












































































































































































































































































1 2 3 4 5 6 7

CLASS PO I HR 33.91 35.76
SCHEDULE 1 BW 2,712.80 2,860.80

MO 5,900.34 6,222.24
YR 70,804.08 74,666.88

PO II HR 38.34 39.82 42.05 44.38 47.21 49.48 52.21
2 BW 3,067.20 3,185.60 3,364.00 3,550.40 3,776.80 3,958.40 4,176.80

MO 6,671.16 6,928.68 7,316.70 7,722.12 8,214.54 8,609.52 9,084.54
YR 80,053.92 83,144.16 87,800.40 92,665.44 98,574.48 103,314.24 109,014.48

PO III HR 42.05 44.38 47.21 49.48 52.21 55.20
3 BW 3,364.00 3,550.40 3,776.80 3,958.40 4,176.80 4,416.00

MO 7,316.70 7,722.12 8,214.54 8,609.52 9,084.54 9,604.80
YR 87,800.40 92,665.44 98,574.48 103,314.24 109,014.48 115,257.60

4 HR 49.48 52.21 55.20 58.21
BW 3,958.40 4,176.80 4,416.00 4,656.80
MO 8,609.52 9,084.54 9,604.80 10,128.54
YR 103,314.24 109,014.48 115,257.60 121,542.48

DET I HR 52.21 55.20 58.21 61.46
5 BW 4,176.80 4,416.00 4,656.80 4,916.80

MO 9,084.54 9,604.80 10,128.54 10,694.04
YR 109,014.48 115,257.60 121,542.48 128,328.48

DET II HR 58.21 61.46 64.91
SGT I BW 4,656.80 4,916.80 5,192.80
6 MO 10,128.54 10,694.04 11,294.34

YR 121,542.48 128,328.48 135,532.08

SGT II HR 61.46 64.91 68.53
7 BW 4,916.80 5,192.80 5,482.40

MO 10,694.04 11,294.34 11,924.22
YR 128,328.48 135,532.08 143,090.64

DET III HR 64.91 68.53 72.34
8 BW 5,192.80 5,482.40 5,787.20

MO 11,294.34 11,924.22 12,587.16
YR 135,532.08 143,090.64 151,045.92

LT I HR 68.53 72.34 76.35
9 BW 5,482.40 5,787.20 6,108.00

MO 11,924.22 12,587.16 13,284.90
YR 143,090.64 151,045.92 159,418.80

LT II HR 72.34 76.35 80.57
10 BW 5,787.20 6,108.00 6,445.60

MO 12,587.16 13,284.90 14,019.18
YR 151,045.92 159,418.80 168,230.16

11 HR 76.35 80.57 85.01
BW 6,108.00 6,445.60 6,800.80
MO 13,284.90 14,019.18 14,791.74
YR 159,418.80 168,230.16 177,500.88

12 HR 80.57 85.01 89.77
BW 6,445.60 6,800.80 7,181.60
MO 14,019.18 14,791.74 15,619.98
YR 168,230.16 177,500.88 187,439.76

13 HR 85.01 89.77 94.70
BW 6,800.80 7,181.60 7,576.00
MO 14,791.74 15,619.98 16,477.80
YR 177,500.88 187,439.76 197,733.60
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1 2 3 4 5 6 7

PO I Regular Pay HR 33.91 35.76
1 BW 2,712.80 2,860.80

YR 70,804.08 74,666.88

POST HR 0.34 0.36
Intermediate BW 27.20 28.80

YR 709.92 751.68

POST HR 0.68 0.72
Advanced BW 54.40 57.60

YR 1,419.84 1,503.36

Patrol HR 0.42 0.45
Bonus BW 33.60 36.00

YR 876.96 939.60

PO II Regular Pay HR 38.34 39.82 42.05 44.38 47.21 49.48 52.21
2 BW 3,067.20 3,185.60 3,364.00 3,550.40 3,776.80 3,958.40 4,176.80

YR 80,053.92 83,144.16 87,800.40 92,665.44 98,574.48 103,314.24 109,014.48

POST HR 0.38 0.40 0.42 0.44 0.47 0.49 0.52
Intermediate BW 30.40 32.00 33.60 35.20 37.60 39.20 41.60

