28
City Planners, 44 City Planning Associates, nine Clerk Typists, three
Commission Executive Assistant Is, one Commission Executive
Assistant Il, one Geographic Information Specialist, two Graphics
Designer lls, 21 Planning Assistants, one Principal City Planner, four
Senior City Planners, one Senior Clerk, and eight Senior Clerk
Typists. Related costs consist of employee benefits.

Other Changes or Adjustments

11.

Change in Number of Working Days

Reduce the number of working days for civilian employees directly or
indirectly funded through General Fund receipts with the exception of
select departments and position classifications. Reduce 26 working
days for civilian positions that have received cost of living
adjustments on or after July 1, 2009. Reduce 16 working days for
the remainder of civilian positions.

SG $(803,700)

TOTAL CHANGES APPLICABLE TO VARIOUS PROGRAMS
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Planning
Citywide Policy Planning

This program develops the City's housing, transportation and environmental policies and regulations. This
program also provides demographic information and maintains the City's General Plan.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
12 . Apportionment of Changes Applicable to Various Programs (66,392) (2) (85,801)

Related costs consist of employee benefits
Related Costs: $(19,409)

Efficiencies to Services

13 . Citywide Policy Planning Efficiencies (55,884) Q) (78,876)
Delete funding and regular authority for one Senior Clerk. The
position is vacant and the workload will be absorbed by other staff
as a result of the Department's reorganization. Related costs
consist of employee benefits.
SG $(55,884)
Related Costs: $(22,992)

TOTAL CITYWIDE POLICY PLANNING (122,276) 3)
2009-10 Program Budget 910,229 14
Changes in Salaries, Expense, Equipment and Special (122,276) 3)
2010-11 PROGRAM BUDGET 787,953 11
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Community Planning

Planning

This program prepares and updates the City's 35 Community Plans.

Direct
Program Changes Cost

Posi- Total
tions Cost

Changes in Salaries, Expense, Equipment and Special

14 .

Apportionment of Changes Applicable to Various Programs (2,417,236)
Related costs consist of employee benefits
Related Costs: $(55,765)

Continuation of Services

15.

New Community Plan Program 910,928
Continue funding and add regular authority for eight positions to

support the New Community Plan Program (NCPP). These

positions consist of four City Planners, three City Planning

Associates, and one Graphics Designer. Due to the reduction in

staff for the NCPP, the Department does not anticipate initiating

any new Community Plans during 2010-11. Related costs consist

of employee benefits.

SG $716,928; SOT $50,000; EX $144,000

Related Costs: $247,332

Reduced Services

16.

Community Planning Reduction (910,044)
Delete funding and regular authority for four City Planners, five City

Planning Associates, and two Clerk Typists. These positions are

vacant. The Department will absorb the reduction in resources and

will create efficiencies in case processing as a result of the

Department's reorganization. Related costs consist of employee

benefits.

SG $(910,044)

Related Costs: $(322,296)

(4) (2,473,001)

8 1,158,260

(11) (1,232,340)

TOTAL COMMUNITY PLANNING (2,416,352) (7)
2009-10 Program Budget 10,628,878 88
Changes in Salaries, Expense, Equipment and Special (2,416,352) @)
2010-11 PROGRAM BUDGET 8,212,526 81
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Planning
Historic Resources

This program identifies, designates and promotes the preservation of historically and culturally significant
properties in the City. This program also develops historic preservation policies.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
17 . Apportionment of Changes Applicable to Various Programs (379,125) - (462,944)

Related costs consist of employee benefits
Related Costs: $(83,819)

Continuation of Services

18 . Office of Historic Resources 338,556 3 447,672
Continue funding and add regular authority for one Principal City
Planner, one Senior City Planner, and one Geographic Information
Systems Supervisor | to support the Office of Historic Resources.
Related costs consist of employee benefits.
SG $338,556
Related Costs: $109,116

Efficiencies to Services

19 . Historic Resources Efficiencies (87,912) (1) (118,428)
Delete funding and regular authority for one Architectural Associate
II. There is no impact as this position has been vacant for more
than two years. Support for the Mills Act and cultural and historical
resource case processing will be addressed in the Department's
reorganization. Related costs consist of employee benefits.
SG $(87,912)
Related Costs: $(30,516)

TOTAL HISTORIC RESOURCES (128,481) 2
2009-10 Program Budget 349,343 3
Changes in Salaries, Expense, Equipment and Special (128,481) 2
2010-11 PROGRAM BUDGET 220,862 5

442



Planning
Case Processing and Project Planning

This program is responsible for the control of public and private land use which is exercised through
administrative and quasi-judicial decisions and determinations of zoning, subdivision and other land use plans to
ensure that development of the City is consistent with the purpose and intent of the General Plan. In addition,
this program reviews and processes case applications for the development community according to the goals of
the General Plan.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

20 . Apportionment of Changes Applicable to Various Programs (1,878,757) (3) (2,335,986)
Related costs consist of employee benefits
Related Costs: $(457,229)

Continuation of Services

21 . Expedited Case Processing 1,036,284 - 1,398,072
Continue funding and resolution authority for 12 positions
consisting of one Associate Zoning Administrator, one Senior City
Planner, one City Planner, five City Planning Associates, one
Management Analyst Il, one Management Assistant, one Senior
Accountant, and one Senior Clerk Typist to support Expedited
Case Processing. Related costs consist of employee benefits.
SG $1,036,284
Related Costs: $361,788

22 . Case Processing Workload 878,952 10 1,184,052
Continue funding and add regular authority for 10 positions
consisting of one Associate Zoning Administrator, three City
Planners, two City Planning Associates, and four Planning
Assistants to support case processing. Funding is fully
reimbursable by fees. Related costs consist of employee benefits.
SG $878,952
Related Costs: $305,100

23 . Environmental Review Unit 370,968 4 497,568
Continue funding and add regular authority for one Senior City
Planner and three City Planning Associates to support the
Environmental Review Unit. Funding is fully reimbursable by fees.
Related costs consist of employee benefits.
SG $370,968
Related Costs: $126,600
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Planning

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Reduced Services

24 . Case Processing Reduction (461,676) (5) (619,440)
Delete funding and regular authority for one Associate Zoning
Administrator, three City Planning Associates, and one Planning
Assistant. These positions are vacant. The Department will absorb
the reduction in resources and create efficiencies in case
processing as a result of the Department's reorganization. Related
costs consist of employee benefits.
SG $(461,676)
Related Costs: $(157,764)

TOTAL CASE PROCESSING AND PROJECT PLANNING (54,229) 6
2009-10 Program Budget 8,277,531 68
Changes in Salaries, Expense, Equipment and Special (54,229) 6
2010-11 PROGRAM BUDGET 8,223,302 74
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Planning
Technology Support

This program is responsible for the production and support of systems and geographic services for the Planning
Department. Geographic services are also provided to other City departments and for the public.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
25 . Apportionment of Changes Applicable to Various Programs (901,811) (5) (1,195,040)

Related costs consist of employee benefits
Related Costs: $(293,229)

Continuation of Services

26 . GIS and Systems Support 2,128,064 2 2,189,576
Continue funding and add regular authority for one Geographic
Information Systems Chief and one Geographic Information
Systems Supervisor | to supervise and support the Systems and
GIS Division. Related costs consist of employee benefits.
SG $177,864; EX $1,800,200; EQ $150,000
Related Costs: $61,512

Reduced Services

27 . Technology Support Reduction (244,128) (3) (301,476)
Delete funding and regular authority for one Senior Systems
Analyst I, one Geographic Information Specialist, and one
Management Analyst Il. These positions are vacant. The
Department will absorb internal technical support provided to
Planning staff as a result of the Department's reorganization.
Related costs consist of employee benefits.
SG $(244,128)
Related Costs: $(57,348)

Efficiencies to Services

28 . Groupwise Software Licenses (6,095) - (6,095)
Reduce funding in the Contractual Services account for the
elimination of the annual cost of Groupwise licenses. The City is
replacing the City's e-mail system with Google Software (C.F.
09-1714). Expenses relative to the annual cost of licenses for the
new system will be consolidated under the Information Technology
Agency (ITA) budget (See ITA Google E-mail System Blue Book
Item).
EX $(6,095)
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Program Changes

Direct
Cost

Posi-
tions

Planning

Total
Cost

Changes in Salaries, Expense, Equipment and Special

Other Changes or Adjustments

29 . Building and Safety Enterprise Fund Support

Transfer funding from the Building and Safety Enterprise Fund to
the General Fund to pay for the cost of three Planning positions to
support the Planning Department Zoning Information and Map
Access System (ZIMAS). The Enterprise Fund can no longer
provide support for ZIMAS. Funding and regular authority for a
fourth position, one Management Analyst Il, were deleted in the
Technology Support Reduction Blue Book item; therefore, the
impact to the General Fund by the transfer of funding sources is
reduced by the cost of the Management Analyst Il. The remaining
three positions have been paid for by the Enterprise fund for
approximately 10 years because Building and Safety is one of the
largest users of ZIMAS data. The three positions will continue to
support and maintain ZIMAS for the use of Building and Safety as
well as other City departments and the public as they have since
the implementation of the system. Related costs consist of

employee benefits.

TOTAL TECHNOLOGY SUPPORT

2009-10 Program Budget

Changes in Salaries, Expense, Equipment and Special

2010-11 PROGRAM BUDGET

446

976,030

(6)

5,012,970
976,030

53
(6)

5,989,000
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Planning
General Administration and Support

This program is responsible for the control and management of the City Planning Department. This program
provides department-wide budget development, general administration, human resources and accounting as
well as departmental management, staff support for operating programs and the oversight and coordination of
Commission meetings.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
30 . Apportionment of Changes Applicable to Various Programs (472,251) (1) (322,969)

Related costs consist of employee benefits
Related Costs: $149,282

Continuation of Services

31 . Case Processing Administrative Support 64,080 1 88,992
Continue funding and add regular authority for one Principal Clerk
to support the Department's nine commissions. Related costs
consist of employee benefits.
SG $64,080
Related Costs: $24,912

Reduced Services

32 . Administration and Support Reduction (276,180) (5) (390,372)
Delete funding and regular authority for one Management Analyst
I, two Senior Clerk Typists and two Clerk Typists. The positions
are vacant. Related costs consist of employee benefits.
SG $(276,180)
Related Costs: $(114,192)

TOTAL GENERAL ADMINISTRATION AND SUPPORT (684,351) (5)
2009-10 Program Budget 3,682,577 44
Changes in Salaries, Expense, Equipment and Special (684,351) (5)
2010-11 PROGRAM BUDGET 2,998,226 39
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Position Counts

PLANNING

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions

2 )] 1 1116 Secretary 2280  (47,606- 59,153)

1 - 1 1117-2 Executive Administrative Assistant I 2744 (57,294- 71,200)

1 - 1 1117-3 Executive Administrative Assistant IlI 2942  (61,428- 76,316)

1 - 1 1129 Personnel Records Supervisor 2713 (56,647- 70,386)**

1 - 1 1141 Clerk 1634  (34,117- 42,386)

3 )] 2 1143 Senior Clerk 2098  (43,806- 54,434)

- 1 1 1201 Principal Clerk 2547  (53,181- 66,064)**

2 - 2 1223-2 Accounting Clerk I 2215 (46,249- 57,461)

1 - 1 1253 Chief Clerk 3041  (63,496- 78,905)*
11 4 7 1358 Clerk Typist 1699  (35,475- 44,098)
21 (3) 18 1368 Senior Clerk Typist 2098 (43,806- 54,434)

1 - 1 1470 Data Base Architect 4497  (193,897-116,677)**

1 - 1 1513-2 Accountant || 2534 (52,909 65,709)*

1 - 1 1523-2 Senior Accountant I 3184  (66,481- 82,601)*
11 - 11 1596-2 Systems Analyst || 3228  (67,400- 83,749)*

6 )] 5 1597-1 Senior Systems Analyst | 3817 (79,698- 99,012)*

1 - 1 1597-2 Senior Systems Analyst Il 4724 (198,637-122,544)**

1 1) - 1670-1 Graphics Designer | 2198  (45,894- 57,023)**

2 1 3 1670-2 Graphics Designer I 2660  (55,540- 69,008)*

2 Q) 1 1670-3 Graphics Designer Il 2981  (62,243- 77,318)*

1 - 1 1714-1 Personnel Director | 4633  (96,737-120,185)*

1 - 1 1779-1 Operations and Statistical Research Analyst | 3362  (70,198- 87,215)*

1 1) - 1779-2 Operations and Statistical Research Analyst || 4015  (83,833-104,149)*

2 )] 1 7204 Cartographer 2387 (49,840- 61,930)*

- 1 1 7211 Geographic Information Systems Chief 3950  (82,476-102,458)**
21 2 19 7213 Geographic Information Specialist 2782  (58,088- 72,182)*

2 2 4 7214-1 Geographic Information Systems Supervisor | 3119 (65,124- 80,930)*

2 - 2 7214-2 Geographic Information Systems Supervisor || 3468  (72,411- 89,930)*

1 - 1 7310-2 Environmental Specialist Il 3493  (72,933-90,619)*

1 - 1 7925 Architect 4228  (88,280-109,682)**

2 (2) 1 7926-2 Architectural Associate Il 3493  (72,933-90,619)*
20 3 23 7939 Planning Assistant 2901  (60,572- 75,251)**
70 - 70 7941 City Planning Associate 3407  (71,138- 88,405)*
38 3 41 7944 City Planner 4015  (83,833-104,149)**

6 (3) 3 7946 Principal City Planner 5567  (116,238-144,406)

5 2 7 7947 Senior City Planner 4726 (98,678-122,607)**

8 4 4 7998 Associate Zoning Administrator 5290  (110,455-137,223)

1 - 1 7999 Chief Zoning Administrator 5874  (122,649-152,382)
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PLANNING

Position Counts

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions
1 - 1 9167-1 Senior Personnel Analyst | 3742 (78,132- 97,092)*
2 - 2 9171-1 Senior Management Analyst | 3813 (79,615- 98,908)*
1 - 1 9171-2 Senior Management Analyst I 4723 (98,616-122,523)**
5 2 3 9184-2 Management Analyst Il 3228  (67,400- 83,749)*
1 - 1 9375 Director of Systems 5567  (116,238-144,406)
3 - 3 9444 Deputy Director of Planning 6376  (133,130-165,390)
1 - 1 9445 Director of Planning (212,829)*
3 - 3 9734-1 Commission Executive Assistant | 2547  (53,181- 66,064)**
1 - 1 9734-2 Commission Executive Assistant || 3228  (67,400- 83,749)*
270 (13) 257
Commissioner Positions
44 - 44 0101-2 Commissioner $50.00/mtg*
5 - 5 1109 Cultural Heritage Commissioner $25.00/mtg*
49 - 49
AS NEEDED

To be Employed As Needed in Such Numbers as Required

1358 Clerk Typist
1502 Student Professional Worker
2455-1 Arts Manager |
3111-1 Occupational Trainee |
3111-2 Occupational Trainee Il

Regular Commissioner

Positions Positions

Total 257
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1699 (35,475 44,098)
1219(5) (31,633)*

2753 (57,482- 71,409)*
1037(4) (25,473 26,893)*
1219(4) (29,962 31,633)*



2009-10
Contract
Amount

$ 2,942
1,000

$ 3,942

$ 5,200
2,103,640
37,976
11,500
50,989

$ 2,209,305

$ 4,343
2,000

$ 6,343

$ 45,376
10,250
22,050
32,145

$ 109,821

$ 380,827
512,000
47,200

206,000
206,000
5,200
5,000
11,088
9,279
7,000
20,510

$ 1,410,104

~No U AW .

oo

10.
11.
12.
13.

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.

PLANNING DEPARTMENT
DETAIL OF CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

Citywide Policy Planning - BB6801

. 3M, Monroe and XeroxX PhOtOCOPIES. ........ciururieeriiiiearieie e
. Maintenance contracts for cellular equipment and Services...........c.cccoevveeiniiveeenne

Citywide Policy Planning Total

Community Planning - BB6802

. Real Estate Data INCOrPOrated..........cuuiieiiiiieiiiiiee e
. New Community Plan Program StUdIES...........ccuiiiiiiiieniiiie e
. 3M, Monroe and Xerox PhotOCOPIES. .........eeeiiiiiieiiiie et
. Maintenance contracts for cellular equipment and Services...........c.cccoeuvveinieeeennn
. Maintenance contracts for existing eqUIPMENt...........ccooiviiiiiiee e

Historic Resources - BB6803

. 3M, Monroe and Xerox PhotOCOPIES. .........uveiiviiiiiiiie et
. Maintenance contracts for cellular equipment and Services...........c.cccocovveiiieeeennn.

Historic Resources Total
Case Processing and Project Planning - BB6804

3M, Monroe and XeroX PhOotOCOPIES. .......uuviviieiiiiiiiiiiee sttt e areeeee s
Maintenance contracts for cellular equipment and SErviCes...........cccccceevviiiiiieeenennnn
COUIEBE SBIVICES. .. ittiie ittt ettt ettt ettt e st e e st et e e et et e e s b e e e s ann e e e e annneeean
Maintenance contracts for existing eqUIPMENt...........coouviiieeeiiiiiiiieeie e

Case Processing and Project Planning Total
Technology Support - BB6849

Ongoing software and Systems MaiNtENANCE. .........cccoeviiiiiiierieeiiiiiieiee e eiireeee e
Contract programming for ZIMAS...........ouiiiiii e
Technology support Services for ZIMAS ...
System support, development, and modification for PDIS............ccccccceiiiiiiiienneenn,
Contract programming fOr CDMS..........ooiiiiiiiiiiiiee e e e
Contract programming fOr PCTS........uuiiiiiiiiiiiiiiie it e e e e e anaee
Real Estate Data INCOrPOrated..........cuuvriiiieiiiiiiiiiiiiee i sibreee e
Maintenance for OCE wide Carriage COPIEI..........uuuiiieeiiiiiirierieeesiiiiiieeeeesssnninneeeeeens
Geographic Information System maintenancCe.............cocvveiiiieieniiiiee e
3M, Monroe and Xerox PhOtOCOPIES. .......uuuviiieiiiiiiiiiieee ittt e e sibreee e siaaeeee s
Maintenance contracts for cellular equipment and SErvices...........cccccceeeviviiiieeneenn.
Maintenance contracts for existing equipment (including Xerox 2510 mapmaker)...

Technology Support Total
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$

2010-11
Contract
Amount

2,942
1,000

3,942

5,200
1,139,460
37,976
11,500
50,989

1,245,125

4,343
2,000

6,343
45,376
10,250
22,050
32,145

109,821

1,728,893



2009-10
Contract
Amount

$ 35,894
6,500
8,050
2,000
5,000
2,800

$ 60,244

$ 3,799,759

26.
27.
28.
29.
30.
31.

DETAIL OF

PLANNING DEPARTMENT
CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

General Administration and Support - BB6850

3M, Monroe and Xerox PhOtOCOPIES. ........uuviiieeiiiiiiiiiiee ettt e e
Maintenance contracts for cellular equipment and ServiCes...........ccccceeeeiviiireenennn,

Courier services....
Photography..........

Microfilm service for historical CaSe fil@S........couuueviiiiiiiie e,

Parking validations

General Administration and Support Total

TOTAL CONTRACTUAL SERVICES ACCOUNT
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2010-11
Contract
Amount
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PLANNING DEPARTMENT

TRAVEL AUTHORITY
2009-10 Auth. Trip Category 2010-11 Auth.
Amount No. Trip-Location-Date Amount No.
A. Conventions
$ - 2 1. State & Federal American Planning Association $ - 2
- 1 2. American Planning Institute Regional Conference - 1
- % 1 3. Urban Land Institute - various conferences - % 1
- - 4. Planning Director Institute - -
- - 5. Meeting of the Minds Conference - -
- - 6. California Planning Roundtable - -
- % - 7. PATH/CA - Transportation Conference - % -
- % - 8. East/West Urbanization Conference - -
- % - 9. International Cities Livable Conference - -
$ - 4 TOTAL CONVENTION TRAVEL  $ - 4
B. Business
$ - - 10. Various undesignated business meetings $ - -
$ - - TOTAL BUSINESS TRAVEL  $ - -
$ - 4 TOTAL TRAVEL EXPENSE ACCOUNT $ - 4

*  Trip authorized but not funded.
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POLICE DEPARTMENT

2010-11 Proposed Budget

FUNDING
2009-10 2009-10 2010-11 PROPOSED
Estimated Budget Amount %Change Five Year History
Salaries $ 1,189,360,000 | $1,120,195,525 |$ 1,135,208,000 1.3%
1,200 -
Expense 49,130,000 45,986,874 42,317,000 (8.0)%| & 1,000
.g 800 4
Equipment 61,000 47,000 -  (100.0)% E
& 6001
Special - -- - - % g’ 400 1
=]
TOTAL $ 1,238,551,000 $1,166,229,399 |$ 1,177,525,000 1.00| @ 2007
FY06 FYO07 FYO08 FYO09 FY 10
STAFFING*
June 30, 2010 2009-10 2010-11 PROPOSED Five Year Histo
Projected Adopted Authorized v Istory
Staffing Budget Staffing %Change
Sworn 9,963 10,467 10,466 (0.0)% »
Civilian 2,818 3,545 3,780 6.6% _5
Total 12,781 14,012 14,246 17%| @
o

*Includes regular and resolution authority positions.