YR 793.44 835.20 876.96 918.72 981.36 1,023.12 1,085.76

POST HR 0.77 0.80 0.84 0.89 0.94 0.99 1.04
Advanced BW 61.60 64.00 67.20 71.20 75.20 79.20 83.20

YR 1,607.76 1,670.40 1,753.92 1,858.32 1,962.72 2,067.12 2,171.52

Patrol HR 0.48 0.50 0.53 0.55 0.59 0.62 0.65
Bonus BW 38.40 40.00 42.40 44.00 47.20 49.60 52.00

YR 1,002.24 1,044.00 1,106.64 1,148.40 1,231.92 1,294.56 1,357.20

PO III Regular Pay HR 42.05 44.38 47.21 49.48 52.21 55.20
3 BW 3,364.00 3,550.40 3,776.80 3,958.40 4,176.80 4,416.00

YR 87,800.40 92,665.44 98,574.48 103,314.24 109,014.48 115,257.60

POST HR 0.42 0.44 0.47 0.49 0.52 0.55
Intermediate BW 33.60 35.20 37.60 39.20 41.60 44.00

YR 876.96 918.72 981.36 1,023.12 1,085.76 1,148.40

POST HR 0.84 0.89 0.94 0.99 1.04 1.10
Advanced BW 67.20 71.20 75.20 79.20 83.20 88.00

YR 1,753.92 1,858.32 1,962.72 2,067.12 2,171.52 2,296.80

Patrol HR 0.53 0.55 0.59 0.62 0.65 0.69
Bonus BW 42.40 44.00 47.20 49.60 52.00 55.20

YR 1,106.64 1,148.40 1,231.92 1,294.56 1,357.20 1,440.72
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1 2 3 4 5 6 7

PO III Regular Pay HR 49.48 52.21 55.20 58.21
4 BW 3,958.40 4,176.80 4,416.00 4,656.80

YR 103,314.24 109,014.48 115,257.60 121,542.48

POST HR 0.49 0.52 0.55 0.58
Intermediate BW 39.20 41.60 44.00 46.40

YR 1,023.12 1,085.76 1,148.40 1,211.04

POST HR 0.99 1.04 1.10 1.16
Advanced BW 79.20 83.20 88.00 92.80

YR 2,067.12 2,171.52 2,296.80 2,422.08

Patrol HR 0.62 0.65 0.69 0.73
Bonus BW 49.60 52.00 55.20 58.40

YR 1,294.56 1,357.20 1,440.72 1,524.24

DET I Regular Pay HR 52.21 55.20 58.21 61.46
5 BW 4,176.80 4,416.00 4,656.80 4,916.80

YR 109,014.48 115,257.60 121,542.48 128,328.48

POST HR 0.52 0.55 0.58 0.61
Intermediate BW 41.60 44.00 46.40 48.80

YR 1,085.76 1,148.40 1,211.04 1,273.68

POST HR 1.04 1.10 1.16 1.23
Advanced BW 83.20 88.00 92.80 98.40

YR 2,171.52 2,296.80 2,422.08 2,568.24

DET II Regular Pay HR 58.21 61.46 64.91
SGT I BW 4,656.80 4,916.80 5,192.80
6 YR 121,542.48 128,328.48 135,532.08

POST HR 0.58 0.61 0.65
Intermediate BW 46.40 48.80 52.00

YR 1,211.04 1,273.68 1,357.20

POST HR 1.16 1.23 1.30
Advanced BW 92.80 98.40 104.00

YR 2,422.08 2,568.24 2,714.40

Patrol HR 0.73 0.77 0.81
Bonus BW 58.40 61.60 64.80

YR 1,524.24 1,607.76 1,691.28
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SGT II Regular Pay HR 61.46 64.91 68.53
7 BW 4,916.80 5,192.80 5,482.40