FY 06 FY 07 FY 08 FY 09 FY 10

MAIN BUDGET ITEMS

L K 2R K 2R K R 2R 2R 2K 3R SR R SR IR 2

Full Funding for Partially Financed Positions
Sworn Labor Agreement Savings

Sworn Overtime Funding
Early Retirement Incentive Program
Salary Step Plan and Turnover Effect
Deletion of One-Time Expense Funding
Sworn Hiring Plan

Sworn Attrition

2009-10 Deferred Employee Salary Adjustment
2010-11 Employee Compensation Adjustment
Deletion of Funding for Resolution Authorities

ARRA COPS Hiring Grant

Contractual Services

Scientific Investigation Division Positions

Community Law Enforcement and Recovery (CLEAR)

Direct Cost

$ 169,452,313
(87,000,000)
(20,988,000)
(18,233,652)
(8,948,359)
(8,031,118)
5,866,619
(5,106,842)
(4,217,916)
4,204,497
(3,874,440)
3,000,000
(764,000)
256,941

Positions

10
18
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Police
Recapitulation of Changes

Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
EXPENDITURES AND APPROPRIATIONS

Salaries
Salaries General 201,498,770 (20,234,770) 181,264,000
Salaries Sworn 805,565,542 130,234,458 935,800,000
Salaries As-Needed . . . 1,224,421 (999,421) 225,000
Overtime General . . . . . . 6,218,792 (1,499,792) 4,719,000
Overtime Sworn 102,688,000 (93,988,000) 8,700,000
Accumulated Overtime 3,000,000 1,500,000 4,500,000
Total Salaries . . 1,120,195,525 15,012,475 1,135,208,000

Expense
Printing and Binding 1,063,223 (69,223) 994,000
Travel 607,285 (285) 607,000
Firearms Ammunition Other Device . . . . . . . . . . .. 2,679,280 (634,280) 2,045,000
Contractual Services . . 18,982,161 (1,550,161) 17,432,000
Field Equipment Expense . . . . ... ... ... 6,104,126 404,874 6,509,000
Institutional Supplies . 976,801 100,199 1,077,000
Trafficand Signal . . . 101,008 (8) 101,000
Transportation 109,520 480 110,000
Secret Service 558,060 (60) 558,000
Uniforms 3,193,373 (859,373) 2,334,000
Reserve Officer Expense . . . . . . . ... ... ... ... 300,790 210 301,000
Office and Administrative . 8,769,551 (1,109,551) 7,660,000
Operating Supplies . . . . .. . . 2,541,696 47,304 2,589,000
Total EXpense . . . . 45,986,874 (3,669,874) 42,317,000

Equipment
Furniture, Office and Technical Equipment . = . . .. 47,000 (47,000) -
Total EQuipment 47,000 (47,000) -
Total Police . . . 1,166,229,399 11,295,601 1,177,525,000
SOURCES OF FUNDS

General Fund 1,135,131,399 16,293,601 1,151,425,000
Local Public Safety Fund (Sch. 17) . . ... ... .. 27,000,000 (4,000,000) 23,000,000
ARRA COPS Hiring Recovery (Sch29) . . . . .. .. .. - 3,000,000 3,000,000
Supplemental Law Enf Services Fund (Sch. 46) . . = . . . . . . . 4,098,000 (3,998,000) 100,000




Recapitulation of Changes

Police

Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
SOURCES OF FUNDS
VLF Gap Loan Financing Proceeds Fund (Sch51) = . = = . . . . . - - -
Total Funds 1,166,229,399 11,295,601 1,177,525,000
Percentage Change . . . . ... ... ... ... 97%
Positions . . 14,012 (278) 13,734
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Police

Changes Applicable to Various Programs

The following changes involve two or more budgetary programs. These changes are explained below and
apportioned as single entries in the affected programs. Single-program changes are shown only in the
programs involved.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Obligatory Changes

1 . 2009-10 Deferred Employee Salary Adjustment (4,217,916) - (5,208,705)
Related costs consist of employee benefits.
SG $(4,217,916)
Related Costs: $(990,789)

2 . 2010-11 Employee Compensation Adjustment 4,204,497 - 5,192,134

Related costs consist of employee benefits.
SG $4,204,497
Related Costs: $987,637

3 . Salary Step Plan and Turnover Effect (8,948,259)
Related costs consist of employee benefits.
SG $(16,729,304); SW $7,781,045
Related Costs: $(1,585,952)

4 . Full Funding for Partially Financed Positions 169,452,313
This item includes the restoration of undesignated salaries
reductions included in the Fiscal Year 2009-10 Budget. Related
costs consist of employee benefits.
SG $34,699,380; SW $134,752,933
Related Costs: $48,738,467

Deletion of One-Time Services

5 . Deletion of Funding for Resolution Authorities (3,874,440)
Delete funding for 72 resolution authority positions. Resolution
Authorities are reviewed annually and continued only if sufficient
funding is available to maintain the current service level. Related
costs consist of employee benefits.

(10,534,211)

218,190,780

(4,851,608)

Continued:

Community Law Enforcement and Recovery (18 positions)
Grant Administration (One position)

Management Systems Re-Engineering (18 positions)
Constitutional Policing (Five positions)

Internal Audit and Inspection Division (11 positions)
Confidential Financial Disclosure (One position)

Not Continued:

Management Systems Re-Engineering (Two positions)
Police Headquarters Facilities Management (Three positions)
Consent Decree Administration (Three positions)

Internal Audit and Inspection Division (10 positions)

SG $(2,862,936); SW $(1,011,504)
Related Costs: $(977,168)
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Police

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
Deletion of One-Time Services
6 . Deletion of One-Time Expense Funding (8,031,118) - (8,031,118)
Funding for Fiscal Year 2009-10 one-time expense and overtime
items is deleted.
SOT $(500,000); SWOT $(1,000,000); EX $(6,531,118)
7 . Deletion of 2009-10 Equipment (47,000) - (47,000)

Funding for 2009-10 one-time equipment purchases is deleted.
EQ $(47,000)

Early Retirement Program

8 .

Early Retirement Incentive Program

Delete funding and regular authority for 274 positions as a result of
the Early Retirement Incentive Program (ERIP). Restoration of
positions for critical services is reflected in the Early Retirement
Program category. Related costs consist of employee benefits.

Continued:

Area Station Communications and Records (Nine positions)
Behavioral Sciences Services (Two positions)

Motor Transport and Records and Identification (Two positions)
COMPSTAT and ECCCS (Two positions)

Police Commission Support (One position)

Risk Management Division (One position)

Not Continued:

Field Forces (66 positions)

Specialized Crime Suppression and Investigation (35 positions)
Custody of Persons and Property (15 positions)

Traffic Control (Three positions)

Personnel Training and Support (20 positions)

Operational Support (92 positions)

Technology Support (Four positions)

General Administration and Support (Five position)

Internal Integrity and Standards Enforcement (17 positions)
SG $(18,233,652)

Related Costs: $(6,985,584)

Continuation of Services

9.

10.

Sworn Attrition

Reduce funding to reflect the anticipated attrition of 229 sworn
officers. Of this amount, 95 are employees required to leave City
service due to their participation in the Deferred Retirement Option
Program (DROP). Related costs consist of employee benefits.
SW $(5,106,842)

Related Costs: $(1,538,181)

Sworn Hiring Plan

Add funding to hire 286 Police Officers to offset attrition. Of this
number, 229 are projected to graduate the Academy. This offsets
the 229 Sworn Officers projected to leave the Department in
2010-11. Expense items include firearms, uniforms, and training
materials. Related costs consist of employee benefits.

SW $4,294,094; EX $1,572,525

Related Costs: $1,539,919
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(18,233,652)

(5,106,842)

5,866,619

(274) (25,219,236)

- (6,645,023)

- 7,406,538



Direct
Program Changes Cost

Police

Posi- Total
tions Cost

Changes in Salaries, Expense, Equipment and Special

Continuation of Services

11.

Accumulated Overtime 1,500,000
Add funding to the Accumulated Overtime account. Due to the

increase in the Compensated Time Off Bank limit for Sworn Officers

from 96 hours to 400 hours, the average number of hours of

overtime accumulated and the average amount paid at separation is

increasing.

SOPOA $1,500,000

Reduced Services

12.

2009-10 Position Eliminations (999,421)
Delete funding for as-needed Community Police Aides and Police

Student Workers. These positions provided administrative support in

many areas. These duties will be absorbed by the remaining staff.

SAN $(999,421)

Efficiencies to Services

13.

14 .

15.

Sworn Labor Agreement Savings (87,000,000)
The 2009-11 Memorandum of Understanding for Bargaining Unit No.
24 Police Officers Lieutenant and Below included deferral of the
2010-11 Uniform Allowance ($10,000,000) and conversion of the
2010 and 2011 Excess Sick Bank payouts ($5,000,000) to
compensated time off. It also increased the Accumulated Overtime
bank limit from 96 hours to 400 hours. This provision, combined with
a Departmental commitment to have Officers utilize Compensated
Time Off instead of Overtime payoffs, is estimated to save
$72,000,000 in 2010-11. Not included in the $87 million shown here
is savings from the reduced new recruit salary ($3.2 million). These
savings are accounted for in the Sworn Hiring line item. Combined,
the agreement is estimated to save $90.2 million in 2010-11.

SW $(15,000,000); SWOT $(72,000,000)

Contractual Services (764,000)
Reduce funding for Official Police Garages (OPG) ($535,000) and

Technology Installation ($229,000). The OPG savings were

negotiated between the Police Commission and the OPG

Association, and are a result of reducing charges to the City for

towing and storage of vehicles impounded by the City. The

technology installation item is being eliminated, as these consultants

are no longer required.

EX $(764,000)

Civilian Overtime (999,792)
Reduce funding in the Overtime General account. This savings is

due largely to labor agreements to compensate overtime with time

off rather than cash.

SOT $(999,792)
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Police

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
Other Changes or Adjustments
16 . Change in Number of Working Days (19,981,100) - (19,981,100)

17.

Reduce the number of working days for civilian employees directly or
indirectly funded through General Fund receipts with the exception of
select departments and position classifications. Reduce 26 working
days for civilian positions that have received cost of living
adjustments on or after July 1, 2009. Reduce 16 working days for
the remainder of civilian positions.

SG $(19,981,100)

Miscellaneous Adjustments in Expense Accounts - -
Adjust funding in various expense accounts to more accurately

reflect where expenditures are incurred. This action results in no net

change to the overall amount provided for expenses.

TOTAL CHANGES APPLICABLE TO VARIOUS PROGRAMS 22,819,889  (274)
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Field Forces

Police

This program provides for the prevention, suppression, and investigation of crime through highly visible
vehicular and foot patrol activities based in the Department's 21 Area Divisions.

Program Changes

Direct
Cost

Posi-
tions

Total
Cost

Changes in Salaries, Expense, Equipment and Special

18.

Apportionment of Changes Applicable to Various Programs
Related costs consist of employee benefits
Related Costs: $26,524,409

Early Retirement Program

19.

Area Station Communications and Records

Restore regular funding and regular authority for six Principal Clerk
Police Il positions and three Senior Police Service Representative
positions vacated due to ERIP participation. The Principal Clerk
Police positions are the Watch Commanders for the Records
Sections at six of the Department's 21 Area Police Stations. The
Senior Police Service Representatives manage communications in
the Area Stations. Related costs consist of employee benefits.

SG $737,100

Related Costs: $261,900

Continuation of Services

20.

Community Law Enforcement and Recovery (CLEAR)
Continue resolution authority for 18 sworn positions that staff the
eight Community Law Enforcement and Recovery (CLEAR) sites.
The CLEAR program provides gang suppression and intervention
services in areas of the City most impacted by gang violence.
These positions were originally authorized by Council through
various Council Files in 2008-09. In 2009-10, funding was provided
by the Supplemental Law Enforcement Services Fund (SLESF -
Schedule 46). However, due to the reduction in revenue to that
Fund, no funding from SLESF is provided in 2010-11. The
Department will identify funding within the Sworn Salary account to
fund these positions.

Increased Services

21.

ARRA COPS Hiring Grant

Add funding and resolution authority for 50 Police Officers hired in
2009-10 under the American Recovery and Reinvestment Act
(ARRA) 2009 COPS Hiring Recovery Program (CHRP) Grant. The
grant will reimburse the City for salaries and related costs for 50
officers for three years. The City is then obligated to continue
funding the positions for an additional year. Full-year funding is
provided by the ARRA - 2009 COPS Hiring Recovery Program
(CHRP) Fund. Related costs consist of employee benefits.

SW $3,000,000

Related Costs: $721,200
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29,434,253

737,100

3,000,000

(75) 55,958,662

9

999,000

3,721,200



Program Changes

Direct

Cost

Police

Posi- Total
tions Cost

Changes in Salaries, Expense, Equipment and Special
Reduced Services

22 .

Position Eliminations

Delete funding and regular authority for five Senior Clerk Typists
and 25 Community Police Aides providing administrative support in
the area stations. Critical functions will be absorbed by the
remaining staff, while non-critical functions may be delayed or
eliminated. Related costs consist of employee benefits.

SG $(1,155,372)

Related Costs: $(577,080)

Efficiencies to Services

23.

Other
24 .

Sworn Overtime Funding

Reduce funding in the Sworn Overtime account to reflect a
reduction in the amount of Fair Labor Standards Act (FLSA)
mandated cash payments ($9.2 million) and the elimination of
LAPD overtime details at the Los Angeles International Airport
(LAX) ($11.8 million). The reduction in LAX overtime funding is
offset by a similar reduction in anticipated reimbursement revenue
from Los Angeles World Airports (LAWA).

SWOT $(20,988,000)

Changes or Adjustments

Decrease in Special Fund Revenue

Reduce funding from the Local Public Safety Fund (Schedule 17)
by $4 million. These funds are generated by a one half cent sales
tax. Sales tax estimates from 2010-11 are lower than past years
due to the slowing economy. Reduce funding from the
Supplemental Law Enforcement Services Fund (SLESF - Schedule
46) by $4 million. Revenue from this legislative grant program is
anticipated to be almost completely eliminated in 2010-11 due to
the State's financial condition. Offsetting the General Fund impact
of the decreased revenue is the reduction of $1.5 million in
appropriations from SLESF (See Deletion of One-Time Expenses -
$1 million and Deletion of Funding for Resolution Authorities
$500,000 items). The decreased special fund revenue will require
an offsetting increase in the Department's General Fund
appropriation of $6.5 million in order to maintain sworn staffing
levels.

TOTAL FIELD FORCES

2009-10 Program Budget

Changes in Salaries, Expense, Equipment and Special

2010-11 PROGRAM BUDGET
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(1,155,372)

(20,988,000)

(31) (1,732,452)

- (20,988,000)

11,027,981

(97)

627,071,941
11,027,981

7,384
(97)

638,099,922

7,287




Police
Specialized Crime Suppression & Investigation

This program prevents and solves crime through a variety of crime-specific units and specialized techniques and
equipment, including scientific investigative services.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special

25 . Apportionment of Changes Applicable to Various Programs 5,468,623 (35) 12,856,355
Related costs consist of employee benefits
Related Costs: $7,387,732

Continuation of Services

26 . Scientific Investigation Division Expenses 270,000 - 270,000
Add funding for Laboratory Accreditation ($70,000) and
maintenance of specialized equipment used by the Scientific
Investigation Division ($200,000)
EX $270,000

Increased Services

27 . Scientific Investigation Division Positions 256,941 10 341,961
Add three months funding and regular authority for 10 positions in
the Scientific Investigation Division. These positions will add
necessary oversight and support for the 42 new positions added
over the prior two fiscal years. Related costs consist of employee
benefits.
SG $256,941
Related Costs: $85,020

TOTAL SPECIALIZED CRIME SUPPRESSION & INVESTIGATION 5,995,564 (25)

2009-10 Program Budget 202,941,290 2,277
Changes in Salaries, Expense, Equipment and Special 5,995,564 (25)

2010-11 PROGRAM BUDGET 208,936,854 2,252
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Custody of Persons and Property

Police

This program provides legal custody of persons and property involved in criminal activity.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
28 . Apportionment of Changes Applicable to Various Programs (217,651)  (15) 379,662
Related costs consist of employee benefits
Related Costs: $597,313
Continuation of Services
29 . Jail Division 800,478 - 800,478
Add funding for transportation of City arrestees to Court ($700,478)
and institutional supplies ($100,000). Prisoner Transport is
provided by the County, and the City is required to pay based on
the County's approved rates. Institutional Supplies consist mainly of
food provided to arrestees while in the City's custody.
EX $800,478
30. Property Division 75,000 - 75,000
Add funding for the disposal of live ammunition seized by the Police
Department.
EX $75,000
TOTAL CUSTODY OF PERSONS AND PROPERTY 657,827 (15)
2009-10 Program Budget 35,411,788 550
Changes in Salaries, Expense, Equipment and Special 657,827 (15)
2010-11 PROGRAM BUDGET 36,069,615 535

463



Police

Traffic Control

This program maintains a safe flow of traffic and prevents or reduces the number of traffic accidents through
priority enforcement; investigates traffic accidents and traffic crimes.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
31 . Apportionment of Changes Applicable to Various Programs 3,219,215 (3) 6,219,875
Related costs consist of employee benefits
Related Costs: $3,000,660
TOTAL TRAFFIC CONTROL 3,219,215 3)
2009-10 Program Budget 70,087,111 835
Changes in Salaries, Expense, Equipment and Special 3,219,215 3)
2010-11 PROGRAM BUDGET 73,306,326 832
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Personnel Training and Support

Police

This program provides support and training, including Consent Decree-mandated training, for all Department
employees through employment services, behavioral services, employee relations, and in-service training; and

administers the recruiting, selection, and training of new officers.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
32 . Apportionment of Changes Applicable to Various Programs (122,254) (22) 933,954
Related costs consist of employee benefits
Related Costs: $1,056,208
Early Retirement Program
33 . Behavioral Sciences Services 257,388 2 337,572
Restore funding and regular authority and for one Police
Psychologist | position and one Police Administrator | position
vacated due to ERIP participation. The Police Psychologist works
in the Behavioral Sciences Services Section and is one of only
three in that classification in the Department. The Police
Administrator | is the Commanding Officer of Personnel Division.
Related costs consist of employee benefits.
SG $257,388
Related Costs: $80,184
Continuation of Services
34 . Training Division 362,000 - 362,000
Add funding for warranties for the Department's Force Option
Simulators (FOS). The FOS systems, located at each Area station,
create virtual scenarios for teaching and testing Officers on the
Department's use-of-force policies.
EX $362,000
TOTAL PERSONNEL TRAINING AND SUPPORT 497,134 (20)
2009-10 Program Budget 47,149,397 613
Changes in Salaries, Expense, Equipment and Special 497,134 (20)
2010-11 PROGRAM BUDGET 47,646,531 593
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Operational Support

Police

This program supports the line operations of the Department through communications services, fiscal
operations, facilities management, supplies, transportation, police records, and criminal identification.

Program Changes

Direct Posi-
Cost tions

Total
Cost

Changes in Salaries, Expense, Equipment and Special

35 . Apportionment of Changes Applicable to Various Programs
Related costs consist of employee benefits
Related Costs: $(932,495)

Early Retirement Program

36 . Motor Transport and Records and ldentification
Restore funding and regular authority for one Director of Police
Transportation |l position and one Senior Management Analyst Il
position vacated due to ERIP participation. The Director of Police
Transportation Il is the Commanding Officer of Motor Transport
Division. The Senior Management Analyst Il is the Watch
Commander over Records and Identification Division. Related
costs consist of employee benefits.
SG $250,728
Related Costs: $78,624

Continuation of Services

37 . Grant Administration
Continue funding and resolution authority for one Management
Analyst Il originally authorized in 2006-07 (C.F. 06-1987) to
administer the federally-funded Community Oriented Policing
Services (COPS) grants. This position will also be responsible for
applying for and administering future COPS grants that may be
awarded to the Police Department. Related Costs consist of
employee benefits.
SG $83,712
Related Costs: $29,532

38 . Motor Transport Division

Add funding for auto parts and maintenance provided by the Motor

Transport Division. Due to the increasing age and mileage of the
Police fleet, vehicles are requiring more maintenance. In addition,
the price of auto repair supplies has increased significantly.