YR 128,328.48 135,532.08 143,090.64

POST HR 0.61 0.65 0.69
Intermediate BW 48.80 52.00 55.20

YR 1,273.68 1,357.20 1,440.72

POST HR 1.23 1.30 1.37
Advanced BW 98.40 104.00 109.60

YR 2,568.24 2,714.40 2,860.56

Patrol HR 0.77 0.81 0.86
Bonus BW 61.60 64.80 68.80

YR 1,607.76 1,691.28 1,795.68

DET III Regular Pay HR 64.91 68.53 72.34
8 BW 5,192.80 5,482.40 5,787.20

YR 135,532.08 143,090.64 151,045.92

POST HR 0.65 0.69 0.72
Intermediate BW 52.00 55.20 57.60

YR 1,357.20 1,440.72 1,503.36

POST HR 1.30 1.37 1.45
Advanced BW 104.00 109.60 116.00

YR 2,714.40 2,860.56 3,027.60

LT I Regular Pay HR 68.53 72.34 76.35
9 BW 5,482.40 5,787.20 6,108.00

YR 143,090.64 151,045.92 159,418.80

POST HR 0.69 0.72 0.76
Intermediate BW 55.20 57.60 60.80

YR 1,440.72 1,503.36 1,586.88

POST HR 1.37 1.45 1.53
Advanced BW 109.60 116.00 122.40

YR 2,860.56 3,027.60 3,194.64

Patrol HR 0.86 0.90 0.95
Bonus BW 68.80 72.00 76.00

YR 1,795.68 1,879.20 1,983.60
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LT II Regular Pay HR 72.34 76.35 80.57
10 BW 5,787.20 6,108.00 6,445.60

YR 151,045.92 159,418.80 168,230.16

POST HR 0.72 0.76 0.81
Intermediate BW 57.60 60.80 64.80

YR 1,503.36 1,586.88 1,691.28

POST HR 1.45 1.53 1.61
Advanced BW 116.00 122.40 128.80

YR 3,027.60 3,194.64 3,361.68

Patrol HR 0.90 0.95 1.01
Bonus BW 72.00 76.00 80.80

YR 1,879.20 1,983.60 2,108.88

LT II Regular Pay HR 76.35 80.57 85.01
11 BW 6,108.00 6,445.60 6,800.80

YR 159,418.80 168,230.16 177,500.88

POST HR 0.76 0.81 0.85
Intermediate BW 60.80 64.80 68.00

YR 1,586.88 1,691.28 1,774.80

POST HR 1.53 1.61 1.70
Advanced BW 122.40 128.80 136.00

YR 3,194.64 3,361.68 3,549.60

Patrol HR 0.95 1.01 1.06
Bonus BW 76.00 80.80 84.80

YR 1,983.60 2,108.88 2,213.28

LT II Regular Pay HR 80.57 85.01 89.77
12 BW 6,445.60 6,800.80 7,181.60

YR 168,230.16 177,500.88 187,439.76

POST HR 0.81 0.85 0.90
Intermediate BW 64.80 68.00 72.00

YR 1,691.28 1,774.80 1,879.20

POST HR 1.61 1.70 1.80
Advanced BW 128.80 136.00 144.00

YR 3,361.68 3,549.60 3,758.40

Patrol HR 1.01 1.06 1.12
Bonus BW 80.80 84.80 89.60

YR 2,108.88 2,213.28 2,338.56
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LT II Regular Pay HR 85.01 89.77 94.70
13 BW 6,800.80 7,181.60 7,576.00

YR 177,500.88 187,439.76 197,733.60

POST HR 0.85 0.90 0.95
Intermediate BW 68.00 72.00 76.00

YR 1,774.80 1,879.20 1,983.60

POST HR 1.70 1.80 1.89
Advanced BW 136.00 144.00 151.20

YR 3,549.60 3,758.40 3,946.32

Patrol HR 1.06 1.12 1.18
Bonus BW 84.80 89.60 94.40

YR 2,213.28 2,338.56 2,463.84
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Code Class and Pay Grade Schedule

2214-1 Police Officer I 1
2217 Police Specialist 1 - 2

2214-2 Police Officer II 2
2214-3 Police Officer III 3
2223-1 Police Detective I 5
2223-2 Police Detective II 6
2223-3 Police Detective III 8
2227-1 Police Sergeant I 6
2227-2 Police Sergeant II 7
2232-1 Police Lieutenant I 9
2232-2 Police Lieutenant II 10

See Appendix E-2 for Regular Pay salary tables

Biweekly/Annual Longevity Compensation for Police Officers:

Years of Service Completed Biweekly Annual

10 years, but less than 15 years $118.40 $3,090.24
15 years, but less than 20 years $236.80 $6,180.48
20 years or more $355.20 $9,270.72

POLICE OFFICERS, LIEUTENANT & BELOW 
MOU 24
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1 2 3 4 5 6 7

CLASS PO I HR 34.93 36.83
SCHEDULE 1 BW 2,794.40 2,946.40

MO 6,077.82 6,408.42
YR 72,933.84 76,901.04

PO II HR 39.49 41.01 43.31 45.71 48.63 50.96 53.78
2 BW 3,159.20 3,280.80 3,464.80 3,656.80 3,890.40 4,076.80 4,302.40

MO 6,871.26 7,135.74 7,535.94 7,953.54 8,461.62 8,867.04 9,357.72
YR 82,455.12 85,628.88 90,431.28 95,442.48 101,539.44 106,404.48 112,292.64

PO III HR 43.31 45.71 48.63 50.96 53.78 56.86
3 BW 3,464.80 3,656.80 3,890.40 4,076.80 4,302.40 4,548.80

MO 7,535.94 7,953.54 8,461.62 8,867.04 9,357.72 9,893.64
YR 90,431.28 95,442.48 101,539.44 106,404.48 112,292.64 118,723.68

4 HR 50.96 53.78 56.86 59.96
BW 4,076.80 4,302.40 4,548.80 4,796.80
MO 8,867.04 9,357.72 9,893.64 10,433.04
YR 106,404.48 112,292.64 118,723.68 125,196.48

DET I HR 53.78 56.86 59.96 63.30
5 BW 4,302.40 4,548.80 4,796.80 5,064.00

MO 9,357.72 9,893.64 10,433.04 11,014.20
YR 112,292.64 118,723.68 125,196.48 132,170.40

DET II HR 59.96 63.30 66.86
SGT I BW 4,796.80 5,064.00 5,348.80
6 MO 10,433.04 11,014.20 11,633.64

YR 125,196.48 132,170.40 139,603.68

SGT II HR 63.30 66.86 70.59
7 BW 5,064.00 5,348.80 5,647.20

MO 11,014.20 11,633.64 12,282.66
YR 132,170.40 139,603.68 147,391.92

DET III HR 66.86 70.59 74.51
8 BW 5,348.80 5,647.20 5,960.80

MO 11,633.64 12,282.66 12,964.74
YR 139,603.68 147,391.92 155,576.88

LT I HR 70.59 74.51 78.64
9 BW 5,647.20 5,960.80 6,291.20

MO 12,282.66 12,964.74 13,683.36
YR 147,391.92 155,576.88 164,200.32

LT II HR 74.51 78.64 82.99
10 BW 5,960.80 6,291.20 6,639.20

MO 12,964.74 13,683.36 14,440.26
YR 155,576.88 164,200.32 173,283.12

11 HR 78.64 82.99 87.56
BW 6,291.20 6,639.20 7,004.80
MO 13,683.36 14,440.26 15,235.44
YR 164,200.32 173,283.12 182,825.28

12 HR 82.99 87.56 92.46
BW 6,639.20 7,004.80 7,396.80
MO 14,440.26 15,235.44 16,088.04
YR 173,283.12 182,825.28 193,056.48

13 HR 87.56 92.46 97.54
BW 7,004.80 7,396.80 7,803.20
MO 15,235.44 16,088.04 16,971.96
YR 182,825.28 193,056.48 203,663.52
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1 2 3 4 5 6 7

PO I Regular Pay HR 34.93 36.83
1 BW 2,794.40 2,946.40

YR 72,933.84 76,901.04

POST HR 0.35 0.37
Intermediate BW 28.00 29.60

YR 730.80 772.56

POST HR 0.70 0.74
Advanced BW 56.00 59.20

YR 1,461.60 1,545.12

Patrol HR 0.44 0.46
Bonus BW 35.20 36.80

YR 918.72 960.48

PO II Regular Pay HR 39.49 41.01 43.31 45.71 48.63 50.96 53.78
2 BW 3,159.20 3,280.80 3,464.80 3,656.80 3,890.40 4,076.80 4,302.40

YR 82,455.12 85,628.88 90,431.28 95,442.48 101,539.44 106,404.48 112,292.64

POST HR 0.39 0.41 0.43 0.46 0.49 0.51 0.54
Intermediate BW 31.20 32.80 34.40 36.80 39.20 40.80 43.20

YR 814.32 856.08 897.84 960.48 1,023.12 1,064.88 1,127.52

POST HR 0.79 0.82 0.87 0.91 0.97 1.02 1.08
Advanced BW 63.20 65.60 69.60 72.80 77.60 81.60 86.40