EX $500,000

TOTAL OPERATIONAL SUPPORT

2009-10 Program Budget

Changes in Salaries, Expense, Equipment and Special

2010-11 PROGRAM BUDGET
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(9,550,517)  (94) (10,483,012)

250,728 2

83,712

500,000

(8,716,077)  (92)

90,241,712 1,288
(8,716,077)  (92)

81,525,635 1,196

329,352

113,244

500,000



Police

Technology Support

This program supports all information technology systems and equipment used throughout the Department and
includes systems development, implementation and support; hardware and software purchase, installation and
maintenance; and systems coordination, information security and connectivity with other law enforcement
agencies.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

39 . Apportionment of Changes Applicable to Various Programs (2,909,633) (6) (3,298,640)
Related costs consist of employee benefits
Related Costs: $(389,007)

Early Retirement Program

40 . COMPSTAT and ECCCS 248,556 2 326,676
Restore funding and regular authority for one Operational and
Statistical Research Analyst Il position and one Director of Systems
position vacated due to ERIP participation. The Operational and
Statistical Research Analyst Il works in the COMPSTAT unit, while
the Director of Systems is the Commanding Officer of the
Emergency Command Control Communications System (ECCCS)
Division. Related costs consist of employee benefits.
SG $248,556
Related Costs: $78,120

Continuation of Services

41 . Technology Replacement 300,000 - 300,000
Funding is added in the Forfeited Assets Trust Fund (Schedule 3)
for replacement of 700 monitors for use in the Department's two
Communications Dispatch Centers ($227,500) and replacement of
300 mobile data computers ($930,000). Funding is provided from
the General Fund for an additional one-year warranty on the
remaining 1,500 mobile data computers.
EX $300,000

42 . Management Systems Re-Engineering 1,659,648 - 2,163,888
Continue funding and resolution authority for 18 positions to
support the Management Systems Re-Engineering Program
(MSRP), which is responsible for implementing the TEAMS I
computer system required by the Consent Decree. This is a
reduction of two positions from the current staffing level and reflects
a reorganization of units within the Department with no service
impact. Related costs consist of employee benefits.
SG $1,297,680; SW $361,968
Related Costs: $504,240
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Police

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Increased Services

43 .

Digital In-Car Video System - - -
Phase One of the Digital In-Car Video System is currently being

implemented in South Bureau using previously budgeted funds.

Once Phase One is fully operational, and after a six-month

evaluation period, the Department will provide a report to Mayor

and Council making recommendations on funding and

implementation for future phases of the project. At this time, no

funding is necessary to continue implementation.

Efficiencies to Services
44 . Groupwise Software Licenses (254,759) - (254,759)

Reduce funding in the Office and Administrative Expense account
for the elimination of the annual cost of Groupwise licenses. The
City is replacing the City's e-mail system with Google Software
(C.F. 09-1714). Expenses relative to the annual cost of licenses for
the new system will be consolidated under the Information
Technology Agency (ITA) budget (See ITA Google E-mail System
Blue Book Item).

EX $(254,759)

TOTAL TECHNOLOGY SUPPORT (956,188) 4)

2009-10 Program Budget 14,548,796 152

Changes in Salaries, Expense, Equipment and Special (956,188) (4)

2010-11 PROGRAM BUDGET 13,592,608 148
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Police

General Administration and Support

This program directs and controls all Department activities with assistance of immediate staff personnel; reports
statistics data; monitors and inspects the execution of Department policies, procedures and plans and ensures
adherence to policies and orders; and administers the Department's community-relations programs and
community affairs.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

45 . Apportionment of Changes Applicable to Various Programs (1,827,986) (6) (869,652)
Related costs consist of employee benefits
Related Costs: $958,334

Early Retirement Program

46 . Police Commission Support 88,356 1 118,980
Restore funding and regular authority for one Commission
Executive Assistant Il position vacated due to ERIP participation.
This position serves as the Assistant to the Board of Police
Commissioners. Related costs consist of employee benefits.
SG $88,356
Related Costs: $30,624

TOTAL GENERAL ADMINISTRATION AND SUPPORT (1,739,630) (5)
2009-10 Program Budget 34,346,798 337
Changes in Salaries, Expense, Equipment and Special (1,739,630) (5)
2010-11 PROGRAM BUDGET 32,607,168 332
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Police

Internal Integrity and Standards Enforcement

This Program provides oversight of the Department; ensures that sworn and civilian employees act with
honesty, integrity, dignity, and respect towards the public; and ensures that the Department's mandated
responsibilities under the Federal Consent Decree with the U.S. Department of Justice are being met.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
47 . Apportionment of Changes Applicable to Various Programs (674,161) (18) 311,034

Related costs consist of employee benefits
Related Costs: $985,195

Early Retirement Program

48 . Risk Management Division 121,164 1 159,492
Restore funding and regular authority for one Senior Management
Analyst Il position vacated due to ERIP patrticipation. This position
supervises the Discovery Section of the Risk Management Division,
which is tasked with responding to subpoenas for LAPD
documents. Related costs consist of employee benefits.
SG $121,164
Related Costs: $38,328

Continuation of Services

49 . Confidential Financial Disclosure 99,876 - 133,200
Continue funding and resolution authority for one Police
Performance Auditor Il to review confidential financial records of
sworn employees in gang enforcement and narcotics units. This
program was approved by the Police Commission in 2007-08 to
achieve compliance with the Consent Decree. Related costs
consist of employee benefits.
SG $99,876
Related Costs: $33,324

50 . Constitutional Policing 662,916 - 802,284
Continue funding and resolution authority for five positions
originally authorized to administer the Consent Decree. With the
reorganization of the Department, three positions have been
eliminated and the five remaining positions have been moved to
other Divisions of the Department, where they will continue to
ensure that the Department maintains compliance with the reforms
mandated by the Consent Decree. Related costs consist of
employee benefits.

SG $287,748; SW $375,168
Related Costs: $139,368
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Police

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
Continuation of Services
51 . Internal Audit and Inspection Division 1,099,980 - 1,330,308
Continue funding and resolution authority for 11 positions in the
Audit Division. This is a reduction of ten positions from the current
year staffing, reflecting reorganization of units within the
Department. Related costs consist of employee benefits.
SG $312,384; SW $787,596
Related Costs: $230,328
TOTAL INTERNAL INTEGRITY AND STANDARDS ENFORCEMENT 1,309,775 a7
2009-10 Program Budget 44,430,566 576
Changes in Salaries, Expense, Equipment and Special 1,309,775 a7
2010-11 PROGRAM BUDGET 45,740,341 559
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Position Counts

POLICE

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
SWORN
Reqular Positions
4,780 - 4,780 2214-2 Police Officer Il (61,095- 80,075)
2,361 - 2,361 2214-3 Police Officer llI (64,519- 84,668)
644 - 644 2223-1 Police Detective | (80,075- 94,273)
725 - 725 2223-2 Police Detective Il (89,325- 99,556)
362 - 362 2223-3 Police Detective Il (99,556-110,956)
743 - 743 2227-1 Police Sergeant | (89,325- 99,556)
477 - 477 2227-2 Police Sergeant || (94,273-105,110)
100 - 100 2232-1 Police Lieutenant | (105,110-117,116)
172 - 172 2232-2 Police Lieutenant Il (110,956-123,610)
20 - 20 2244-1 Police Captain | (123,568-145,346)
16 - 16 2244-2 Police Captain I (130,438-153,489)
37 - 37 2244-3 Police Captain IlI (137,745-162,112)
17 - 17 2251 Police Commander (153,489-180,633)
9 - 9 2262-1 Police Deputy Chief | (167,144-207,735)
3 - 3 2262-2 Police Deputy Chief I (196,272-243,878)
1 - 1 9359 Chief of Police $307,290*
10,467 - 10,467
GENERAL
Reqular Positions
1 - 1 0600 Executive Director Police Commission 6376  (133,130-165,390)*
1 - 1 0601 Inspector General 6376  (133,130-165,390)*
13 - 13 0602-2 Special Investigator Il 4163  (86,923-107,991)**
4 - 4 0603 Assistant Inspector General 6037  (126,052-156,600)
74 (12) 63 1116 Secretary 2280  (47,606- 59,153)
15 1) 14 1117-2 Executive Administrative Assistant | 2744 (57,294- 71,200)
1 )] - 1117-3 Executive Administrative Assistant IlI 2942 (61,428- 76,316)
1 - 1 1121-1 Delivery Driver | 1650  (34,452- 42,804)
2 1) 1 1129 Personnel Records Supervisor 2713 (56,647- 70,386)**
1 - 1 1141 Clerk 1634 (34,117- 42,386)
1 - 1 1143 Senior Clerk 2098  (43,806- 54,434)
24 2 22 1152-1 Principal Clerk Police | 2552 (53,285- 66,189)*
30 - 30 1152-2 Principal Clerk Police I 2847  (59,445- 73,873)*
22 - 22 1157-1 Fingerprint Identification Expert | 2193 (45,789- 56,877)
11 - 11 1157-2 Fingerprint Identification Expert Il 2317 (48,378- 60,092)
3 - 3 1157-3 Fingerprint Identification Expert Ill 2444 (51,030- 63,391)
2 - 2 1158-1 Principal Fingerprint Identification Expert | 2673 (55,812- 69,321)**
1 - 1 1158-2 Principal Fingerprint Identification Expert Il 2982  (62,264- 77,360)*
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Position Counts

POLICE

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions
1 )] - 1170-1 Payroll Supervisor | 2926 (61,094 75,898)*
2 - 2 1170-2 Payroll Supervisor I 3121 (65,166- 80,972)**
9 1) 8 1223-1 Accounting Clerk | 2098  (43,806- 54,434)
24 1) 23 1223-2 Accounting Clerk Il 2215  (46,249- 57,461)
5 )] 4 1249 Chief Clerk Palice Il 3366  (70,282- 87,320)**
2 2) - 1321 Clerk Stenographer 1830  (138,210- 47,481)
)] - 1323 Senior Clerk Stenographer 2098  (43,806- 54,434)
1) 5 1326 Hearing Reporter 2743 (57,273-71,138)
371 (56) 315 1358 Clerk Typist 1699  (35,475- 44,098)
419 (52) 368 1368 Senior Clerk Typist 2098  (43,806- 54,434)
1 - 1 1431-4 Programmer/Analyst IV 3868  (80,763-100,349)*
1 )] - 1433-2 Data Entry Operator Il 1931 (40,319-50,112)
5 2) 3 1508 Management Aide 2294 (47,898- 59,528)**
2 2 - 1513-1 Accountant | 2294 (47,898- 59,528)*
4 2 6 1513-2 Accountant || 2534 (52,909 65,709)*
2 - 2 1517-1 Auditor | 2719 (56,772-70,532)*
2 - 2 1518 Senior Auditor 3422 (71,451- 88,781)*
4 - 4 1523-2 Senior Accountant I 3184  (66,481- 82,601)*
2 - 2 1525-2 Principal Accountant Il 3863  (80,659-100,182)**
3 - 3 1555-1 Fiscal Systems Specialist | 4045  (84,459-104,922)*
1 - 1 1555-2 Fiscal Systems Specialist Il 4724 (198,637-122,544)*
1 - 1 1593-3 Departmental Chief Accountant Il 5157  (107,678-133,799)
36 1 37 1596-2 Systems Analyst || 3228  (67,400- 83,749)*
21 )] 20 1597-1 Senior Systems Analyst | 3817  (79,698- 99,012)*
6 1) 5 1597-2 Senior Systems Analyst Il 4724 (98,637-122,544)**
1 - 1 1599 Systems Aide 2294 (47,898- 59,528)*
17 - 17 1627-3 Police Performance Auditor Il 3813  (79,615- 98,908)*
2 - 2 1627-4 Police Performance Auditor [V 4723 (98,616-122,523)*
2 - 2 1670-2 Graphics Designer I 2660  (55,540- 69,008)**
10 - 10 1731-1 Personnel Analyst | 2736 (57,127-70,992)*
14 )] 13 1731-2 Personnel Analyst I 3228  (67,400- 83,749)*
4 2 2 1764-1 Background Investigator | 2876  (60,050- 74,604)*
1 - 1 1779-2 Operations and Statistical Research Analyst || 4015  (83,833-104,149)*
1 - 1 1785-1 Public Relations Specialist | 2294 (47,898- 59,528)**
1 - 1 1786 Principal Public Relations Representative 3132 (65,396- 81,264)**
6 - 6 1793-1 Photographer | 2384 (49,777- 61,825)*
28 2 26 1793-3 Photographer Il 2889 (60,322- 74,959)*
2 (2) 1 1794 Principal Photographer 3761  (78,529- 97,572)**
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Position Counts

POLICE

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions
2 - 2 1795-1 Senior Photographer | 3044  (63,558- 78,968)**
4 - 4 1795-2 Senior Photographer II 3214 (67,108- 83,373)**
1 - 1 1800-1 Public Information Director | 3925  (81,954-101,831)
1 - 1 1800-2 Public Information Director I 4611 (96,277-119,621)
2 - 2 1832-1 Warehouse and Toolroom Worker | 1789  (37,354- 46,395)
1 - 1 1832-2 Warehouse and Toolroom Worker Il 1877  (139,191- 48,713)
8 )] 7 1835-2 Storekeeper Il 2098  (43,806- 54,434)
1 - 1 1837 Senior Storekeeper 2422  (50,571- 62,848)
1 - 1 1839 Principal Storekeeper 3220  (67,233-83,540)
80 - 80 2200-3 Forensic Print Specialist 111 3510  (73,288-91,057)*
6 - 6 2200-4 Forensic Print Specialist IV 3729  (77,861-96,757)*
8 - 2201 Senior Forensic Print Specialist 4045  (84,459-104,922)*
1 - 2203 Principal Forensic Print Specialist 4486  (93,667-116,364)**
498 (24) 474 2207-2 Police Service Representative Il 2461  (51,385- 63,830)
170 (5) 165 2207-3 Police Service Representative II 2819  (58,860- 73,121)
57 (6) 51 2209-1 Senior Police Service Representative | 3205  (66,920- 83,144)*
8 2 6 2209-2 Senior Police Service Representative Il 3553  (74,186- 92,164)*
40 (25) 15 2210 Community Police Aide 1432 (29,900- 37,145)*
5 - 5 2233 Firearms Examiner 4052  (84,605-105,130)*
- 3 3 2234-1 Criminalist | 3094  (64,602- 80,262)*
113 - 113 2234-2 Criminalist Il 4052  (84,605-105,130)**
15 - 15 2234-3 Criminalist 1l 4254 (88,823-110,329)*
12 4 16 2235 Supervising Criminalist 4604 (96,131-119,433)**
53 3) 50 2236-1 Crime and Intelligence Analyst | 2736 (57,127-70,992)*
31 1) 30 2236-2 Crime and Intelligence Analyst Il 3228  (67,400- 83,749)*
4 - 4 2237-1 Chief Forensic Chemist | 5018  (104,775-130,165)*
1 - 1 2237-2 Chief Forensic Chemist I 5677  (118,535-147,287)**
7 - 7 2240-2 Polygraph Examiner I 3751 (78,320- 97,300)*
6 - 6 2240-3 Polygraph Examiner IlI 3945  (82,371-102,332)**
1 - 1 2240-4 Polygraph Examiner IV 4536 (94,711-117,679)*
3 - 3 2241 Senior Crime and Intelligence Analyst 3813  (79,615- 98,908)**
1 - 1 2323 Nutritionist 2809  (58,651-72,871)
16 1) 15 2382-1 Police Psychologist | 4428  (92,456-114,881)
2 - 2 2382-2 Police Psychologist Il 5093  (106,341-132,128)
1 - 1 2383 Director of Police Training and Education 5049  (105,423-130,980)*
1 - 1 2384 Chief Police Psychologist 5567  (116,238-144,406)
6 - 6 3112 Maintenance Laborer 1694 (35,370- 43,931)
2 - 2 3115 Maintenance and Construction Helper 1789  (137,354- 46,395)
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POLICE

Position Counts

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions
2 - 2 3141 Gardener Caretaker 1789  (137,354- 46,395)
1 - 1 3143 Senior Gardener 2009  (41,947-52,116)
1 - 1 3145 Park Maintenance Supervisor 2361  (49,297- 61,261)
1 - 1 3156 Custodian 1408  (29,399- 36,540)
1 - 1 3162-1 Reprographics Operator | 1768  (36,915- 45,873)
21 - 21 3181 Security Officer 1869  (39,024- 48,483)
1 - 1 3184 Senior Security Officer 2052 (42,845- 53,244)
71 (3) 68 3207 Property Officer 2050  (42,804- 53,160)
13 - 13 3209 Senior Property Officer 2377 (49,631-61,679)
5 - 5 3210 Principal Property Officer 2673 (55,812- 69,321)
271 - 271 3211 Detention Officer 2165  (45,205- 56,167)
103 (10) 93 3212 Senior Detention Officer 2386 (49,819- 61,888)
26 - 26 3215 Principal Detention Officer 2749 (57,399- 71,305)
5 - 5 3229-2 Examiner of Questioned Documents Il 4052  (84,605-105,130)*
1 - 1 3231 Senior Examiner of Questioned Documents 4604  (196,131-119,433)*
2 - 2 3333-1 Building Repairer | 2009  (41,947-52,116)
1 - 1 3338 Building Repairer Supervisor 3317(3) (77,193- 86,046)
2 - 2 3343 Cabinet Maker (69,279)
1 Q) - 3344 Carpenter (69,279)
1 - 1 3423 Painter (66,419)
1 - 1 3443 Plumber (75,857)
64 8) 56 3531 Garage Attendant 1738  (36,289- 45,079)
2 - 2 3595-1 Automotive Dispatcher | 1862  (38,878- 48,316)
- 1 3595-2 Automotive Dispatcher Il 2234 (46,645- 57,983)
- 1 3638 Senior Communications Electrician (79,886)
5 - 5 3686 Communications Electrician (72,745)
13 )] 12 3687-1 Police Surveillance Specialist | (77,882)
1 - 1 3687-2 Police Surveillance Specialist Il (89,449)
12 )] 11 3704-5 Auto Body Builder and Repairer (65,020)
1 - 1 3706-2 Auto Body Repair Supervisor || (75,293)
1 - 1 3706-F Auto Body Repair Supervisor | (66,816)
2 - 2 3707-5 Auto Electrician (165,020)
1 1) - 3710-1 Police Fleet Services Supervisor | (67,254)
132 9) 123 3711-5 Equipment Mechanic V (165,020)
27 (5) 22 3712-5 Senior Equipment Mechanic V (68,757)
10 2) 8 3714 Automotive Supervisor (75,293)
2 2 - 3716 Senior Automotive Supervisor (86,777)
1 - 1 3718 General Automotive Supervisor (199,785)

475



POLICE

Position Counts

2010-11 Salary Range and

476

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions
4 - 4 37215 Auto Painter (65,020)
1 - 1 3722-1 Director Police Transportation | 4386  (91,579-113,796)
1 - 1 3722-2 Director Police Transportation || 5567  (116,238-144,406)
1 - 1 3723-5 Upholsterer V (165,020)
2 )] 1 3771 Mechanical Helper 1888  (39,421- 48,963)
1 - 1 3773-1 Mechanical Repairer | (62,305)
1 - 1 3796 Welder (68,757)
1 - 1 3799 Electrical Craft Helper 1969  (41,112-51,072)
1 - 1 3863 Electrician (72,745)
4 1) 3 4322 Equine Keeper 1931 (40,319-50,112)
7 - 7 6147 Audio Visual Technician 2713 (56,647- 70,386)
3 - 3 7213 Geographic Information Specialist 2782  (58,088- 72,182)*
1 - 1 7214-1 Geographic Information Systems Supervisor | 3119 (65,124- 80,930)*
1 - 1 7607-2 Communications Engineering Associate Il 3493  (72,933-90,619)*
1 - 1 7610 Communications Engineer 4228  (88,280-109,682)*
13 1 14 7854-1 Laboratory Technician | 2075 (43,326- 53,828)**
3 - 3 7854-2 Laboratory Technician Il 2461  (51,385- 63,830)*
1 - 7922 Architectural Drafting Technician 2387  (49,840- 61,930)*
10 - 10 9167-1 Senior Personnel Analyst | 3742 (78,132-97,092)*
4 )] 3 9167-2 Senior Personnel Analyst Il 4633  (196,737-120,185)*
43 (6) 37 9171-1 Senior Management Analyst | 3813 (79,615- 98,908)**
18 2 16 9171-2 Senior Management Analyst Il 4723 (98,616-122,523)**
49 (6) 43 9184-1 Management Analyst | 2736 (57,127-70,992)*
153 17 136 9184-2 Management Analyst || 3228  (67,400- 83,749)*
8 - 8 9196-1 Police Administrator | 5567  (116,238-144,406)
3 - 3 9196-2 Police Administrator I 6376  (133,130-165,390)
1 - 1 9196-3 Police Administrator Il 7263  (151,651-188,421)
1 - 1 9374 Chief Information Officer 7324 (152,925-189,987)
2 - 2 9375 Director of Systems 5567  (116,238-144,406)
2 - 2 9734-1 Commission Executive Assistant | 2547  (53,181- 66,064)**
1 - 1 9734-2 Commission Executive Assistant II 3228  (67,400- 83,749)**
3,545 (278) 3,267
Commissioner Positions
7 - 7 0020 Member Police Permit Review Panel $50.00/mtg*
5 - 5 0101-1  Commissioner $25.00/mtg*
12 - 12



POLICE

Position Counts

2009-10

Change 2010-11

Code

Title

2010-11 Salary Range and
Annual Salary

AS NEEDED

To be Employed As Needed in Such Numbers as Required

Total

0102 Commission Hearing Examiner
0136 Examining Assistant Civil Service
0137 Examining Assistant Civil Service
0138 Examining Assistant Civil Service
0139 Examining Assistant Civil Service
1503 Police Student Worker
2208 Academy Trainee

Regular Commissioner

Positions Positions

13,734 12

477

$900.00 per day;
$45.00/mtg*
$50.00/mtg*
$55.00/mtg*
$60.00/mtg*

1076(5) (27,916)*
$18.01/hr.*



POLICE DEPARTMENT
DETAIL OF CONTRACTUAL SERVICES ACCOUNT

2009-10 2010-11
Contract Program/Code/Description Contract
Amount Amount
Specialized Crime Suppression and Investigation - AC7003
3,000 1. Maintenance of Auxiliary Aircraft EQUIDMENt..........coooviiiiiiiiiiniiiieee s $ 3,000
50,000 2. Intelligence Discretionary FUNG.............oooiiiiiiiiiiieeeiiieece e -
19,000 3. VeteriNarian SEIVICES. .....uuuuuuuuueuuuuuiieeueereeeereeeeeeeeeeeeeeeeeeeeerreeeerrererrerrrrerereeeens 19,000
60,000 4, COMPOSITE AITIST....ieeiiieiiieii e e e e a e e e s s e e e e e s s eaabaeeeas 60,000
174,000 5. Maintenance of SID Systems and EQUIPMEeNt...........cocccceeriiiiieiiieee e 374,000
3,000 6. Maintenance Of AFIS...........oiiiiiei e -
30,000 7. Disposal of Chemical Materials...........ccuuvieeiiiciiiiiiie e 30,000
24,000 8. Lease of Freezer Trailer...........oooooviiiiiiii 24,000
108,000 9. County Coroner Reports/Photographs............occoveiieieiieeeeiiee e 108,000
182,000 10. Maintenance of APRIS/ICARS. ...... .. e 170,000
259,000 U (o T I - T PSR OR PRSP RRO 259,000
3,000 12. Maintenance of INn-Car Vide0..............cooooiiiiiiiiie e, -
12,000 G T = (Y = (o 6,000
3,293,000 14, Cell Mark DNA SEIVICES......oooiiiieeeeeeeeeeeeeeeeeeeeeeeeeee e, 1,793,000
4,220,000 Specialized Crime Suppression and Investigation Total $ 2,846,000
Custody of Persons and Property - AC7004
- 15. Disposal of Live AMMUNItION. ...t $ 75,000
324,000 16. Care and Custody of City Prisoners in County Jail.............cccccevveeeniiininnnnnn. 324,000
2,309,761 17. Arrestee Transportation - County Sheriff..........cccco i, 3,010,000
198,000 18. Booking of City Arrestees in County Jail.............cccooveeeiiiiie i, 198,000
225,000 19. County Prisoner Laundry SErviCES........ccuuueivieiiiiiiiiiiee ettt esiiieee e 225,000
3,056,761 Custody of Persons and Property Total $ 3,832,000
Traffic Control - CC7005
2,760,000 20 I = T (o I = L= T X T | | S $ 2,760,000
35,000 21. Radar Calibration............ooooiiiiiiiiie e 35,000
635,000 22, Official POlCE GArages.......uuvveeiiiciiiieiie e e s ittt e e et e e e e e esaar e e e e ennraaees 100,000
44,000 23. Contract with County for Data Input into the Traffic Information System..... 44,000
3,474,000 Traffic Control Total $ 2,939,000
Personnel Training and Support - AE7047
- 24. Maintenance of Firearms Training SYSteM..........coocoeiiriieeiiiiie e $ 362,000
595,000 25. Firing Range Lead ReMOVAL...........coocoiiiiiiiiiiiee e 595,000
595,000 Personnel Training and Support Total $ 957,000
Operational Support - AE7048
50,000 26. Publication Data Retrieval SErviCe..........cccceiviiiiiiiie e $ 50,000
30,000 27. Emergency Plate Glass REePaAIrS........ccoicueieiiiiiiiiie e 10,000
8,000 28. Rental of Chemical TOHEL...........uueeieiiieeiieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee e 3,000



POLICE DEPARTMENT
DETAIL OF CONTRACTUAL SERVICES ACCOUNT

2009-10 2010-11
Contract Program/Code/Description Contract
Amount Amount
Operational Support - AE7048 (Continued)
1,165,000 29. MainteNanCE Of COPIEIS. ....uuuuuuuuiueeunineunerrieeeeeereeeererereeeeeeeeereeeerrrrerrerrrrrrreeeees $ 1,099,000
1,000 30. MOVING SEIVICES. .....uuiiiiiiieiiiiiie ettt e e e s enb e e e e e as -
12,000 31. Maintenance of Alarm SYStEMS........cuvviiiiiiiiiiiieiiiieeeee e e e e e e 12,000
185,000 32. RECOIAS STOMAQE. ... uueiiieeiiiitiiiiee e e e eeitre et e e e s s estrer e e e e s s ssbb e e e e e e s snnaaeeaeeeaane 185,000
1,000 33. BiOWaSte DIiSPOSAL.....cciiiiiiiiiiiiiieie et 1,000
45,000 34. Equipment Rental and MaintenancCe............cccoeiiueeeriiiiee e 45,000
140,000 35. Document IMaging SYSEEIM......ccoiuiiiiiiiee it 140,000
30,000 36. Consultant on Claims for State-Mandated Program Reimbursement.......... 30,000
139,000 37. Universal Identification Card SYSteM...........cccuvveiieeeiiiiiiiiee e e 139,000
475,000 38. SECUNMLY SEIVICES....eiiiitiiee it e ettt et e e et e et e e e st ae e e s aaree s 475,000
2,281,000 Operational Support Total $ 2,189,000
Technology Support - AE7049
233,000 39. SYSIEMS SUPPOIT. .. .uiiiiiieeei ittt e e e e eertr e e e e e s e e trar e e e e e s s et rre e e e e e e s snnbaaeeeeeeannes $ 233,000
35,000 40. Pager Lease and AIMIME........cuiieiiiiiiiiiee it e e e e s sstiaee s e e e s s snraeee e e e e s snnnns 30,000
2,965,000 41. ECCCS SyStem WarTANtY.......ccceiuiiiiieeeeiiiiiiieseaessssirreeeeeesssssssssesaessansssneees 2,965,000
80,000 42, MAARS MaINTENANCE. ...uuueiiiiiiiiiiitiee ettt e e e e et a s e e e s e e ea b eeaeeaaeans 68,000
45,400 43. Technology INStallation.............coocuiiiiiii e -
300,000 44. Mobile Data Computer Extended Warranty...........cccccceeevieeeeiiieeeeiieeeeennnen. 300,000
3,658,400 Technology Support Total $ 3,596,000
General Administration and Support - AE7050
4,000 I =) (T N [2) TR $ 3,000
55,000 46. Trash Compaction Maintenance and Disposal for PAB..............cccccooviinnee. 55,000
70,000 47. Consultant on 1-800-ASK-LAPD.........ccuuiiiiiiiiiiieeieeeeeeeeaeae e aaa e 70,000
855,000 48, TranSCHPLION SEIVICES......cc.uuiiiiiee i it e e e st e e e e e et e e e e s s srraae e e e e e e s nnnes 855,000
1,000 49, DEIIVEIY SEIVICES......cciiieieiiee ettt e e e e e e e e e et a e e e e s e nnraaees 1,000
623,000 50. Relocation of Systems and Equipment to PAB..........ccccceviiiieiiieeeiiieee e -
1,608,000 General Administration and Support Total $ 984,000
Internal Monitoring - AE7051
89,000 51. Vehicle Rentals for Internal AffairS......ccccoooviiiiiiiiieiieeeece e $ 89,000
89,000 Internal Monitoring Total $ 89,000
18,982,161 TOTAL CONTRACTUAL SERVICES ACCOUNT $ 17,432,000
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2009-10 Auth.
Amount No.
A.

$ - -
$ B -
B.

$ 267,285 -
310,000 -
30,000 -

$ 607,285 -
$ 607,285 -

10.

11.

12.

13.

14.

15.

16.

POLICE DEPARTMENT
TRAVEL AUTHORITY

Trip Category
Trip-Location-Date

Conventions

International Association of Chiefs of Police

TOTAL CONVENTION TRAVEL

Business

Investigative travel
Extradition travel (reimbursable)

Hazardous Devices School, Redstone Arsenal,
Huntsville, Alabama

Hazardous Device School, Federal Law Enforcement
Training Center (FLETC) School, Glencoe, Georgia

International Association of Chiefs of Police terrorism
course

Forensic microscope training course
Vehicle lamp identification course
Tactical surveillance course
Border crimes conference (Detectives)
Police Executive Research Forum, Philadelphia, PA
Department of Justice meeting, Sacramento (RID)
Undesignated - Chief of Police
Office of Inspector General Training
Bomb Squad Training
Recruitment
TOTAL BUSINESS TRAVEL

TOTAL TRAVEL EXPENSE ACCOUNT

* Trip authorized but not funded.
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Auth.
No.

2010-11
Amount
$ R
$ -
$ 267,285
310,000
30,000
$ 607,285
$ 607,285




BOARD OF PUBLIC WORKS

2010-11 Proposed Budget

FUNDING
2009-10 2009-10 2010-11 PROPOSED . )
Estimated Budget Amount %Change Five Year History
Salaries $ 8,184,000 $ 8,660,847 $ 7,409,935 (14.4)%
Expense 12,070,000 9,330,660 8,132,406 (12.8)%| _
7]
c
Equipment -- - -- - % é
E
Special 55,000 55,000 55,000 100.0% ‘i’;
[
TOTAL $ 20,309,000 $ 18,046,507 |$ 15,597,341 (13.6)% '§’
o
FY06 FYO7 FYO08 FYO09 FY 10
STAFFING
Five Year History
June 30, 2010 2009-10 2010-11 PROPOSED
Projected Adopted Authorized
Staffing Budget Staffing %Change "
Regular 102 130 102 @1L5%| §
Resolutior 1 3 1 - %l
&
MAIN BUDGET ITEMS
Direct Cost Positions
2 Early Retirement Incentive Program (ERIP) $ (2,016,364) (23)
2 Elimination of vacant positons (544,223) (8)
2 Community Beautification (1,241,887) Q)
2 Project Restore Director (118,603) -
2 Accounting Support 759,013 9
2 Sewer System Accounting Support 80,221 -
2 Accounts Payable (43,323) Q)
2 CLARTS Support 0 -
2 Personnel Services (358,712) (5)
* Board and Board Secretariat 212,152 2
2 Special Projects (118,603) Q)
2 Groupwise Software Licenses (3,254) -
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Recapitulation of Changes

Board of Public Works
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Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
EXPENDITURES AND APPROPRIATIONS

Salaries
Salaries General 8,602,500 (1,250,912) 7,351,588
Overtime General . . . . . . ... 58,347 - 58,347
Total Salaries . . 8,660,847 (1,250,912) 7,409,935

Expense
Printing and Binding .. . ... 41,179 - 41,179
Contractual Services . .. 8,807,659 (1,095,000) 7,712,659
Transportation 2,000 - 2,000
Office and Administrative ... ... 121,701 (3,254) 118,447
Operating Supplies . . . . . 358,121 (100,000) 258,121
Total Expense . . . . 9,330,660 (1,198,254) 8,132,406

Special
St. Lighting Improvements and Supplies . . . . . .. .. 55,000 - 55,000
Total Special . . . . . . . 55,000 - 55,000
Total Board of Public Works 18,046,507 (2,449,166) 15,597,341
SOURCES OF FUNDS

General Fund 13,038,354 (2,364,574) 10,673,780
Solid Waste Resources Revenue Fund (Sch.2) . . . . . .. - 62,920 62,920
Special Gas Tax Street Improvement Fund (Sch5) . . . . . 274,025 (2,983) 271,042
Stormwater Pollution Abatement Fund (Sch.7) . . . . . . 125,676 (15,313) 110,363
Community Development Trust Fund (Sch.8) . . . . . . . .. 1,146,951 - 1,146,951
Sewer Operation & Maintenance (Sch.14) . . . . . . . . 1,658,941 (194,122) 1,464,819
Sewer Capital (Sch.14) . 1,358,281 (178,757) 1,179,524
St. Light. Maint. Assessment Fund (Sch.19) = = . . . 306,619 243,501 550,120
Proposition A Local Transit Fund (Sch.26) . . . . . . . . .. 62,745 74 62,819
Citywide Recycling Fund (Sch.32) . . . . . . .. 74,915 88 75,003
Total Funds . . 18,046,507 (2,449,166) 15,597,341
Percentage Change . . . . . . . ... -13.57%
Positions 130 (28) 102



Board of Public Works

Changes Applicable to Various Programs

The following changes involve two or more budgetary programs. These changes are explained below and
apportioned as single entries in the affected programs. Single-program changes are shown only in the
programs involved.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Obligatory Changes

1 . 2009-10 Deferred Employee Salary Adjustment (68,047)
Related costs consist of employee benefits.
SG $(68,047)
Related Costs: $(15,984)

2 . 2010-11 Employee Compensation Adjustment 68,377
Related costs consist of employee benefits.
SG $68,377
Related Costs: $16,062

3 . Salary Step Plan and Turnover Effect 10,518
Related costs consist of employee benefits.
SG $10,518
Related Costs: $2,470

4 . Full Funding for Partially Financed Positions 1,518,741
This item includes the restoration of undesignated salaries
reductions included in the Fiscal Year 2009-10 Budget. Related
costs consist of employee benefits.
SG $1,518,741
Related Costs: $185,319

Deletion of One-Time Services

5 . Deletion of Funding for Resolution Authorities (216,072)
Delete funding for three resolution authority positions. Resolution
Authorities are reviewed annually and continued only if sufficient
funding is available to maintain the current service level. Related
costs consist of employee benefits.

(84,031)

84,439

12,988

1,704,060

(262,318)

Continued:
Sewer System Accounting Support (One position)

Not continued:

Accounting Support (Two positions)
SG $(216,072)

Related Costs: $(46,246)
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Program Changes

Board of Public Works

Direct Posi- Total
Cost tions Cost

Changes in Salaries, Expense, Equipment and Special
Early Retirement Program

6 .

Early Retirement Incentive Program

Delete funding and regular authority for 23 positions as a result of
the Early Retirement Incentive Program (ERIP). Restoration of
positions for critical services is reflected in the Early Retirement
Program category. Related costs consist of employee benefits.

Continued:
Accounting Support (Nine positions)
Board and Board Secretariat (Two positions)

Not Continued:

Accounting (Four positions)

Board and Board Secretariat (Two positions)
Emergency Preparedness (One position)
Personnel Services (Five positions)

SG $(2,016,364)

Related Costs: $(700,512)

Reduced Services

7.

Elimination of Vacant Positions
Delete funding and regular authority for eight vacant positions. Two
Accountant lls and one Senior Accountant | provide accounting

support. One Senior Management Analyst | is assigned to the Board

Secretariat. One Accounting Clerk I, one Clerk Typist, one
Management Analyst |, and one Management Analyst Il are
assigned to support the Office of Community Beautification. Work
will be redistributed within remaining resources and there will be an
increase in processing times. Related costs consist of employee
benefits.

SG $(544,223)

Related Costs: $(206,748)

Other Changes or Adjustments

8 .

Change in Number of Working Days

Reduce the number of working days for civilian employees directly or
indirectly funded through General Fund receipts with the exception of
select departments and position classifications. Reduce 26 working

days for civilian positions that have received cost of living
adjustments on or after July 1, 2009. Reduce 16 working days for
the remainder of civilian positions.

SG $(369,100)

TOTAL CHANGES APPLICABLE TO VARIOUS PROGRAMS
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(2,016,364)  (23) (2,716,876)

(544,223)  (8) (750,971)

(369,100) - (369,100)

(1,616,170)  (31)




Board of Public Works

Community Beautification

This program beautifies the City through graffiti, litter, and weed removal; adopt-a-median; adopt-a-basket; paint
bank; and other programs. It empowers communities with resources and partnership opportunities to beautify
their neighborhoods, including equipment and matching grants.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
9 . Apportionment of Changes Applicable to Various Programs (92,910) (4) (167,577

Related costs consist of employee benefits
Related Costs: $(74,667)

Reduced Services

10 . Office of Community Beautification (1,241,887) (1) (1,262,767)
Delete funding and regular authority for one Warehouse and
Toolroom Worker | responsible for operating a warehouse that
loans equipment and supplies for community beautification
projects. This will increase processing times for requests for
equipment. Funding in the Contractual Services account
($1,095,000) and the Operating Supplies account ($100,000) is
also reduced. This will result in the elimination of the Community
Beautification Grant program ($525,000); Public Right-of-way
Cleanup program ($500,000); Education Outreach program
($70,000); and, trash bag support for the Business Improvement
District (BID) Clean and Safe program ($100,000). Related costs
consist of employee benefits.

SG $(46,887); EX $(1,195,000)
Related Costs: $(20,880)

Other Changes or Adjustments

11 . Graffiti Abatement Services - - -
Realign funding from the General Fund to the Street Lighting
Maintenance Assessment Fund for graffiti removal from light poles.
There is no net change to the overall funding provided.

TOTAL COMMUNITY BEAUTIFICATION (1,334,797) (5)
2009-10 Program Budget 9,963,012 14
Changes in Salaries, Expense, Equipment and Special (1,334,797) (5)
2010-11 PROGRAM BUDGET 8,628,215 9
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Board of Public Works

Project Restore

As Chief Operating Office for Project Restore, this program oversees all major projects as well as day-to-day
operations, including design, project management, budget, procurement, accounting, contract administration,
fundraising, and personnel.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
12 . Apportionment of Changes Applicable to Various Programs 118,603 - 146,462

Related costs consist of employee benefits
Related Costs: $27,859

Efficiencies to Services

13. Project Restore Director (118,603)
Delete funding for one Senior Management Analyst Il position. This
position will be funded by Project Restore and various special
funds. Related costs consist of employee benefits.
SG $(118,603)
Related Costs: $(27,859)

(146,462)

TOTAL PROJECT RESTORE - -

2009-10 Program Budget - 1

Changes in Salaries, Expense, Equipment and Special - -

2010-11 PROGRAM BUDGET - 1
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Board of Public Works
Public Works Accounting

This program provides accounting services, including capital programming and budgeting, fee and cost
recovery, general and cost accounting, Sewer Construction and Maintenance Fund financial accounting, special
funds and projects accounting, and financial information systems development for the Department of Public
Works.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

14 . Apportionment of Changes Applicable to Various Programs (1,027,200) (16) (1,454,572)
Related costs consist of employee benefits
Related Costs: $(427,372)

Early Retirement Program

15. Accounting Support 759,013 9 847,789
Restore funding and regular authority for nine positions in the
Office of Accounting. One Department Chief Accountant IV serves
as the Director of the Office of Accounting, one Department Chief
Accountant Il serves as the Assistant Director, one Principal
Accountant Il serves as the Division Manager of General
Accounting, one Accountant Il supports the Special Gas Tax Street
Improvement Fund and two Senior Accountant Is and three
Accountant IIs support the Wastewater program. These positions
were vacated due to ERIP participation. Related costs consist of
employee benefits.

SG $759,013
Related Costs: $88,776

Continuation of Services

16 . Sewer System Accounting Support 80,221 - 108,925
Continue funding and resolution authority for one Senior
Accountant Il to provide accounting services for new and existing
major capital improvement projects. The position is reimbursed by
the Sewer Construction and Maintenance Fund. Related costs
consist of employee benefits.
SG $80,221
Related Costs: $28,704

Efficiencies to Services

17 . Accounts Payable (43,323) 1) (63,363)
Delete funding and regular authority for one Clerk Typist assigned
to the Accounts Payable section in the Office of Accounting. The
Department can absorb the workload with existing staff. Related
costs consist of employee benefits.
SG $(43,323)
Related Costs: $(20,040)
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Program Changes

Board of Public Works

Direct Posi- Total
Cost tions Cost

Changes in Salaries, Expense, Equipment and Special

Other Changes or Adjustments
18 . CLARTS Support

Realign funding from the General Fund to the Solid Waste
Resources Revenue Fund for one Accountant Il position assigned
to support the Central Los Angeles Recycling Transfer Station
(CLARTS) program. There is no net change to the overall funding
provided. Related costs consist of employee benefits.