YR 1,649.52 1,712.16 1,816.56 1,900.08 2,025.36 2,129.76 2,255.04

Patrol HR 0.49 0.51 0.54 0.57 0.61 0.64 0.67
Bonus BW 39.20 40.80 43.20 45.60 48.80 51.20 53.60

YR 1,023.12 1,064.88 1,127.52 1,190.16 1,273.68 1,336.32 1,398.96

PO III Regular Pay HR 43.31 45.71 48.63 50.96 53.78 56.86
3 BW 3,464.80 3,656.80 3,890.40 4,076.80 4,302.40 4,548.80

YR 90,431.28 95,442.48 101,539.44 106,404.48 112,292.64 118,723.68

POST HR 0.43 0.46 0.49 0.51 0.54 0.57
Intermediate BW 34.40 36.80 39.20 40.80 43.20 45.60

YR 897.84 960.48 1,023.12 1,064.88 1,127.52 1,190.16

POST HR 0.87 0.91 0.97 1.02 1.08 1.14
Advanced BW 69.60 72.80 77.60 81.60 86.40 91.20

YR 1,816.56 1,900.08 2,025.36 2,129.76 2,255.04 2,380.32

Patrol HR 0.54 0.57 0.61 0.64 0.67 0.71
Bonus BW 43.20 45.60 48.80 51.20 53.60 56.80

YR 1,127.52 1,190.16 1,273.68 1,336.32 1,398.96 1,482.48
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PO III Regular Pay HR 50.96 53.78 56.86 59.96
4 BW 4,076.80 4,302.40 4,548.80 4,796.80

YR 106,404.48 112,292.64 118,723.68 125,196.48

POST HR 0.51 0.54 0.57 0.60
Intermediate BW 40.80 43.20 45.60 48.00

YR 1,064.88 1,127.52 1,190.16 1,252.80

POST HR 1.02 1.08 1.14 1.20
Advanced BW 81.60 86.40 91.20 96.00

YR 2,129.76 2,255.04 2,380.32 2,505.60

Patrol HR 0.64 0.67 0.71 0.75
Bonus BW 51.20 53.60 56.80 60.00

YR 1,336.32 1,398.96 1,482.48 1,566.00

DET I Regular Pay HR 53.78 56.86 59.96 63.30
5 BW 4,302.40 4,548.80 4,796.80 5,064.00

YR 112,292.64 118,723.68 125,196.48 132,170.40

POST HR 0.54 0.57 0.60 0.63
Intermediate BW 43.20 45.60 48.00 50.40

YR 1,127.52 1,190.16 1,252.80 1,315.44

POST HR 1.08 1.14 1.20 1.27
Advanced BW 86.40 91.20 96.00 101.60

YR 2,255.04 2,380.32 2,505.60 2,651.76

DET II Regular Pay HR 59.96 63.30 66.86
SGT I BW 4,796.80 5,064.00 5,348.80
6 YR 125,196.48 132,170.40 139,603.68

POST HR 0.60 0.63 0.67
Intermediate BW 48.00 50.40 53.60

YR 1,252.80 1,315.44 1,398.96

POST HR 1.20 1.27 1.34
Advanced BW 96.00 101.60 107.20

YR 2,505.60 2,651.76 2,797.92

Patrol HR 0.75 0.79 0.84
Bonus BW 60.00 63.20 67.20

YR 1,566.00 1,649.52 1,753.92
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SGT II Regular Pay HR 63.30 66.86 70.59
7 BW 5,064.00 5,348.80 5,647.20