TOTAL PUBLIC WORKS ACCOUNTING

2009-10 Program Budget

Changes in Salaries, Expense, Equipment and Special

2010-11 PROGRAM BUDGET
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(231,289)  (8)

4,590,099 70
(231,289)  (8)

4,358,810 62




Board of Public Works

Public Works Personnel Services

This program provides a uniform departmental personnel program for the Department of Public Works, including
liaison services, training, employee relations, disciplinary actions, placement and records maintenance. It
develops and proposes policies and legislative action on personnel matters.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
19 . Apportionment of Changes Applicable to Various Programs (207,507) (5) (328,167)

Related costs consist of employee benefits
Related Costs: $(120,660)

Reduced Services

20 . Personnel Services (358,712) (5)  (492,296)
Delete funding and regular authority for two Senior Personnel
Analyst Is, one Personnel Records Supervisor, and two Senior
Clerk Typists. This will result in increased processing times for
various personnel-related matters. Related costs consist of
employee benefits.
SG $(358,712)
Related Costs: $(133,584)

TOTAL PUBLIC WORKS PERSONNEL SERVICES (566,219)  (10)
2009-10 Program Budget 1,690,853 23
Changes in Salaries, Expense, Equipment and Special (566,219) (20)
2010-11 PROGRAM BUDGET 1,124,634 13
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Board of Public Works

Public Works Board and Board Secretariat

This program provides overall management, direction, and administrative control of the Department of Public
Works.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
21 . Apportionment of Changes Applicable to Various Programs (305,666) (5) (438,792)

Related costs consist of employee benefits
Related Costs: $(133,126)

Early Retirement Program

22 . Board and Board Secretariat 212,152 2 231,880
Restore funding and regular authority for two positions in the Board
and Board Secretariat. One Chief Management Analyst serves as
the Executive Officer and one Accounting Clerk Il is responsible for
purchasing duties. These positions were vacated due to ERIP
participation. Related costs consist of employee benefits.
SG $212,152
Related Costs: $19,728

Reduced Services

23 . Special Projects (118,603) (1) (156,331)
Delete funding and regular authority for one Senior Management
Analyst Il position. This position is responsible for assisting the
Office of Accounting and the Board and Board Secretariat with
Department-wide special assignments. Related costs consist of
employee benefits.
SG $(118,603)
Related Costs: $(37,728)

Efficiencies to Services

24 . Groupwise Software Licenses (3,254) - (3,254)
Reduce funding in the Office and Administrative account for the
elimination of the annual cost of Groupwise licenses. The City is
replacing the City's e-mail system with Google Software (C.F.
09-1714). Expenses relative to the annual cost of licenses for the
new system will be consolidated under the Information Technology
Agency (ITA) budget (See ITA Google E-mail System Blue Book

Item).
EX $(3,254)
TOTAL PUBLIC WORKS BOARD AND BOARD SECRETARIAT (215,371) (4)
2009-10 Program Budget 1,701,053 21
Changes in Salaries, Expense, Equipment and Special (215,371) (4)
2010-11 PROGRAM BUDGET 1,485,682 17
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Board of Public Works

Emergency Preparedness

This program facilitates communication and coordination between the Department of Public Works and the
emergency management community.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
25 . Apportionment of Changes Applicable to Various Programs (101,490) (1) (139,163)
Related costs consist of employee benefits
Related Costs: $(37,673)
TOTAL EMERGENCY PREPAREDNESS (101,490) (1)
2009-10 Program Budget 101,490 1
Changes in Salaries, Expense, Equipment and Special (101,490) Q)

2010-11 PROGRAM BUDGET - -
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BOARD OF PUBLIC WORKS

Position Counts
2009-10 Change 2010-11 Code Title

2010-11 Salary Range and

Annual Salary

GENERAL
Reqular Positions

5 - 5 0114 Member Board of Public Works
1 )] - 1116 Secretary
2 1) 1 1117-2 Executive Administrative Assistant I
1 )] - 1129 Personnel Records Supervisor
1 - 1 1170-1 Payroll Supervisor |
1 - 1 1170-2 Payroll Supervisor Il
2 - 2 1201 Principal Clerk
5 1) 4 1223-1 Accounting Clerk |
3 - 3 1223-2 Accounting Clerk Il
5 2) 3 1358 Clerk Typist
14 (3) 11 1368 Senior Clerk Typist
29 2 27 1513-2 Accountant Il
8 (1) 7 1523-1 Senior Accountant |
11 2 9 1523-2 Senior Accountant Il
4 - 4 1525-2 Principal Accountant Il
1 - 1 1537 Project Coordinator
1 - 1 1539 Management Assistant
2 1) 1 1593-2 Departmental Chief Accountant Il
1 - 1 1593-4 Departmental Chief Accountant IV
1 Q) - 1702-2 Emergency Preparedness Coordinator I
1 - 1 1714-3 Personnel Director IlI
1 )] - 1832-1 Warehouse and Toolroom Worker |
1 - 1 1835-2 Storekeeper Il
11 (5) 6 9167-1 Senior Personnel Analyst |
2 )] 1 9167-2 Senior Personnel Analyst Il
4 Q) 3 9171-1 Senior Management Analyst |
4 )] 3 9171-2 Senior Management Analyst I|
1 - 1 9182 Chief Management Analyst
3 )] 2 9184-1 Management Analyst |
4 2 2 9184-2 Management Analyst ||
130 (28) 102
Regular
Positions
Total 102
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4754(5)

2280
2744
2713
2926
3121
2547
2098
2215
1699
2098
2534
2942
3184
3863
3021
2294
4386
5567
4717
5567
1789
2098
3742
4633
3813
4723
5567
2736
3228

(123,317)*

( 47,606- 59,153)
(57,294- 71,200)
(56,647 70,386)*
(61,094- 75,898)*
( 65,166- 80,972)*
(53,181- 66,064)"
(43,806- 54,434)
(46,249- 57,461)
(35,475- 44,098)
(43,806- 54,434)
(52,909- 65,709)*
(61,428- 76,316)*
(66,481- 82,601)*
(80,659-100,182)*
(63,078- 78,362)*
(47,898- 59,528)*
(91,579-113,796)
(116,238-144,406)
(98,490-122,377)*
(116,238-144,406)*
(37,354- 46,395)
(43,806- 54,434)
(78,132- 97,092)*

( 96,737-120,185)*
(79,615- 98,908)*
(98,616-122,523)
(116,238-144,406)
(57,127- 70,992)*
( 67,400- 83,749)*



2009-10
Contract
Amount

18,698
500,000
7,694,266
525,000

8,737,964

35,155
6,978

42,133

61

61

26,308
1,193

27,501

8,807,659

A WNPF

(o]

BOARD OF PUBLIC WORKS
DETAIL OF CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

Community Beautification - BC7401

. Graphics Production for Office of Community Beautification..............cccccveeeevinnnnee.
. Public right of way clean up funds...........cccceeeiiiiiii e
. Graffiti ahatemMeNt SEIVICES.......ocveiii it
. Community Beautification GrantsS..............eeiieiiiiiiiiiiiiee e

Community Beautification Total

Public Works Accounting - FG7403

. Operating expenses: copiers, cell phones, machine maintenance..............cc.......
. AULOMALION SEIVICES. ... .uueueeeieeeeeeeeeeeeeeeeeeeeeeeeeeee et e e e e e e e e e e e e e e e e e e e eaaaaaaaaaaaans

Public Works Accounting Total

Public Works Personnel Services - FG7404

. Operating expenses: copiers, cell phones, machine maintenance.......................

Public Works Personnel Services Total

Public Works Board and Board Secretariat - FG7405

. Operating expenses: copiers, cell phones, machine maintenance.......................
. GraphiC artiSt SEIVICES. .....ciiiiiiii ettt e e e e e eeeee s

Public Works Board and Board Secretariat Total

TOTAL CONTRACTUAL SERVICES ACCOUNT
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2010-11
Contract
Amount

18,698

7,624,266

7,642,964

35,155
6,978

42,133

61

61

26,308
1,193

27,501

7,712,659




BOARD OF PUBLIC WORKS

TRAVEL AUTHORITY
2009-10 Auth. Trip Category 2010-11 Auth.
Amount No. Trip-Location-Date Amount No.
A. Conventions
$ - - 1. Keep America Beautiful National Conference $ - -
- - 2. American Public Works Association (APWA) Congress - -
and Exposition
- - 3. California Public Employee Labor Relations Association - -
(CALPELRA) California location to be determined
- - 4. Association of Government Accountants (AGA) - * -
Professional Development Conference
- % - 5. Unspecified - * -
$ - - TOTAL CONVENTION TRAVEL 3 - -
B. Business
$ - * - 6. Unspecified $ - -
$ - - TOTAL BUSINESS TRAVEL  $ - -
$ - - TOTAL TRAVEL EXPENSE ACCOUNT % - -

*

Trip authorized but not funded.
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BUREAU OF CONTRACT ADMINISTRATION

2010-11 Proposed Budget

FUNDING
2009-10 2009-10 2010-11 PROPOSED ) )
Five Year History
Estimated Budget Amount %Change
Salaries $ 28,938,000 | $ 30,536,961 $ 27,734,825 (9.2)%
Expense 1,874,000 1,231,797 1,730,234 40.5% E
Equipment - - - B
Special - - - ~ % g’
7]
TOTAL $ 30,812,000|$ 31,768,758 [$ 29,465,059 (7.3)% T 2T,
STAFFING
Five Year History
June 30, 2010 2009-10 2010-11 PROPOSED
Projected Adopted Authorized
Staffing Budget Staffing %Change »
Regular 247 281 237 (15.7%| ©
Resolution 51 98 89 92%| @
o
FY 06 FYO7 FYO08 FYO09 FY 10
MAIN BUDGET ITEMS
Direct Cost Positions
2 Early Retirement Incentive Program $ (2,799,636) (31)
2 Port of LA Inspection and Compliance Program 1,851,036 --
2 Wastewater Inspection and Compliance Program 1,855,800 --
2 Los Angeles Airport Inspection Program 1,755,652 --
2 Groupwise Software Licenses (6,563) --
2 Signal Synchronization Support 1,210,092 --
2 Public Right of Way Program 651,588
2 Construction Inspection (1,206,696) (14)
2 Mileage Reimbursement -- --
* Subcontractor Outreach 135,420 --
2 Compliance Services to Other Departments 671,280 --
2 Continuation of Administrative Support Services 73,920 1

495




Recapitulation of Changes

Bureau of Contract Administration

Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
EXPENDITURES AND APPROPRIATIONS
Salaries
Salaries General 29,429,806 (2,973,136) 26,456,670
Overtime General . . . . . . .. . 1,107,155 171,000 1,278,155
Total Salaries . . 30,536,961 (2,802,136) 27,734,825
Expense
Printing and Binding .. . ... 25,793 - 25,793
Contractual Services 131,068 (6,563) 124,505
Transportation 811,052 505,000 1,316,052
Office and Administrative ... ... 180,962 - 180,962
Operating Supplies . . . . . . . 82,922 - 82,922
Total Expense . . . . . . 1,231,797 498,437 1,730,234
Total Bureau of Contract Administraton 31,768,758 (2,303,699) 29,465,059
SOURCES OF FUNDS
General Fund 18,581,609 (901,891) 17,679,718
Special Gas Tax Street Improvement Fund (Sch5) = . 689,689 (4,024) 685,665
Stormwater Pollution Abatement Fund (Sch.7) . . . . . . .. 321,485 (1,767) 319,718
Sewer Operation & Maintenance (Sch.14) . = . . . . . . .. - - -
Sewer Capital (Sch.14) . 9,811,118 (1,465,136) 8,345,982
St. Light. Maint. Assessment Fund (Sch.19) . = = . 371,119 (1,959) 369,160
Proposition A Local Transit Fund (Sch.26) . . . . . . . . .. 639,930 (3,523) 636,407
Prop. C Anti-Gridlock Transit Fund (Sch. 27) . . . . . . .. 1,353,808 74,601 1,428,409
Total Funds . . . 31,768,758 (2,303,699) 29,465,059
Percentage Change . . . . . . .. ... ..., -7.25%
Positions 281 (44) 237
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Bureau of Contract Administration

Changes Applicable to Various Programs

The following changes involve two or more budgetary programs. These changes are explained below and
apportioned as single entries in the affected programs. Single-program changes are shown only in the
programs involved.

Direct Posi-
Program Changes Cost _tions

Total
Cost

Changes in Salaries, Expense, Equipment and Special

Obligatory Changes

1.

. 2010-11 Employee Compensation Adjustment 53,537

. Salary Step Plan and Turnover Effect (199,387)

. Full Funding for Partially Financed Positions 2,699,200

2009-10 Deferred Employee Salary Adjustment (59,301)
Related costs consist of employee benefits.

SG $(59,301)

Related Costs: $(13,929)

Related costs consist of employee benefits.
SG $53,537
Related Costs: $12,576

Related costs consist of employee benefits.
SG $(199,387)
Related Costs: $(46,837)

This item includes the restoration of undesignated salaries
reductions included in the Fiscal Year 2009-10 Budget. Related
costs consist of employee benefits.

SG $2,699,200

Related Costs: $634,042

Deletion of One-Time Services

5.

Deletion of Funding for Resolution Authorities (7,244,441)
Delete funding for 98 resolution authority positions. Resolution

Authorities are reviewed annually and continued only if sufficient

funding is available to maintain the current service level. Related

costs consist of employee benefits.

Continued:

Port of LA Inspection and Compliance Program (20 positions)
Wastewater Inspection and Compliance Program (20 positions)
Signal Synchronization Support (13 positions)

Public Right of Way Construction Enforcement (Seven positions)
Los Angeles Airport Inspection Program (Four positions)
Subcontractor Outreach (Two positions)

Compliance Services to Other Departments (Nine positions)

Not Continued:

Wastewater Program (16 positions)

Los Angeles Airport Inspection Program (Three positions)
Centralized Certification and EEO Enforcement (Four positions)
SG $(7,244,441)

Related Costs: $(1,701,719)
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(73,230)

66,113

(246,224)

3,333,242

(8,946,160)



Program Changes

Bureau of Contract Administration

Direct
Cost

Posi-
tions

Total
Cost

Changes in Salaries, Expense, Equipment and Special
Early Retirement Program

6 . Early Retirement Incentive Program
Delete funding and regular authority for 31 positions as a result of
the Early Retirement Incentive Program (ERIP). Restoration of
positions for critical services is reflected in the Early Retirement
Program catagory. Related costs consist of employee benefits.

Continued:
General Administration and Support (One position)

Not Continued:

Construction Inspection (28 positions)

General Administration and Support (Two positions)
SG $(2,799,636)

Related Costs: $(963,480)

Continuation of Services

7 . Port of LA Inspection and Compliance Program
Continue funding and resolution authority for 20 positions to inspect
and perform contract compliance services related to major
construction projects at the Port of Los Angeles (POLA). Several
major construction projects will continue through 2010-11. Costs will
be fully reimbursed by POLA. Related costs consist of employee
benefits.
SG $1,698,036; SOT $68,000; EX $85,000
Related Costs: $596,196

8 . Wastewater Inspection and Compliance Program
Continue funding and resolution authority for 20 positions to inspect
and perform contract compliance services related to the Wastewater
Program. Construction activity is expected to continue due to the
Collections Systems Settlement Agreement and other sewer
construction. Funding is provided from the Sewer Construction and
Maintenance Fund (SCM). Related costs consist of employee
benefits.
SG $1,702,800; SOT $68,000; EX $85,000
Related Costs: $597,312

Increased Services

9 . Los Angeles Airport Inspection Program
Continue funding and resolution authority for two Management
Analyst Il positions, one Management Analyst |, and one Senior
Clerk Typist to support the Labor Compliance Program and local
hiring programs for the Los Angeles World Airports (LAWA). Add
funding and resolution authority for nine Senior Construction
Inspector positions, three Construction Inspector positions, and two
Senior Electrical Inspector positions to inspect construction of new
and updated terminals and facilities at LAWA. Costs will be fully
reimbursed by LAWA. Related costs consist of employee benefits.
SG $1,565,652; SOT $95,000; EX $95,000
Related Costs: $545,376
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(2,799,636)

1,851,036

1,855,800

1,755,652

(31) (3,763,116)

2,447,232

2,453,112

2,301,028



Bureau of Contract Administration

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Efficiencies to Services

10. GroupWise Software Licenses (6,563) - (6,563)
Reduce funding in the Contractual Services account for the
elimination of the annual cost of GroupWise licenses. The City is
replacing the City's e-mail system with Google Software (C.F.
09-1714). Expenses relative to the annual cost of licenses for the
new system will be consolidated under the Information Technology
Agency (ITA) budget (See ITA Google E-mail System Blue Book
Item).
EX $(6,563)

Other Changes or Adjustments

11 . Change in Number of Working Days (1,745,200) - (1,745,200)
Reduce the number of working days for civilian employees directly or
indirectly funded through General Fund receipts with the exception of
select departments and position classifications. Reduce 26 working
days for civilian positions that have received cost of living
adjustments on or after July 1, 2009. Reduce 16 working days for
the remainder of civilian positions.
SG $(1,745,200)

TOTAL CHANGES APPLICABLE TO VARIOUS PROGRAMS (3.839,303)  (31)
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Bureau of Contract Administration
Construction Inspection

This program administers contracts and permits for construction of public works projects such as streets,
bridges, sewers, storm drains, and public buildings through inspection at sites and in plants engaged in
manufacturing related construction materials. The activities include preparation of statements of payments due
on contracts and recommendations for acceptance of the completed projects. The program also provides
inspection for recreation and parks projects, airport facilities and wastewater treatment facilities.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

12 . Apportionment of Changes Applicable to Various Programs (3,594,047)  (28) (4,030,267)
Related costs consist of employee benefits
Related Costs: $(436,220)

Continuation of Services

13 . Signal Synchronization Support 1,210,092 - 1,595,100
Continue funding and resolution authority for 13 positions to
continue to expedite completion of the City's Automated Traffic
Surveillance and Control (ATSAC) projects. Resolution authorities
are also provided to the Department of Transportation and the
Public Works Bureaus of Engineering and Street Lighting to ensure
that all Citywide ATSAC projects will be in construction by 2012.
Funding for these positions is provided through Proposition C.
Related costs consist of employee benefits.

SG $1,093,092; SOT $52,000; EX $65,000
Related Costs: $385,008

14 . Public Right of Way Program 651,588 - 858,900
Continue funding and resolution authority for seven Construction
Inspectors to inspect permitted work and to enforce the Public
Right of Way Construction Enforcement Program during the
weekday morning and evening peak traffic hours. The cost of the
program is offset by assessed fees. Related costs consist of
employee benefits.
SG $588,588; SOT $28,000; EX $35,000
Related Costs: $207,312

Efficiencies to Services

15. Construction Inspection (1,206,696) (14) (1,628,268)
Delete funding and regular authority for three Senior Construction
Inspectors and 11 Construction Inspectors assigned to the
Construction Inspection Program. There is no impact to service.
The Bureau can absorb the workload with existing staff. Related
costs consist of employee benefits.
SG $(1,206,696)
Related Costs: $(421,572)
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Bureau of Contract Administration

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
Other Changes or Adjustments
16 . Mileage Reimbursement - - -
Transfer $140,000 from Salaries Overtime to the Transportation
account to fund employee mileage reimbursements per the
requirements of the Memorandum of Understanding with the
Municipal Construction Inspectors Association.
SOT $(140,000); EX $140,000
TOTAL CONSTRUCTION INSPECTION (2,939,063) (42)
2009-10 Program Budget 27,650,794 236
Changes in Salaries, Expense, Equipment and Special (2,939,063) (42)
2010-11 PROGRAM BUDGET 24,711,731 194
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Contract Compliance

Bureau of Contract Administration

This program ensures that contractors performing under City-awarded contracts comply with City, state and
federal requirements relating to affirmative action, equal employment opportunity, prevailing wage, Minority,
Women and Disadvantaged Business Enterprises and other labor regulations through outreach, monitoring and

enforcement activities.

Program Changes

Direct
Cost

Posi-
tions

Total
Cost

Changes in Salaries, Expense, Equipment and Special

17 . Apportionment of Changes Applicable to Various Programs

Related costs consist of employee benefits
Related Costs: $133,575

Continuation of Services
18 . Subcontractor Outreach

Continue funding and resolution authority for one Management
Analyst Il and one Senior Clerk Typist. These positions support the
City's Minority, Women, and Other Business Enterprise
Subcontractor Outreach Program and the City's Federal
Disadvantaged Business Enterprise Plan for the Department of
Public Works. The cost of these positions is offset by direct charges
to Public Works projects. Related costs consist of employee

benefits.
SG $135,420
Related Costs: $51,540

19 . Compliance Services to Other Departments

Continue funding and resolution authority for one Senior
Management Analyst I, five Management Analyst Il positions, one
Management Analyst I, and two Senior Clerk Typists to perform
contract compliance services for the Community Redevelopment
Agency (CRA), Department of Water and Power (DWP), Port of
Los Angeles (POLA), and Los Angeles World Airports (LAWA).
Costs will be fully reimbursed by the CRA, DWP, POLA and LAWA.

Related costs consist of employee benefits.
SG $671,280
Related Costs: $246,480

TOTAL CONTRACT COMPLIANCE

2009-10 Program Budget

Changes in Salaries, Expense, Equipment and Special

2010-11 PROGRAM BUDGET
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(97,825)

135,420

671,280

708,875

1,993,194
708,875

23

2,702,069

23

35,750

186,960

917,760



Bureau of Contract Administration

General Administration and Support

This program provides management and administrative support, including budget development, personnel
administration, systems and clerical support.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
20 . Apportionment of Changes Applicable to Various Programs (147,431) (3) (185,249)

Related costs consist of employee benefits
Related Costs: $(37,818)

Early Retirement Program

21 . Continuation of Administrative Support Services 73,920 1 101,148
Restore funding and regular authority for one Payroll Supervisor I
in the General Administration and Support Program. This position
was vacated due to ERIP participation. The Payroll Supervisor I
provides payroll services and processes mileage reimbursements
for inspection staff. Related costs consist of employee benefits.
SG $73,920
Related Costs: $27,228

TOTAL GENERAL ADMINISTRATION AND SUPPORT (73,511) (2)
2009-10 Program Budget 2,124,770 22
Changes in Salaries, Expense, Equipment and Special (73,511) (2)
2010-11 PROGRAM BUDGET 2,051,259 20
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BUREAU OF CONTRACT ADMINISTRATION

Position Counts

2009-10 Change

2010-11 Code

Title

2010-11 Salary Range and
Annual Salary

GENERAL
Reqular Positions

1 - 1 0202
1 - 1 1117-2
1 - 1 1117-3
1 - 1 1170-1
2 1) 1 1201
1 - 1 1223-1
3 )] 2 1358
7 - 7 1368
2 - 2 1539
3 - 3 1596-2
3 - 3 1597-1
1 - 1 1597-2
1 - 1 1599
7 - 7 4208-4
6 (3) 3 4223
1 - 1 7237
114 (19) 95 7291
80 (16) 64 7294
5 )] 4 7296
19 (3) 16 7297
1 - 1 7298
1 - 1 9165-2
5 - 5 9171-1
1 - 1 9182
9 - 9 9184-1
5 - 5 9184-2
281 (44) 237
Regular
Positions
Total 237

Inspector of Public Works

Executive Administrative Assistant Il
Executive Administrative Assistant Il|
Payroll Supervisor |

Principal Clerk

Accounting Clerk |

Clerk Typist

Senior Clerk Typist

Management Assistant

Systems Analyst Il

Senior Systems Analyst |

Senior Systems Analyst Il

Systems Aide

Assistant Inspector [V

Senior Electrical Inspector

Civil Engineer

Construction Inspector

Senior Construction Inspector

Chief Construction Inspector
Principal Construction Inspector
Assistant Director Bureau Contract Administration
Contract Compliance Program Manager Il
Senior Management Analyst |

Chief Management Analyst
Management Analyst |

Management Analyst Il
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2744
2942
2926
2547
2098
1699
2098
2294
3228
3817
4724
2204
2532(4)
3465(3)
4228
3125(3)
3465(3)
4798
4156
6135
5121
3813
5567
2736
3228

(182,992)*
(57,294- 71,200)
(61,428- 76,316)
( 61,094- 75,898)*
(53,181- 66,064)*
(43,806- 54,434)
(35,475- 44,098)
(43,806- 54,434)

( 47,898- 59,528)*
( 67,400- 83,749)*
(79,698 99,012)*
(98,637-122,544)*
(47,898- 59,528)*
(62,201- 65,667)*
(80,638- 89,867)*
(88,280-109,682)**
(72,725 81,056)*
(80,638- 89,867)*
(100,182-124,465)
(86,777-107,824)
(128,098-159,147)
(106,926-132,838)
(79,615 98,908)*
(116,238-144,406)
(57,127- 70,992)*
( 67,400- 83,749)*



2009-10
Contract
Amount

39,279
1,402
60,927
3,567
4,649

109,824

4,909
136
7,095
409
545

13,094

2,933
82
4,564
245
326

8,150

131,068

R WN R

O OWWw~NO

11.
12.
13.
14.
15.

BUREAU OF CONTRACT ADMINISTRATION
DETAIL OF CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

Construction Inspection - FG7601

. Rental/maintenance of photOCOPIErS...........eviiiiiiiiiiiie e
. Maintenance of electroniC typeWIIErS. .........cocovie i

Software maintenance agreemMENTS........cccuvuuiriieei it s irirree e e e s ssrrreeaae e annne

B S LTt (o S (o] = To [ TSRO
. BUSINESS rESEAICN SEIVICE... i et e e e e eaaaaas

Contract Compliance - FG7602

. Rental/maintenance of pPhOtOCOPIENS........c.ciiiiiiiiiiii e
. Maintenance of electroniC typeWIItErS. .........coouiii i
. Software maintenance agreEMENTS.........ocueiiiiiiieeiieeeeie e et e s
. RECOIAS SIOTAQE. . ..i ittt
. BUSINESS rE@SEAICN SEIVICE.......iiiiiiiiii e

Contract Compliance Total
General Administration and Support - FG7650
Rental/maintenance of PhOtOCOPIEIS. .......c.eviiiiiiieiiiie e
Maintenance of eleCtroniC tyPEWITEIS. .......ccvivi e
Software maintenance agre@MENTS.........ccvveiirrieeriiee e
RECOIS SIOMAGE. ......eeiiiiiiiee ittt
BUSINESS reSEarCh SEIVICE. ........cvviiiiii e

General Administration and Support Total

TOTAL CONTRACTUAL SERVICES ACCOUNT
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2010-11
Contract
Amount

39,279
1,402
55,414
3,567
4,649

104,311

4,909
136
6,439
409
545

12,438

2,933
82
4,170
245
326

7,756

124,505




2009-10
Amount

Auth.
No.

14

16

A.

10.

11.

12.

13.

BUREAU OF CONTRACT ADMINISTRATION
TRAVEL AUTHORITY

Trip Category
Trip-Location-Date
Conventions

International Public Works Congress & Expo (APWA)
Boston, MA, August 15-18, 2010

American Construction Association Annual Symposium
Anaheim, California, November 2010, 2 days

TOTAL CONVENTION TRAVEL
Business

California Association of Equal Rights Professionals
Sacramento, California - June 2011, dates to be determined

American Association for Affirmative Action Conference
Lincolnshire, lllinois, April 2011, 4 days to be determined

National Forum for Black Public Administrators Annual
Conference, Greensburo, North Carolina
April 2011, 5 days to be determined

Maintaining Asphalt Pavements
Las Vegas, Nevada, December 2010, 2 days to be determined

Improving Public Works Construction Inspection Skills Course,
Las Vegas, Nevada, December 2010, 2 days to be determined

Concrete Basics |, Il, 11l (World of Concrete)
Las Vegas, Nevada, 1 day to be determined

Trenching and Excavation (OSHA 3010)
San Diego, California, 3 days to be determined

Fall Arrest Systems (OSHA 3110)
San Diego, California, 3 days to be determined

Annual Prevailing Wage and Labor Law Compliance
Seminar, Palm Springs, California, 2 days to be determined

Public Sector EEO and Employment Law Conference
Washington, DC, August 19-20, 2010

Undesignated Business Meetings

TOTAL BUSINESS TRAVEL

TOTAL TRAVEL EXPENSE ACCOUNT

Trip authorized but not funded.
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2010-11
Amount

Auth.
No.

$ -

13

$ -

15




BUREAU OF ENGINEERING

2010-11 Proposed Budget

FUNDING
2009-10 2009-10 2010-11 PROPOSED . .
Five Year History
Estimated Budget Amount %Change
Salaries $ 71,577,000 $ 77,598,458 $ 67,974,215 (12.9%| = ﬂ
c
Expense 3,269,000 3,272,596 3,167,346 3.2)% é
€
Equipment -- - -- - % ¢
[
Special -- - -- - % '§’
1]
TOTAL $ 74,846,000 | $ 80,871,054 |$ 71,141,561  (12.00% T o o o o
STAFFING
Five Year History
June 30, 2010 2009-10 2010-11 PROPOSED
Projected Adopted Authorized 1.000
Staffing Budget Staffing %Change » '
c
Regular 712 894 752 (15.9)% ,g 500
Resolutior 36 43 Y| 4.7% 'g
o

'FY 06 FY 07 FY 08 FY 09 FY 10

MAIN BUDGET ITEMS

Direct Cost Positions
* Early Retirement Incentive Program $ (11,093,938) (129)
2 Operational Reassignment 270,833 3
2 Transfers to Special Fund Programs (1,638,945) (21)
* Operational Support (282,355) 4)
2 Position Restorations Offset (2,069,008) (26)
2 Stormwater Program Contractual Services (140,526) -
* Wastewater Program Position Restorations 719,257 7
2 ERIP Capped Classification 306,015 3
2 Wastewater Capital Improvement Program (One resolution position) 139,848 -
* Inter-departmental Transfer 75,888 1
2 Street Capital Improvement Program Support 82,366 1
2 Transportation Grant Fund Annual Work Program (27 resolution positions) 2,783,162 -
2 Signal Synchronization Support (Two resolution positions) 192,324 -
2 Storm Damage Repair Program (Five resolution positions) 469,435 -
* Construction Management Services 125,147 1
2 Survey Support for Landfill Sites (Two resolution positions) 153,090 -
2 Los Angeles River Revitalization Master Plan (Two resolution positions) 229,668 -
2 Zoo Capital Program (Two resolution positions) 188,832 -
2 Survey Division Management and Administration 411,193 4
* Land Records Functional Transfer 829,342 11
* Management and Administration 902,937 7
2 Groupwise Software Licenses (21,468) -
2 Contractual Services Reduction (51,061) -

507




Recapitulation of Changes

Bureau of Engineering

508

Adopted Total Budget

Budget Budget Appropriation

2009-10 Changes 2010-11

EXPENDITURES AND APPROPRIATIONS
Salaries
Salaries General 76,218,945 (9,610,911) 66,608,034
Overtime General . . . . 1,379,513 (13,332) 1,366,181
Total Salaries | . . . . . 77,598,458 (9,624,243) 67,974,215
Expense
Printing and Binding .. . ... 91,402 - 91,402
Construction Expense . . 52,362 - 52,362
Contractual Services 1,524,933 (351,820) 1,173,113
Field Equipment Expense . . . . . . ... 69,629 - 69,629
Transportation 99,252 - 99,252
Office and Administrative . 1,191,896 246,570 1,438,466
Operating Supplies . . . . . . ... 243,122 - 243,122
Total Expense . . . . 3,272,596 (105,250) 3,167,346
Total Bureau of Engineering . . . . 80,871,054 (9,729,493) 71,141,561
SOURCES OF FUNDS

General Fund . 28,849,317 (3,710,794) 25,138,523
Special Gas Tax Street Improvement Fund (Sch5) . . 3,898,429 (95,036) 3,803,393
Stormwater Pollution Abatement Fund (Sch.7) . . . . . . .. 3,712,460 (858,180) 2,854,280
Mobile Source Air Poll. Reduction Fund (Sch. 10) . = = . . . 99,893 248 100,141
Sewer Capital (Sch.14) 40,489,889 (5,198,208) 35,291,681
St. Light. Maint. Assessment Fund (Sch.19) = . . . - 82,207 82,207
Proposition A Local Transit Fund (Sch.26) . . . . . . . . .. 606,450 1,476 607,926
Prop. C Anti-Gridlock Transit Fund (Sch. 27) . . . . . . .. 2,974,490 996 2,975,486
Neighborhood & Community Services Fund (Sch29) = = . - 114,834 114,834
Landfill Maintenance Special Fund (Sch.38) . . . . . . . . .| 240,126 (87,036) 153,090
Bldg and Safety Enterprise Fund (Sch.40) = . . . . . . . .. - 20,000 20,000
Total Funds 80,871,054 (9,729,493) 71,141,561
Percentage Change . . . . . . . . . .. ... -12.03%
Positions .. 894 (142) 752



Bureau of Engineering

Changes Applicable to Various Programs

The following changes involve two or more budgetary programs. These changes are explained below and
apportioned as single entries in the affected programs. Single-program changes are shown only in the
programs involved.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

Obligatory Changes
1 . 2009-10 Deferred Employee Salary Adjustment (270,096)
Related costs consist of employee benefits.
SG $(270,096)
Related Costs: $(63,445)

2 . 2010-11 Employee Compensation Adjustment 265,811
Related costs consist of employee benefits.
SG $265,811
Related Costs: $62,436

3 . Salary Step Plan and Turnover Effect 190,020
Related costs consist of employee benefits.
SG $190,020
Related Costs: $44,635

4 . Full Funding for Partially Financed Positions 4,234,400
This item includes the restoration of undesignated salaries
reductions included in the Fiscal Year 2009-10 Budget. Related
costs consist of employee benefits.
SG $4,234,400

(333,541)

328,247

234,655

4,234,400

Deletion of One-Time Services

5 . Deletion of Funding for Resolution Authorities (3,953,164)
Delete funding for 43 resolution authority positions. Resolution
authorities are reviewed annually and continued only if sufficient
funding is available to maintain the current service level. Related
costs consist of employee benefits.

(5,168,532)

Continued:

Wastewater Capital Improvement Program (One position)
Signal Synchronization Support (Two positions)

Survey Support for Landfill Sites (Two positions)

Zoo Capital Program (Two positions)

Transportation Grant Fund Annual Work Program (27 positions)
Los Angeles River Revitalization Master Plan (Two positions)

Not Continued:
Wastewater Capital Improvement Program (Five positions)
Survey Support for Landfill Sites (One position)
Zoo Capital Program (One position)
SG $(3,953,164)
Related Costs: $(1,215,368)
6 . Deletion of One-Time Expense Funding (212,000)

One-time funding for Fiscal Year 2009-10 expense items is deleted.
SOT $(205,250); EX $(6,750)

(212,000)
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Program Changes

Bureau of Engineering

Direct
Cost

Posi-
tions

Total
Cost

Changes in Salaries, Expense, Equipment and Special

Early Retirement Program

7.

Early Retirement Incentive Program (11,093,938)

Delete funding and regular authority for 129 positions as a result of
the Early Retirement Incentive Program (ERIP). Restoration of
positions for critical services is reflected in the Early Retirement
Program category. Related costs consist of employee benefits.

Continued:

Operational Reassignment (Three positions)

Wastewater Program Position Restorations (Seven positions)
ERIP Capped Classification (Three positions)

Street Capital Improvement Program Support (One position)
Construction Management Services (One position)

Survey Division Management and Administration (Four positions)
Management and Administration (Seven positions)

Not Continued:

Privately Financed Improvements Engineering (16 positions)
General Public Improvements Engineering (Two positions)
Stormwater Facilities Engineering (Two positions)
Wastewater Facilities Engineering (27 positions)

Street Improvements Engineering (10 positions)

Municipal Facilities Engineering (13 positions)

General Mapping and Survey Support (11 positions)
General Administration and Support (22 positions)

SG $(11,093,938)

Related Costs: $(1,272,456)

. Operational Reassignment

Restore funding and position authority for three positions backfilled
in various programs during 2009-10. The positions include one
Architect, one Civil Engineering Associate Ill, and one Geographic
Information Specialist. The positions are funded by the General Fund
and Sewer Capital Fund. Related costs consist of employee benefits.
SG $270,833

Related Costs: $93,216

Continuation of Services

9.

Personnel Changes

Add funding and regular authority for one Management Analyst Il for
the Street Improvement Program (SIP) and delete one Management
Analyst Il position and funding in Stormwater Facilities Engineering.
The Management Analyst position will provide administrative support
for the SIP since a Senior Management Analyst | position is deleted
as a result of ERIP. The position is funded by the General Fund and
Special Gas Tax Street Improvement Fund.
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270,833

(129) (12,366,394)

3

364,049



Bureau of Engineering

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
Reduced Services
10 . Transfers to Special Fund Programs (1,638,945) (21) (2,162,577)

11.

Other
12.

13.

Delete funding and regular authority for 21 positions in various
General Fund programs that transferred to vacant special fund
positions as a result of position eliminations. This will impact services
at public counters and the design and construction of municipal
facilities capital projects. Related costs consist of employee benefits.
SG $(1,638,945)

Related Costs: $(523,632)

Operational Support (282,355)
Delete funding and regular authority for four positions in various

programs. The positions include one Senior Clerk Typist, two Civil

Engineering Associate Il and one Office Engineering Tech Il. The

positions are funded by the General Fund and the Stormwater

Pollution Abatement Fund.

SG $(282,355)

Related Costs: $(39,456)

Changes or Adjustments

Change in Number of Working Days (2,566,500)
Reduce the number of working days for civilian employees directly or

indirectly funded through General Fund receipts with the exception of

select departments and position classifications. Reduce 26 working

days for civilian positions that have received cost of living

adjustments on or after July 1, 2009. Reduce 16 working days for

the remainder of civilian positions.

SG $(2,566,500)

Position Restorations Offset (2,069,008)
Delete funding and regular authority for 26 positions to offset the

cost of restoring 20 positions deleted as a result of ERIP that are

operationally necessary in various programs.

SG $(2,069,008)

Related Costs: $(256,464)

(4) (321,811)

- (2,566,500)

(26) (2,325,472)

TOTAL CHANGES APPLICABLE TO VARIOUS PROGRAMS (17,124,942)

a77)

511



Bureau of Engineering
Stormwater Facilities Engineering

This program plans and designs the stormwater drainage system of the City and is financed from the
Stormwater Pollution Abatement Fund.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
14 . Apportionment of Changes Applicable to Various Programs (759,929) (8) (876,827)

Related costs consist of employee benefits
Related Costs: $(116,898)

Other Changes or Adjustments

15 . Stormwater Program Contractual Services (140,526)
Reduce funding in the Contractual Services account for Floodplain
Management Plan development, equipment lease and
maintenance, and other services. Funding for development of the
Floodplain Management Plan is not required annually. Reduction is
due to reduced needs as a result of vacated ERIP positions.
EX $(140,526)

(140,526)

TOTAL STORMWATER FACILITIES ENGINEERING (900,455) (8)
2009-10 Program Budget 3,554,322 34
Changes in Salaries, Expense, Equipment and Special (900,455) (8)
2010-11 PROGRAM BUDGET 2,653,867 26
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Bureau of Engineering
Wastewater Facilities Engineering

This program plans, surveys, designs and regulates construction of wastewater and sewage disposal facilities.
This program is financed from the Sewer Construction and Maintenance Fund.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

16 . Apportionment of Changes Applicable to Various Programs (4,730,734) (49) (5,332,274)
Related costs consist of employee benefits
Related Costs: $(601,540)

Early Retirement Program

17 . Wastewater Program Position Restorations 719,257 7 788,305
Restore funding and regular authority for seven positions to support
the Wastewater Capital Improvement Program developed pursuant
to the Wastewater Collection Settlement Agreement with the
Regional Water Quality Control Board. These positions were
vacated due to ERIP participation. The program had 35 ERIP
participants. The seven authorities include: one Principal Civil
Engineer, one Senior Construction Engineer, one Environmental
Affairs Officer, two Civil Engineers, one Civil Engineering Associate
IV, and one Secretary. The positions are funded by the Sewer
Capital Fund. Related costs consist of employee benefits.

SG $719,257
Related Costs: $69,048

18 . ERIP Capped Classification 306,015 3 335,607
Restore funding and regular authority for three Environmental
Engineer positions that are capped classifications under ERIP. The
positions are funded by the Sewer Capital Fund. Related costs
consist of employee benefits.
SG $306,015
Related Costs: $29,592

Continuation of Services

19 . Wastewater Capital Improvement Program 139,848 - 182,568
Continue funding and resolution authority for one Principal Civil
Engineer to support the Wastewater Capital Improvement Program
developed pursuant to the Wastewater Collection System
Settlement Agreement with the Regional Water Quality Control
Board. Five vacant positions, including one Principal Clerk, one
Messenger Clerk and three Civil Engineers are not continued. The
positions are funded by the Sewer Capital Fund. Related costs
consist of employee benefits.

SG $139,848
Related Costs: $42,720
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Bureau of Engineering

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
Continuation of Services
20 . Inter-departmental Transfer 75,888 1 103,584
Restore funding and regular authority for one Personnel Analyst Il
position, vacated due to ERIP participation, to accommodate a
transfer from the Board of Public Works due to position elimination.
The position is funded by the Sewer Capital Fund. Related costs
consist of employee benefits.
SG $75,888
Related Costs: $27,696
TOTAL WASTEWATER FACILITIES ENGINEERING (3,489,726)  (38)
2009-10 Program Budget 33,540,318 379
Changes in Salaries, Expense, Equipment and Special (3,489,726) (38)
2010-11 PROGRAM BUDGET 30,050,592 341
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Bureau of Engineering

Privately Financed Improvements Engineering

This program issues permits, checks plans, and establishes requirements for public improvements constructed
with private funds.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special

21 . Apportionment of Changes Applicable to Various Programs (1,302,656) (22) (1,548,401)
Related costs consist of employee benefits
Related Costs: $(245,745)

TOTAL PRIVATELY FINANCED IMPROVEMENTS ENGINEERING (1,302,656) (22)
2009-10 Program Budget 7,756,849 100
Changes in Salaries, Expense, Equipment and Special (1,302,656) (22)
2010-11 PROGRAM BUDGET 6,454,193 78
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Street Improvements Engineering

Bureau of Engineering

This program plans, surveys, designs and monitors construction of improvements to the City Street System.

Program Changes

Direct
Cost

Changes in Salaries, Expense, Equipment and Special

22 . Apportionment of Changes Applicable to Various Programs

Related costs consist of employee benefits
Related Costs: $(966,240)

Early Retirement Program
23 . Street Capital Improvement Program Support

Restore funding and regular authority for one Real Estate Officer |
position to support street improvement capital projects requiring
acquisitions. This position was vacated due to ERIP participation.
The program had 11 ERIP participants. The position is funded by
the General Fund and Special Gas Tax Street Improvement Fund.