YR 132,170.40 139,603.68 147,391.92

POST HR 0.63 0.67 0.71
Intermediate BW 50.40 53.60 56.80

YR 1,315.44 1,398.96 1,482.48

POST HR 1.27 1.34 1.41
Advanced BW 101.60 107.20 112.80

YR 2,651.76 2,797.92 2,944.08

Patrol HR 0.79 0.84 0.88
Bonus BW 63.20 67.20 70.40

YR 1,649.52 1,753.92 1,837.44

DET III Regular Pay HR 66.86 70.59 74.51
8 BW 5,348.80 5,647.20 5,960.80

YR 139,603.68 147,391.92 155,576.88

POST HR 0.67 0.71 0.75
Intermediate BW 53.60 56.80 60.00

YR 1,398.96 1,482.48 1,566.00

POST HR 1.34 1.41 1.49
Advanced BW 107.20 112.80 119.20

YR 2,797.92 2,944.08 3,111.12

LT I Regular Pay HR 70.59 74.51 78.64
9 BW 5,647.20 5,960.80 6,291.20

YR 147,391.92 155,576.88 164,200.32

POST HR 0.71 0.75 0.79
Intermediate BW 56.80 60.00 63.20

YR 1,482.48 1,566.00 1,649.52

POST HR 1.41 1.49 1.57
Advanced BW 112.80 119.20 125.60

YR 2,944.08 3,111.12 3,278.16

Patrol HR 0.88 0.93 0.98
Bonus BW 70.40 74.40 78.40

YR 1,837.44 1,941.84 2,046.24
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LT II Regular Pay HR 74.51 78.64 82.99
10 BW 5,960.80 6,291.20 6,639.20

YR 155,576.88 164,200.32 173,283.12

POST HR 0.75 0.79 0.83
Intermediate BW 60.00 63.20 66.40

YR 1,566.00 1,649.52 1,733.04

POST HR 1.49 1.57 1.66
Advanced BW 119.20 125.60 132.80

YR 3,111.12 3,278.16 3,466.08

Patrol HR 0.93 0.98 1.04
Bonus BW 74.40 78.40 83.20

YR 1,941.84 2,046.24 2,171.52

LT II Regular Pay HR 78.64 82.99 87.56
11 BW 6,291.20 6,639.20 7,004.80

YR 164,200.32 173,283.12 182,825.28

POST HR 0.79 0.83 0.88
Intermediate BW 63.20 66.40 70.40

YR 1,649.52 1,733.04 1,837.44

POST HR 1.57 1.66 1.75
Advanced BW 125.60 132.80 140.00

YR 3,278.16 3,466.08 3,654.00

Patrol HR 0.98 1.04 1.09
Bonus BW 78.40 83.20 87.20

YR 2,046.24 2,171.52 2,275.92

LT II Regular Pay HR 82.99 87.56 92.46
12 BW 6,639.20 7,004.80 7,396.80

YR 173,283.12 182,825.28 193,056.48

POST HR 0.83 0.88 0.92
Intermediate BW 66.40 70.40 73.60

YR 1,733.04 1,837.44 1,920.96

POST HR 1.66 1.75 1.85
Advanced BW 132.80 140.00 148.00

YR 3,466.08 3,654.00 3,862.80

Patrol HR 1.04 1.09 1.16
Bonus BW 83.20 87.20 92.80

YR 2,171.52 2,275.92 2,422.08
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LT II Regular Pay HR 87.56 92.46 97.54
13 BW 7,004.80 7,396.80 7,803.20

YR 182,825.28 193,056.48 203,663.52

POST HR 0.88 0.92 0.98
Intermediate BW 70.40 73.60 78.40

YR 1,837.44 1,920.96 2,046.24

POST HR 1.75 1.85 1.95
Advanced BW 140.00 148.00 156.00

YR 3,654.00 3,862.80 4,071.60

Patrol HR 1.09 1.16 1.22
Bonus BW 87.20 92.80 97.60

YR 2,275.92 2,422.08 2,547.36
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Code Class and Pay Grade Schedule

2214-1 Police Officer I 1
2217 Police Specialist 1 - 2

2214-2 Police Officer II 2
2214-3 Police Officer III 3
2223-1 Police Detective I 5
2223-2 Police Detective II 6
2223-3 Police Detective III 8
2227-1 Police Sergeant I 6
2227-2 Police Sergeant II 7
2232-1 Police Lieutenant I 9
2232-2 Police Lieutenant II 10

See Appendix F-2 for Regular Pay salary tables

Biweekly/Annual Longevity Compensation for Police Officers:

Years of Service Completed Biweekly Annual

10 years, but less than 15 years $120.00 $3,132.00
15 years, but less than 20 years $240.00 $6,264.00
20 years or more $360.00 $9,396.00

POLICE OFFICERS, LIEUTENANT & BELOW 
MOU 24
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CLASS PO I HR 35.45 37.38
SCHEDULE 1 BW 2,836.00 2,990.40