Related costs consist of employee benefits.
SG $82,366
Related Costs: $9,864

Continuation of Services

24 . Transportation Grant Fund Annual Work Program

Continue funding and resolution authority for 27 positions to
continue the Transportation Grant Fund Annual Work Program.
Additional funding transfers for specific projects will occur through
an interim report to the Mayor and City Council. Transportation
grant funds for these positions, including overtime, are available in
Proposition C Anti-Gridlock Transit Improvement Fund. Related

25.

costs consist of employee benefits.
SG $2,591,244; SOT $191,918
Related Costs: $875,076

Signal Synchronization Support

Continue funding and resolution authority for one Civil Engineer
and one Civil Engineering Associate Il to expedite completion of the
City's Automated Traffic Surveillance and Control (ATSAC)
projects. Resolution authorities are also provided to the Department
of Transportation and the Public Works Bureaus of Contract
Administration and Street Lighting to ensure that all Citywide
ATSAC projects will be constructed by 2012. Funding for these
positions and expenses are provided in the Proposition C
Anti-Gridlock Transit Improvement Fund. Related costs consist of

all employee benefits.
SG $190,824; EX $1,500
Related Costs: $64,560
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(3,777,902)

82,366

2,783,162

192,324

Posi- Total
tions Cost
(11) (4,744,142)

1 92,230

- 3,658,238

- 256,884



Bureau of Engineering

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
Other Changes or Adjustments

26 . Storm Damage Repair Program 469,435 - 518,755
Continue funding and resolution authority for three positions for the
Storm Damage Repair Program (SDRP) to complete the 2005 and
2010 storm projects. Two positions that were phased out with the
near completion of the 2005 projects are also being restored, for a
total of five positions. In prior years, this program received
appropriations and funding of resolution positions from off-budget
special funds, including MICLA and the Public Works Trust Fund.
The positions include: one Civil Engineer, two Civil Engineering
Associate llls and two Land Surveying Assistants. The positions
are initially funded by the Special Gas Tax Street Improvement
Fund and are also eligible for disaster assistance reimbursements.
Related costs consist of employee benefits.

SG $469,435
Related Costs: $49,320

27 . Miscellaneous Personnel Changes - - -

Realign positions to funding sources. This action results in no net
change to the overall funding provided.

TOTAL STREET IMPROVEMENTS ENGINEERING (250,615)  (10)
2009-10 Program Budget 8,790,212 61
Changes in Salaries, Expense, Equipment and Special (250,615) (20)
2010-11 PROGRAM BUDGET 8,539,597 51
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Municipal Facilities Engineering

Bureau of Engineering

This program provides design services for new City facilities and modifications to existing City facilities and
coordinates actvities of private contractors and architects.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
28 . Apportionment of Changes Applicable to Various Programs (2,285,392) (26) (2,865,049)
Related costs consist of employee benefits
Related Costs: $(579,657)
Early Retirement Program
29 . Construction Management Services 125,147 1 135,011
Add funding and regular authority for one Senior Civil Engineer to
provide construction management support of capital projects and to
supervise division staff. This position replaces a Senior Architect
position that was vacated due to ERIP participation and is funded
by the General Fund. Related costs consist of employee benefits.
SG $125,147
Related Costs: $9,864
Continuation of Services
30 . Survey Support for Landfill Sites 153,090 - 207,546
Continue funding and resolution authority for one Field Engineering
Aide and one Land Surveying Assistant to provide survey support
to the Bureau of Sanitation. One Survey Party Chief | position is not
continued as it is not needed for the final landfill undergoing closure
construction. The positions and expenses are funded by the Landfill
Maintenance Special Fund. Related costs consist of employee
benefits.
SG $147,840; EX $5,250
Related Costs: $54,456
31 . Los Angeles River Revitalization Master Plan 229,668 - 249,396

Continue funding and resolution authority for one Environmental
Supervisor Il and one Senior Civil Engineer to support the Los
Angeles River Revitalization Master Plan implementation. The
positions are funded by the Neighborhood and Community
Services Fund and the Stormwater Pollution Abatement Fund.

Related costs consist of employee benefits.
SG $229,668
Related Costs: $19,728
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Bureau of Engineering

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special
Continuation of Services

32 . Zoo Capital Program 188,832 - 252,912
Continue funding and resolution authority for one Senior Clerk
Typist and one Senior Architect to support the Zoo Capital
Program. One Senior Management Analyst | is not continued due
to the City's fiscal constraints. A vacant Senior Management
Analyst | position due to ERIP participation will be restored in the
General Administration and Support Program to provide Zoo
projects and bureau-wide financial and administration support. The
positons are funded by the General Fund. Related costs consist of
employee benefits.

SG $188,832
Related Costs: $64,080

TOTAL MUNICIPAL FACILITIES ENGINEERING (1,588,655)  (25)
2009-10 Program Budget 11,724,127 127
Changes in Salaries, Expense, Equipment and Special (1,588,655) (25)
2010-11 PROGRAM BUDGET 10,135,472 102
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Bureau of Engineering

General Public Improvements Engineering

This program provides general engineering services related to public improvements which are not fee
supported.

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
33 . Apportionment of Changes Applicable to Various Programs (234,279) (4) (295,975)
Related costs consist of employee benefits
Related Costs: $(61,696)
TOTAL GENERAL PUBLIC IMPROVEMENTS ENGINEERING (234,279) (4)
2009-10 Program Budget 1,485,288 19
Changes in Salaries, Expense, Equipment and Special (234,279) (4)
2010-11 PROGRAM BUDGET 1,251,009 15
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Bureau of Engineering

General Mapping and Survey Support

This program prepares, maintains and reproduces maps required to support programs of the Bureau and other
City agencies. Also, this program surveys and collects, calculates and records survey data in support of the
Bureau's operating programs.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

34 . Apportionment of Changes Applicable to Various Programs (1,757,961) (25) (2,035,480)
Related costs consist of employee benefits
Related Costs: $(277,519)

Early Retirement Program

35. Survey Division Management and Administration 411,193 4 450,649
Restore funding and regular authority for four positions to provide
the necessary management level positions and administrative
position to support various capital programs, including reimbursable
services to proprietary departments. These positions were vacated
due to ERIP participation. The Division had 15 ERIP participants.
The positions include two Senior Survey Supervisors, one Survey
Party Chief Il and one Management Analyst Il. The positions are
funded by the General Fund and Sewer Capital Fund. Related
costs consist of employee benefits.

SG $411,193
Related Costs: $39,456

TOTAL GENERAL MAPPING AND SURVEY SUPPORT (1,346,768)  (21)
2009-10 Program Budget 4,888,362 64
Changes in Salaries, Expense, Equipment and Special (1,346,768) (22)
2010-11 PROGRAM BUDGET 3,541,594 43
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Land Records

Bureau of Engineering

Program Changes

Changes in Salaries, Expense, Equipment and Special

36 . Apportionment of Changes Applicable to Various Programs

Related costs consist of employee benefits

Transfer of Services
37 . Land Records Functional Transfer

Transfer the Land Records function, funding and seven regular
positions from the City Clerk. Five position authorities transferred
include one Principal Clerk, one Senior Clerk Typist, one Title
Examiner, and two Office Engineering Tech lls. The two remaining
positions, one Office Engineering Tech Il and one Cartographer,
are transferred and will be employed in-lieu of two new GIS
Specialist positions. Add funding and regular authorities for six new
positions, including one Senior Management Analyst I, one
Programmer/Analyst |, one GIS Supervisor, and three GIS
Specialists. Add funding for contractual services and office
supplies. The positions and expenses are funded by the General
Fund, Street Lighting Maintenance Assessment Fund and Building
and Safety Enterprise Fund. Related costs consist of employee

benefits.
SG $721,537; EX $107,805
Related Costs: $108,504

TOTAL LAND RECORDS

2009-10 Program Budget

Changes in Salaries, Expense, Equipment and Special

2010-11 PROGRAM BUDGET

522

Direct Posi- Total
Cost tions Cost
(63,600) - (63,600)

829,342 11 937,846

765,742 11
765,742 11
765,742 11




Bureau of Engineering

General Administration and Support

This program provides management and administrative support functions including Bureau management and
administration and other ancillary or support activities which cannot be attributed to an operating program.

Direct Posi- Total
Program Changes Cost _tions Cost

Changes in Salaries, Expense, Equipment and Special

38 . Apportionment of Changes Applicable to Various Programs (2,212,489) (32) (2,533,728)
Related costs consist of employee benefits
Related Costs: $(321,239)

Obligatory Changes

39 . Miscellaneous Adjustments in Expense Accounts - - -
Realign funding between expense accounts. This action results in
no net change in the overall funding provided.

Early Retirement Program

40 . Management and Administration 902,937 7 971,985
Restore funding and regular authority for seven positions to provide
the necessary management level positions for various programs
that managers vacated due to ERIP participation and to provide
positions responsible for Bureau-wide administrative work,
including financial reporting and billing for services. The program
had 29 ERIP participants. The seven positions include: two Deputy
City Engineers, one Chief Management Analyst, one Senior
Management Analyst I, two Senior Management Analyst Is and
one Chief Real Estate Officer Il. The positions are primarily funded
by the General Fund and Sewer Capital Fund. Related costs
consist of employee benefits.

SG $902,937
Related Costs: $69,048

Efficiencies to Services

41 . Groupwise Software Licenses (21,468) - (21,468)
Reduce funding in the Office and Administrative and Contractual
Services accounts for the elimination of the annual cost of
Groupwise licenses. The City is replacing the City's e-mail system
with Google Software (C.F. 09-1714). Expenses relative to the
annual cost of licenses for the new system will be consolidated
under the Information Technology Agency (ITA) budget. (See ITA
Google E-mail System Blue Book Item).
EX $(21,468)
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Bureau of Engineering

Direct Posi- Total
Program Changes Cost _tions Cost
Changes in Salaries, Expense, Equipment and Special
Other Changes or Adjustments
42 . Contractual Services Reduction (51,061) - (51,061)
Reduce funding in the Contractual Services account for equipment

lease and maintenance due to reduced needs as a result of
vacated ERIP positions.

EX $(51,061)
TOTAL GENERAL ADMINISTRATION AND SUPPORT (1,382,081) (25)
2009-10 Program Budget 9,131,576 110
Changes in Salaries, Expense, Equipment and Special (1,382,081) (25)
2010-11 PROGRAM BUDGET 7,749,495 85
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Position Counts

BUREAU OF ENGINEERING

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions
14 3 11 1116 Secretary 2280  (47,606- 59,153)

2 - 2 1117-2 Executive Administrative Assistant I 2744 (57,294- 71,200)

1 - 1 1117-3 Executive Administrative Assistant IlI 2942  (61,428- 76,316)

1 - 1 1129 Personnel Records Supervisor 2713 (56,647- 70,386)**

2 - 2 1141 Clerk 1634  (34,117- 42,386)

2 - 2 1143 Senior Clerk 2098  (43,806- 54,434)

1 Q) - 1146 Title Transfer Coordinator 2332 (48,692- 60,489)

1 - 1 1170-1 Payroll Supervisor | 2926  (61,094- 75,898)**

9 2 7 1201 Principal Clerk 2547 (53,181- 66,064)*

3 1) 2 1223-1 Accounting Clerk | 2098  (43,806- 54,434)

2 - 2 1223-2 Accounting Clerk Il 2215 (46,249- 57,461)

1 D - 1253 Chief Clerk 3041 (63,496- 78,905)*
23 ) 16 1358 Clerk Typist 1699  (35,475- 44,098)
46 ) 39 1368 Senior Clerk Typist 2098  (43,806- 54,434)

- 1 1 1431-1 Programmer/Analyst | 3070  (64,101- 79,636)*

3 - 3 1431-3 Programmer/Analyst IlI 3576  (74,666- 92,748)*

3 )] 2 1539 Management Assistant 2294 (47,898- 59,528)*
18 2 16 1596-2 Systems Analyst Il 3228  (167,400- 83,749)*

6 - 6 1597-1 Senior Systems Analyst | 3817 (79,698- 99,012)*

2 Q) 1 1597-2 Senior Systems Analyst Il 4724 (98,637-122,544)**

1 - 1 1727 Safety Engineer 4008  (83,687-103,961)**

3 )] 2 1731-2 Personnel Analyst Il 3228  (67,400- 83,749)*

1 1 2 1943 Title Examiner 2599(2) (57,294- 67,442)*

1 - 1 1947 Senior Title Examiner 2901  (60,572- 75,251)*

1 1) - 1949-1 Chief Real Estate Officer | 4650  (197,092-120,623)

1 - 1 1949-2 Chief Real Estate Officer II 5567  (116,238-144,406)

1 - 1 1960-1 Real Estate Officer | 3317 (69,258 86,046)*

3 - 3 1960-2 Real Estate Officer II 3610  (75,376- 93,625)**

3 - 3 1961 Senior Real Estate Officer 3923 (81,912-101,769)**

1 Q) - 1964-3 Property Manager Il 5282  (110,288-137,035)

1 - 1 3132 Air Conditioning and Sheet Metal Technical Advisor (91,934)

4 2 2 3162-1 Reprographics Operator | 1768  (36,915- 45,873)

4 - 4 3162-2 Reprographics Operator I 2005  (41,864-52,032)

2 - 2 3163-1 Reprographics Supervisor | 2248 (46,938- 58,296)**

1 1) - 3163-2 Reprographics Supervisor I 2807  (58,610- 72,808)**

2 (2) 1 3337 Electrical Construction Estimator 3389  (70,762- 87,904)**

4 2 2 3341 Construction Estimator 3389 (70,762- 87,904)*

2 - 2 3342 Mechanical Construction Estimator 3389  (70,762- 87,904)**
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Position Counts

BUREAU OF ENGINEERING

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions
6 2) 4 3347 Senior Construction Estimator 3790  (79,135- 98,323)**
1 )] - 7199-1 Improvement Bond Coordinator | 2753  (57,482- 71,409)*
1 1) - 7199-2 Improvement Bond Coordinator || 3059  (63,871- 79,364)*
11 2 9 7207 Senior Civil Engineering Drafting Technician 2660  (55,540- 69,008)**
1 - 1 7208 Senior Architectural Drafting Technician 2660  (55,540- 69,008)**
1 - 1 7211 Geographic Information Systems Chief 3950  (82,476-102,458)**
3 1 4 7212-2 Office Engineering Technician II 2332 (48,692- 60,489)*
4 1) 3 7212-3 Office Engineering Technician IlI 2599  (54,267- 67,442)*
21 4 17 7213 Geographic Information Specialist 2782  (58,088- 72,182)*
12 2) 10 7214-1 Geographic Information Systems Supervisor | 3119  (65,124- 80,930)*
5 - 5 7214-2 Geographic Information Systems Supervisor || 3468  (72,411- 89,930)*
4 - 4 7217-1 Engineering Designer | 2901  (60,572- 75,251)*
9 )] 8 7217-2 Engineering Designer Il 3125  (65,250- 81,056)*
4 Q) 3 7219 Principal Civil Engineering Drafting Technician 3125  (65,250- 81,056)**
25 (8) 17 7228 Field Engineering Aide 2869  (59,904- 74,416)*
1 - 1 7230-2 Control Systems Engineering Associate Il 3493  (72,933-90,619)*
3 )] 2 7230-3 Control Systems Engineering Associate Il 3891  (81,244-100,933)**
1 - 1 7230-4 Control Systems Engineering Associate [V 4228  (88,280-109,682)*
27 9) 18 7232 Civil Engineering Drafting Technician 2387  (49,840- 61,930)*
40 2 38 7237 Civil Engineer 4228  (88,280-109,682)**
2 Q) 1 7239-1 Geotechnical Engineer | 4474 (93,417-116,051)**
2 - 2 7239-2 Geotechnical Engineer |l 4861  (101,497-126,094)**
1 - 1 7239-3 Geotechnical Engineer Il 5256  (109,745-136,346)**
1 - 1 7243 Control Systems Engineer 4228  (88,280-109,682)*
131 (21) 110 7246-2 Civil Engineering Associate |l 3493 (72,933-90,619)*
79 (12) 67 7246-3 Civil Engineering Associate Il 3891  (81,244-100,933)**
16 )] 15 7246-4 Civil Engineering Associate IV 4228  (88,280-109,682)**
1 - 1 7253-2 Engineering Geologist Associate Il 3493  (72,933-90,619)*
3 - 3 7253-3 Engineering Geologist Associate Il 3891  (81,244-100,933)**
2 - 2 7255-1 Engineering Geologist | 4474 (93,417-116,051)**
2 - 2 7255-2 Engineering Geologist Il 4861  (101,497-126,094)**
26 (5) 21 7283 Land Surveying Assistant 3125 (1 65,250- 81,056)*
24 (5) 19 7286-1 Survey Party Chief | 3493  (72,933-90,619)*
8 2 6 7286-2 Survey Party Chief I 3761  (78,529- 97,572)*
6 2 4 7287 Survey Supervisor 4209  (87,883-109,202)**
2 - 2 7288 Senior Survey Supervisor 4782  (99,848-124,068)**
2 - 2 7289 Senior Construction Engineer 4974 (103,857-129,017)**
2 - 2 7304-1 Environmental Supervisor | 3891  (81,244-100,933)**
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Position Counts

BUREAU OF ENGINEERING

2010-11 Salary Range and

2009-10 Change 2010-11 Code Title Annual Salary
GENERAL
Reqular Positions

2 - 2 7304-2 Environmental Supervisor II 4228  (88,280-109,682)**
6 )] 5 7310-2 Environmental Specialist Il 3493  (72,933-90,619)*
1 - 1 7320 Environmental Affairs Officer 4726  (98,678-122,607)*
2 )] 1 7525-2 Electrical Engineering Associate |l 3493  (72,933-90,619)*
7 2 5 7525-3 Electrical Engineering Associate IlI 3891  (81,244-100,933)**
2 - 2 7525-4 Electrical Engineering Associate IV 4228  (88,280-109,682)**
3 Q) 2 7543-1 Building Electrical Engineer | 4474 (93,417-116,051)**
1 - 1 7543-2 Building Electrical Engineer II 4974 (103,857-129,017)**
1 - 1 7554-2 Mechanical Engineering Associate Il 3493  (72,933-90,619)*
6 1) 5 7554-3 Mechanical Engineering Associate IlI 3891  (81,244-100,933)**
1 - 1 7554-4 Mechanical Engineering Associate [V 4228  (88,280-109,682)*
6 2 4 7561-1 Building Mechanical Engineer | 4474 (93,417-116,051)**
6 - 6 7871-2 Environmental Engineering Associate I 3493 (72,933-90,619)*
11 2 9 7871-3 Environmental Engineering Associate Il 3891  (81,244-100,933)**
3 - 3 7871-4 Environmental Engineering Associate IV 4228  (88,280-109,682)**
12 - 12 7872 Environmental Engineer 4228  (88,280-109,682)**
5 - 5 7874 Senior Environmental Engineer 4974 (103,857-129,017)*
2 - 2 7922 Architectural Drafting Technician 2387  (49,840- 61,930)*
14 2 12 7925 Architect 4228  (88,280-109,682)**
11 4 7 7926-2 Architectural Associate || 3493 (72,933-90,619)*
7 - 7 7926-3 Architectural Associate Il 3891  (81,244-100,933)**
3 - 3 7926-4 Architectural Associate IV 4228  (88,280-109,682)**
3 1) 2 7927 Senior Architect 4974 (103,857-129,017)**
1 - 1 7928 Principal Architect 6071  (126,762-157,456)
4 1) 3 7929-1 Landscape Architect | 4228  (88,280-109,682)**
2 Q) 1 7933-2 Landscape Architectural Associate |l 3493 (72,933-90,619)*
1 - 1 7933-3 Landscape Architectural Associate IlI 3891  (81,244-100,933)**
8 1) 7 7956 Structural Engineer 4474 (93,417-116,051)**
3 - 3 7957-2 Structural Engineering Associate I 3493 (72,933-90,619)*
13 )] 12 7957-3 Structural Engineering Associate Il 3891  (81,244-100,933)**
3 - 3 7957-4 Structural Engineering Associate IV 4228  (88,280-109,682)**
2 )] 1 9167-1 Senior Personnel Analyst | 3742 (78,132- 97,092)*
1 - 1 9168 Contract Administrator 4870  (101,685-126,365)
9 )] 8 9171-1 Senior Management Analyst | 3813 (79,615- 98,908)*
4 - 4 9171-2 Senior Management Analyst I 4723 (98,616-122,523)*
1 - 1 9182 Chief Management Analyst 5567  (116,238-144,406)
2 - 2 9184-1 Management Analyst | 2736 (57,127-70,992)*
26 4 22 9184-2 Management Analyst Il 3228  (167,400- 83,749)*
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BUREAU OF ENGINEERING

Position Counts
2009-10 Change 2010-11 Code

Title

2010-11 Salary Range and
Annual Salary

GENERAL
Reqular Positions

1 - 1 9375
3 - 3 9425
14 1 15 9485
1 - 1 9486
9 - 9 9489
3 - 3 9490-1
1 - 1 9490-2
1 - 1 9497
894 (142) 752
Regular
Positions
Total 752

Director of Systems
Senior Structural Engineer
Senior Civil Engineer
Engineer of Surveys
Principal Civil Engineer
Deputy City Engineer |
Deputy City Engineer I
City Engineer

528

5567
5256

(116,238-144,406)
(109,745-136,346)*
4974 (103,857-129,017)*
5567  (116,238-144,406)
5567  (116,238-144,406)
6376  (133,130-165,390)
7107 (148,394-184,349)
(228,970)*



2009-10
Contract
Amount

50,000
43,500
10,000
161,281
103,719

368,500

3,000
16,490
4,719
6,500

30,709

7,341
1,200
4,370

12,911

18,000
7,665

25,665

25,000
9,792

34,792

463,395
1,180
79,000
296,700
11,456
160,625

akrwnPE

© 00 ~NO®

10.
11.
12.

13.
14.

15.
16.

17.
18.
19.
20.
21.
22.

BUREAU OF ENGINEERING
DETAIL OF CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

Stormwater Facilities Engineering - BE7802
This Program is funded from the Stormwater Pollution Abatement Fund.

. Equipment lease and maintenanCe.............occuuvieiiiiiiiiiiiiiie e
. SOftWare MaINTENANCE. ........c.viiiiriie e
. MAIIING SEIVICES. ..ttt e
. Stormwater Emergency ENgineering ServiCes.........cocouieiuieeiniiieeeiiiee e e
. Floodplain Management Plan Development............ooooeeeeiieie i

Stormwater Facilities Engineering Total

Privately-Financed Improvements Engineering - BD7804

. COUNLY @SSESSON .. ..utiiiiiieiiiiiiri ittt e et e s e s s e e e e e e e arrnreeee s
. Cash register MaiNtENANCE. .........cooiiii i
. UNderground SErViCE @lert............oiiiiiiiieiiie e
. Maintenance of reconditioned reader/printers..........c.cccvevroveeiniiee e

Privately-Financed Improvements Engineering Total

Street Improvements Engineering - CA7805
EqQUIPMENt MaiNIENANCE. ... .uviiieie ettt e e e e e e eerees
ATrChEOIOQICAI SUIVEYS. ....uviiiiieei ittt ettt e e e e e e a e e s e e e e e s e snaaeeeaeeaenes
COUIM REPOIMING. .. eee ittt e e e e seneeeenaes
Street Improvements Engineering Total

Municipal Facilities Engineering - FH7807

Archeological and TechniCal SErViCES..........ccuuuiiiiiiiiiiii e
Equipment lease and mMaintENanCe............ooocuuiiiiiieiiiiiiiiece e

Municipal Facilities Engineering Total
General Mapping and Survey Support - CA7849

ACTIAI SUIVEYS...ceiiiiiiitiiiee ettt ettt e e e e st e e e e e s s e e e e e e sttt beeeaeesaansbereeas
VATIOUS SEIVICES. ..uuuuiiiiiiiieetiee et e ee ettt e e e e e e et ettt e e e e e e et aaaab e eeeesseesaaaseeeeseeenrres

General Mapping and Survey Support Total
General Administration and Support - CA7850

Equipment lease and MaintENaNCe...........cccvveiiiereiiriee e
= 1o I (=21 £ PP PP UPP R ROPPPPPPPPN
Computer application support and traiNing............occvveeereeriiiiiiieee e
Computer equipmMeNnt MAINTENANCE. .........coiiiiriiieeeeeeiirerre e e st e e e srrreee e e e e
Y Lo o) i1 TS (o] Vo = PSR
Software and PeriPheralS........c.ovii i

529

2010-11
Contract
Amount

40,000
33,500
10,000
144,474

227,974

3,000
16,490
4,719
6,500

30,709

7,341
1,200
4,370

12,911

18,000
7,665

25,665

25,000

9,792

34,792

412,334
1,180
14,000
232,950
11,456
28,641



2009-10
Contract
Amount

20,000
20,000

1,052,356

1,524,933

23.
24.

25.
26.
27.
28.
29.

BUREAU OF ENGINEERING
DETAIL OF CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

General Administration and Support (continued)

FACIItIES SEIVICES.....cvviiiiii e e e e e e et
Safety/Cal Osha Related Safety Training...........cccvvevieeiniiiiieeeeeeiee e

General Administration and Support Total
Land Records - FI7810
Photocopier rental (2).........cooo oo
TICOR title r@SEAICH. ....ccii i
Microfilm reader MaiNtENANCE..........occuviiiiiiee e
Microfilm subscription for Building and Safety Department records.....................
Property Ownership Records Streamlining..........cccceiieieriiiiesiiee e

Land Records Total

TOTAL CONTRACTUAL SERVICES ACCOUNT
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2010-11
Contract
Amount

20,000
20,000

740,561

7,027
25,104
5,670
2,700
60,000

100,501

1,173,113




ENGINEERING - SEWER AND CONSTRUCTION MAINTENANCE FUND

2009-10
Contract
Amount

20,000
215,800
201,000
114,340
168,343

20,000

739,483

739,483

OO WNPER

DETAIL OF CONTRACTUAL SERVICES ACCOUNT

Program/Code/Description

Wastewater Facilities Engineering - BF7803

. TEleCOMMUNICALIONS. ...ccciiiieeiee e
. Computer application support and trainiNg...........coocvveeerrrieenireee e
. Computer equipmMeNt MAINTENANCE..........ccocuiieiiiiiee e
. Miscellaneous equipMENt [EASE...........cuveiiiiiiiiiiiiie e
. Copier 1ease/MaINtENANCE. ...........eeiiiiiiei e
. Safety/Cal Osha Related TraiNiNg.........cccceririieiiiiee e

WASTEWATER FACILITIES ENGINEERING TOTAL

TOTAL ENGINEERING - SEWER CONSTRUCTION & MAINTENANCE FUND

CONTRACTUAL SERVICES ACCOUNT

531

2010-11
Contract
Amount

$ 20,000
215,800
201,000
114,340
168,343

20,000

$ 739,483

$ 739,483




2009-10 Auth.

Amount No.
A

$ - - 1

$ - -
B.

$ - 2 2

- ¥ 2 3

- 2 4

- * 1 5

- % 2 6

- 2 7

- 2 8

- x 5 9

- * 2 10.

- * 2 11.

- * 1 12.

- * 2 13.

- * - 14.

- * 2 15.
$ - 27
$ - 27

BUREAU OF ENGINEERING
TRAVEL AUTHORITY

Trip Category
Trip-Location-Date

Conventions

None

TOTAL CONVENTION TRAVEL

Business

Greenbuild International Conference and Exposition,
3 days

Institute of Electrical and Electronic Engineers, 3 days
American Congress of Surveying and Mapping, 6 days
URISA Address Conference, 4 days

California Land Surveyors Association, 6 days,
National AIA Conference, 3 days

Annual Conference of Association of State Floodplain
Managers, 5 days

California GIS Conference, 2 days
ASCE Earthquake Seminar, 2 days
ASLA Annual Meeting, 4 days

NRPA Congress and Exposition, 5 days

California Association of Environmental Professionals
Annual Conference, 4 days

Business/Project Related Trips to Sacramento, 1 day

Various Conferences in Sacramento, multiple days

TOTAL BUSINESS TRAVEL

TOTAL TRAVEL EXPENSE ACCOUNT

* Trip authorized but not funded.
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$

2010-11
Amount

Auth.
No.

$

$

24

$

24




2009-10 Auth.
Amount No.

- * 2
- * 1
- % 2
- * 1
- % 2
- x4
- % 2
- * 10
- * 1
- % 2
- * 2

BUREAU OF ENGINEERING - WASTEWATER

10.

11.

12.

13.

14.

15.

TRAVEL AUTHORITY

Trip Category
Trip-Location-Date

Conventions

None

TOTAL CONVENTION TRAVEL

Business

American Public Works Association Congress, 4 days

Boston, MA

National Association of Corrosion Engineers (NACE)
Annual Conference, 4 days

ASTM International Committee Meetings, 4 Days
Conshohocken, PA

No-Dig NASTT Annual Conference, 5 days,
Chicago, IL

WEFTEC (Wastewater Environmental Conference)
Biosolids Conference, 3 days, Savannah, GA

WEF Odor Conference, 3 days
Charlotte, NC

WEFTEC National Conference, 5 days
Orlando, FL

ASCE Pipeline Conference, 6 days
Atlanta, GA

California Land Surveyors Association Conference,
3 days, Reno, NV

ACSM & CLSA Conference & Tech Exhibit, 1 day,
Treatment Plant Inspections including Boston, MA,

Chicago, IL; Detroit, MI; and, Phoenix, AZ
(various number of days)

AMSA Association of Metro Sewage Agencies Annual

Conference, 4 days, Washington, D.C.
Pipe Testing Inspection, 4 days, Raleigh, NC

Underground Construction Technology Conference,
3 days, Tampa, FL
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$

2010-11
Amount

Auth.
No.

$




BUREAU OF ENGINEERING - WASTEWATER

2009-10 Auth.
Amount No.

$ 38,527 33

$ 38,527 33

* Trip authorized but only partially funded by Sewer Construction and Maintenance Fund.

TRAVEL AUTHORITY

Trip Category
Trip-Location-Date

Business (continued)

Grouting Fundamentals, 5 days, Golden CO
No Dig NASTT Board Meetings, 4 days, Houston, TX

Trenchless Technology Advisory Board Meeting
2 days, Ruston, LA

Bureau of Engineering Employee Recruitment (various)

ASCE Instrumentation and Modeling, 2 days
Cincinnati, OH

American Congress of Survey & Mapping Conference,
5 days, Phoenix, AZ

Association of Environmental Professionals
Conference, 4 days, Sacramento, CA

California Water Environmental Association Conference
4 days, Ontario, CA

LS Tech Industry Advisory Board Meetings, 3 days
Ruston, LA

Microtunneling, 3 days, Golden, CO

N. American Tunneling Conference, 5 days
Portland, OR

Rapid Excavation and Tunneling Conference, 4 days

Structural Engineer Association of S. California
4 days, San Francisco, CA

ASCE Geo-Congress, 3 days
West Palm Beach, FL

ACI 2010, 5 days, Pittsburgh, PA

TOTAL WASTEWATER TRAVEL EXPENSE ACCOUNT
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2010-11
Amount

$ 38,527

Auth.
No.

42

$ 38,527

42




BUREAU OF SANITATION

2010-11 Proposed Budget

FUNDING
2009-10 2009-10 2010-11 PROPOSED _ _
Estimated Budget Amount %Change Five Year History
Salaries $ 184,333,000 $ 195,304,512 $ 205,234,131 5.1%
Expense 63,663,000 69,229,011 8,105,790 (88.3)% g
Equipment - - 438 438.0%| £
Special -- - -- - % ;%
a
TOTAL $ 247,996,000 | $ 264,533,523 |$ 213,340,359 (19.4)% -
FY 06 FY 07 FY 08 FY 09 FY 10
STAFFING
Five Year History
June 30, 2010 2009-10 2010-11 PROPOSED
Projected Adopted Authorized
Staffing Budget Staffing %Change @
Regular 2,500 2,845 2,809 13)%| 2
Resolutior 62 69 65 (5:8)% 3
o

FY 06 FY 07 FY 08 FY 09 FY 10

MAIN BUDGET ITEMS

L 2K 2R 2K 2R 2% 2R 2R 2R 2R 2X 2R 2K 2K 2K 2% 2% 2K 2K 2K 2R 2R 4

Early Retirement Incentive Program (ERIP)
Environmental Services

Program and Funding Source Adjustments
Watershed Protection Division (Prop O)
Clean Water Operations (ERIP)

Sewer Service Charge Task Force

Toxicity Testing Requirements

Clean Water Operational Requirements
Salary Savings Rate Adjusment

Solid Resources Operations (ERIP)

Blue Bin Recycling Program

Solid Waste Integrated Resources Plan
Construction and Demolition Recycling
Non-Curbside Recycling Program Support
Roll-Off Bin Disposal

Multifamily Bulky Iltem Program

Municipal Solid Waste Alternative Technologies
Solid Resources Tip Fees

Solid Resources Operational Requirements
Solid Waste Fee Lifeline Program

General Administration and Support
Human Resources Development Div Management

Direct Cost
$ (10,774,015)
798,380
0
0
756,428
89,781
72,302
(212,881)
5,638,239
2,884,179
171,485
567,963
316,223
85,240
250,844
2,536,767
100,000
(59,528,663)
206,455

265,619

Positions
(146)

9

10

55

535




Recapitulation of Changes

Bureau of Sanitation

Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
EXPENDITURES AND APPROPRIATIONS
Salaries
Salaries General 185,756,869 9,998,603 195,755,472
Salaries As-Needed . . . . . .. 1,325,011 (109,916) 1,215,095
Overtime General . . .. 7,601,404 40,932 7,642,336
Hiring Hall Salaries . . . . . . .. . .. .. ... ... 477,025 - 477,025
Benefits HiringHall 144,203 - 144,203
Total Salaries . . . . . 195,304,512 9,929,619 205,234,131
Expense
Printing and Binding . . . . ... ... 507,018 - 507,018
Travel 5,000 - 5,000
Construction Expense 111,994 - 111,994
Contractual Services . 8,964,510 (3,736,180) 5,228,330
Field Equipment Expense . . . ... 275,094 - 275,094
Transportation 142,378 14,234 156,612
Uniforms 683,296 (2,325) 680,971
Office and Administrative . . ... .. ... 426,805 - 426,805
Operating Supplies . . . 58,112,916 (57,398,950) 713,966
Total Expense | . . . 69,229,011 (61,123,221) 8,105,790
Equipment
Furniture, Office and Technical Equipment . . | - 438 438
Total Equipment L - 438 438
Total Bureau of Sanitaton . 264,533,523 (51,193,164) 213,340,359
SOURCES OF FUNDS
Solid Waste Resources Revenue Fund (Sch.2) = = = . 136,855,536 (56,821,614) 80,033,922
Stormwater Pollution Abatement Fund (Sch.7) . . . . . . . 11,089,974 (169,234) 10,920,740
Mobile Source Air Poll. Reduction Fund (Sch. 10) . = . . . . 209,559 174,895 384,454
Sewer Operation & Maintenance (Sch.14) . = . . . . . . . . .. 98,035,132 5,266,027 103,301,159
Sewer Capital (Sch. 14) .. 2,638,620 206,751 2,845,371
Curbside Recycling Trust Fund (Sch.29) . . . . . . - - -
Integrated Solid Waste Mgt Fund (Sch.29) . . . . .. 386,539 47,235 433,774
Landfill Closure & Maintenance Trust (Sch.29) . = | - - -
Los Angeles Regional Agency (Sch.29) . . 86,430 3,606 90,036
Used Qil Collection Fund (Sch. 29) 406,097 33,241 439,338



Recapitulation of Changes

Bureau of Sanitation

Adopted Total Budget
Budget Budget Appropriation
2009-10 Changes 2010-11
SOURCES OF FUNDS
Citywide Recycling Fund (Sch.32) . .. . . .. 4,809,965 620,557 5,430,522
Landfill Maintenance Special Fund (Sch.38) . . . . . . . . .. 4,611,012 48,657 4,659,669
Household Hazardous Waste Fund (Sch.39) . . . . . . . .. 1,869,061 (37,076) 1,831,985
Multi-Family Bulky Item Special Fund (Sch.52) . = . . . .. 3,121,002 (584,235) 2,536,767
Central Recycling Transfer Station Fund (Sch53) . . . . 414,596 18,026 432,622
Total Funds . 264,533,523 (51,193,164) 213,340,359
Percentage Change . . . . . . . ... ... -19.35%
Positions 2,845 (36) 2,809
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Bureau of Sanitation

Changes Applicable to Various Programs

The following changes involve two or more budgetary programs. These changes are explained below and
apportioned as single entries in the affected programs. Single-program changes are shown only in the
programs involved.

Program Changes

Changes in Salaries, Expense, Equipment and Special
Obligatory Changes

1.

2009-10 Deferred Employee Salary Adjustment
Related costs consist of employee benefits.

SG $(4,001,245)
Related Costs: $(939,892)

SG $4,116,171
Related Costs: $966,889

. Salary Step Plan and Turnover Effect
Related costs consist of employee benefits.

SG $10,141,356
Related Costs: $2,382,205

Deletion of One-Time Services
Deletion of Funding for Resolution Authorities

4 .

Delete funding for 55 resolution authority positions. Resolution
Authorities are reviewed annually and continued only if sufficient
funding is available to maintain the current service level. Related
costs consist of employee benefits.

Continued:

. 2010-11 Employee Compensation Adjustment
Related costs consist of employee benefits.

Sewer Service Charge Task Force (One position)

Toxicity Testing Requirements (One position)

Blue Bin Recycling Program (Three positions)

Solid Waste Integrated Resources Plan (Six positions)
Construction and Demolition Recycling Program (Four positions)
Non-Curbside Recycling Program Support (One position)

Roll-Off Bin Disposal Services (Four positions)
Multi-family Bulky Item Program (35 positions)

SG $(3,521,217)
Related Costs: $(1,057,296)

. Deletion of One-Time Expense Funding
One-time funding for Fiscal Year 2009-10 expenses is deleted.

SAN $(78,000); EX $(2,074,575)

538

Direct Posi- Total
Cost tions Cost
(4,001,245) - (4,941,137)
4,116,171 - 5,083,060
10,141,356 - 12,523,561
(3,521,217) - (4,578,513)
(2,152,575) - (2,152,575)
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Program Changes

Bureau of Sanitation

Direct Posi- Total
Cost tions Cost

Changes in Salaries, Expense, Equipment and Special
Early Retirement Program
Early Retirement Incentive Program (10,774,015) (146) (14,745,211)

6 .

Delete funding and regular authority for 146 positions as a result of
the Early Retirement Incentive Program (ERIP). Restoration of
positions for critical services is reflected in the Early Retirement
Program category. Related costs consist of employee benefits.

Continued:

Clean Water Operations (55 positions)

Solid Resources Operations (43 positions)

General Administration and Support (Three positions)

Not Continued:

Watershed Protection (Three positions)

Clean Water Operations (29 positions)

Solid Resources Operations (10 positions)

General Administration and Support (Three positions)
SG $(10,774,015)

Related Costs: $(3,971,196)

Transfer of Services

7.

Environmental Services

Add funding and regular authority for nine positions, including one
Environmental Affairs Officer, three Environmental Supervisor Is, two
Environmental Specialist IIs, one Management Analyst Il, one
Accountant 1l and one Accounting Clerk Il. Functions of these
positions are transferred from the Environmental Affairs Department
(See related Environmental Affairs Department Item). Funding is
provided by the Sewer Construction and Maintenance, Solid Waste
Resources Revenue, Citywide Recycling Trust, Mobile Source Air
Pollution, Household Hazardous Waste and Stormwater Pollution
Abatement special funds. The program also has as-needed staffing
support from a Project Coordinator, Project Assistant and two
Student Professional Workers through off-budget grant funding.
Related costs consist of employee benefits.

SG $798,380

Related Costs: $276,300

539

798,380 9 1,074,680

Page Updated 4/21/10



Bureau of Sanitation

Direct Posi-
Program Changes Cost tions

Total
Cost

Changes in Salaries, Expense, Equipment and Special
Other Changes or Adjustments

8 .

Program and Funding Source Adjustments - -
Adjust funding sources to realign various positions within Clean
Water, Solid Resources and Watershed Protection operations.
Funding for one Environmental Supervisor, two Water Biologists,
one Chemist and one Laboratory Technician in the Pollution
Assessment Section (PAS) is moved from the Stormwater Pollution
Abatement Fund (SPAF) to the Sewer Construction and
Maintenance Fund. PAS activities have evolved from general
watershed assessments to compliance sampling and monitoring for
permit and other legally mandated requirements for Publicly Owned
Treatment Works. Funding for two Management Analyst IIs in the
Financial Management Division is moved from the SPAF to the Solid
Waste Resources Revenue Fund (SWRRF) to shift support to the
Bureau's five Solid Resources divisions. Funding for six
Maintenance Laborers is moved from the SWRRF to the Citywide
Recycling and Used Oil trust funds to accommodate expanded
Citywide Recycling programs, as well as a miscellaneous adjustment
in the Household Hazardous Waste Trust Fund. These actions result
in no net change to the overall position authority provided.

TOTAL CHANGES APPLICABLE TO VARIOUS PROGRAMS (5,393,145) (137)
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Bureau of Sanitation
Watershed Protection

This program provides for the inspection, cleaning, operation and maintenance of the stormwater drainage
system and manages flood protection and pollution abatement programs for the City. The program develops and
formulates pollution abatement projects to comply with the City's federal permit that is designed to eliminate
polluted discharges to the storm drain system and local waters.

Direct Posi- Total
Program Changes Cost tions Cost

Changes in Salaries, Expense, Equipment and Special

9 . Apportionment of Changes Applicable to Various Programs (174,618) (10) (1,380,303)
Related costs consist of employee benefits
Related Costs: $(1,205,685)

Continuation of Services

10 . Watershed Protection Division - - -
Continue resolution authority without funding for 10 positions in the
Watershed Protection Division. These positions provide support for
the implementation of Total Maximum Daily Loads (TMDL)
requirements and projects funded by the Proposition O Bond
Program (Prop O). Two positions, including a Civil Engineering
Associate IV and an Environmental Specialist 1, are not requested
for continuation. An additional Senior Environmental Engineer is
not continued as a result of the Early Incentive Retirement
Program. The reductions reflect reduced planning and development
needs within the Prop O program. The positions are reimbursed
from the Prop O program.

TOTAL WATERSHED PROTECTION (174,618) (10)

2009-10 Program Budget 10,476,091 143
Changes in Salaries, Expense, Equipment and Special (174,618) (20)

2010-11 PROGRAM BUDGET 10,301,473 133

541 Page Updated 4/21/10



Bureau of Sanitation

Clean Water

This program, which is entirely financed by the Sewer Construction and Maintenance Fund, provides for the
inspection, operation, and maintenance of wastewater facilities, including collec