MO 6,168.30 6,504.12
YR 74,019.60 78,049.44

PO II HR 40.08 41.63 43.96 46.40 49.36 51.72 54.59
2 BW 3,206.40 3,330.40 3,516.80 3,712.00 3,948.80 4,137.60 4,367.20

MO 6,973.92 7,243.62 7,649.04 8,073.60 8,588.64 8,999.28 9,498.66
YR 83,687.04 86,923.44 91,788.48 96,883.20 103,063.68 107,991.36 113,983.92

PO III HR 43.96 46.40 49.36 51.72 54.59 57.71
3 BW 3,516.80 3,712.00 3,948.80 4,137.60 4,367.20 4,616.80

MO 7,649.04 8,073.60 8,588.64 8,999.28 9,498.66 10,041.54
YR 91,788.48 96,883.20 103,063.68 107,991.36 113,983.92 120,498.48

4 HR 51.72 54.59 57.71 60.86
BW 4,137.60 4,367.20 4,616.80 4,868.80
MO 8,999.28 9,498.66 10,041.54 10,589.64
YR 107,991.36 113,983.92 120,498.48 127,075.68

DET I HR 54.59 57.71 60.86 64.25
5 BW 4,367.20 4,616.80 4,868.80 5,140.00

MO 9,498.66 10,041.54 10,589.64 11,179.50
YR 113,983.92 120,498.48 127,075.68 134,154.00

DET II HR 60.86 64.25 67.86
SGT I BW 4,868.80 5,140.00 5,428.80
6 MO 10,589.64 11,179.50 11,807.64

YR 127,075.68 134,154.00 141,691.68

SGT II HR 64.25 67.86 71.65
7 BW 5,140.00 5,428.80 5,732.00

MO 11,179.50 11,807.64 12,467.10
YR 134,154.00 141,691.68 149,605.20

DET III HR 67.86 71.65 75.63
8 BW 5,428.80 5,732.00 6,050.40

MO 11,807.64 12,467.10 13,159.62
YR 141,691.68 149,605.20 157,915.44

LT I HR 71.65 75.63 79.82
9 BW 5,732.00 6,050.40 6,385.60

MO 12,467.10 13,159.62 13,888.68
YR 149,605.20 157,915.44 166,664.16

LT II HR 75.63 79.82 84.23
10 BW 6,050.40 6,385.60 6,738.40

MO 13,159.62 13,888.68 14,656.02
YR 157,915.44 166,664.16 175,872.24

11 HR 79.82 84.23 88.87
BW 6,385.60 6,738.40 7,109.60
MO 13,888.68 14,656.02 15,463.38
YR 166,664.16 175,872.24 185,560.56

12 HR 84.23 88.87 93.85
BW 6,738.40 7,109.60 7,508.00
MO 14,656.02 15,463.38 16,329.90
YR 175,872.24 185,560.56 195,958.80

13 HR 88.87 93.85 99.00
BW 7,109.60 7,508.00 7,920.00
MO 15,463.38 16,329.90 17,226.00
YR 185,560.56 195,958.80 206,712.00
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PO I Regular Pay HR 35.45 37.38
1 BW 2,836.00 2,990.40

YR 74,019.60 78,049.44

POST HR 0.35 0.37
Intermediate BW 28.00 29.60

YR 730.80 772.56

POST HR 0.71 0.75
Advanced BW 56.80 60.00

YR 1,482.48 1,566.00

Patrol HR 0.44 0.47
Bonus BW 35.20 37.60

YR 918.72 981.36

PO II Regular Pay HR 40.08 41.63 43.96 46.40 49.36 51.72 54.59
2 BW 3,206.40 3,330.40 3,516.80 3,712.00 3,948.80 4,137.60 4,367.20

YR 83,687.04 86,923.44 91,788.48 96,883.20 103,063.68 107,991.36 113,983.92

POST HR 0.40 0.42 0.44 0.46 0.49 0.52 0.55
Intermediate BW 32.00 33.60 35.20 36.80 39.20 41.60 44.00

YR 835.20 876.96 918.72 960.48 1,023.12 1,085.76 1,148.40

POST HR 0.80 0.83 0.88 0.93 0.99 1.03 1.09
Advanced BW 64.00 66.40 70.40 74.40 79.20 82.40 87.20

YR 1,670.40 1,733.04 1,837.44 1,941.84 2,067.12 2,150.64 2,275.92

Patrol HR 0.50 0.52 0.55 0.58 0.62 0.65 0.68
Bonus BW 40.00 41.60 44.00 46.40 49.60 52.00 54.40

YR 1,044.00 1,085.76 1,148.40 1,211.04 1,294.56 1,357.20 1,419.84

PO III Regular Pay HR 43.96 46.40 49.36 51.72 54.59 57.71
3 BW 3,516.80 3,712.00 3,948.80 4,137.60 4,367.20 4,616.80

YR 91,788.48 96,883.20 103,063.68 107,991.36 113,983.92 120,498.48

POST HR 0.44 0.46 0.49 0.52 0.55 0.58
Intermediate BW 35.20 36.80 39.20 41.60 44.00 46.40

YR 918.72 960.48 1,023.12 1,085.76 1,148.40 1,211.04

POST HR 0.88 0.93 0.99 1.03 1.09 1.15
Advanced BW 70.40 74.40 79.20 82.40 87.20 92.00

YR 1,837.44 1,941.84 2,067.12 2,150.64 2,275.92 2,401.20

Patrol HR 0.55 0.58 0.62 0.65 0.68 0.72
Bonus BW 44.00 46.40 49.60 52.00 54.40 57.60

YR 1,148.40 1,211.04 1,294.56 1,357.20 1,419.84 1,503.36
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PO III Regular Pay HR 51.72 54.59 57.71 60.86
4 BW 4,137.60 4,367.20 4,616.80 4,868.80

YR 107,991.36 113,983.92 120,498.48 127,075.68

POST HR 0.52 0.55 0.58 0.61
Intermediate BW 41.60 44.00 46.40 48.80

YR 1,085.76 1,148.40 1,211.04 1,273.68

POST HR 1.03 1.09 1.15 1.22
Advanced BW 82.40 87.20 92.00 97.60

YR 2,150.64 2,275.92 2,401.20 2,547.36

Patrol HR 0.65 0.68 0.72 0.76
Bonus BW 52.00 54.40 57.60 60.80

YR 1,357.20 1,419.84 1,503.36 1,586.88

DET I Regular Pay HR 54.59 57.71 60.86 64.25
5 BW 4,367.20 4,616.80 4,868.80 5,140.00

YR 113,983.92 120,498.48 127,075.68 134,154.00

POST HR 0.55 0.58 0.61 0.64
Intermediate BW 44.00 46.40 48.80 51.20

YR 1,148.40 1,211.04 1,273.68 1,336.32

POST HR 1.09 1.15 1.22 1.29
Advanced BW 87.20 92.00 97.60 103.20

YR 2,275.92 2,401.20 2,547.36 2,693.52

DET II Regular Pay HR 60.86 64.25 67.86
SGT I BW 4,868.80 5,140.00 5,428.80
6 YR 127,075.68 134,154.00 141,691.68

POST HR 0.61 0.64 0.68
Intermediate BW 48.80 51.20 54.40

YR 1,273.68 1,336.32 1,419.84

POST HR 1.22 1.29 1.36
Advanced BW 97.60 103.20 108.80

YR 2,547.36 2,693.52 2,839.68

Patrol HR 0.76 0.80 0.85
Bonus BW 60.80 64.00 68.00

YR 1,586.88 1,670.40 1,774.80
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SGT II Regular Pay HR 64.25 67.86 71.65
7 BW 5,140.00 5,428.80 5,732.00

YR 134,154.00 141,691.68 149,605.20

POST HR 0.64 0.68 0.72
Intermediate BW 51.20 54.40 57.60

YR 1,336.32 1,419.84 1,503.36

POST HR 1.29 1.36 1.43
Advanced BW 103.20 108.80 114.40

YR 2,693.52 2,839.68 2,985.84

Patrol HR 0.80 0.85 0.90
Bonus BW 64.00 68.00 72.00

YR 1,670.40 1,774.80 1,879.20

DET III Regular Pay HR 67.86 71.65 75.63
8 BW 5,428.80 5,732.00 6,050.40

YR 141,691.68 149,605.20 157,915.44

POST HR 0.68 0.72 0.76
Intermediate BW 54.40 57.60 60.80

YR 1,419.84 1,503.36 1,586.88

POST HR 1.36 1.43 1.51
Advanced BW 108.80 114.40 120.80

YR 2,839.68 2,985.84 3,152.88

LT I Regular Pay HR 71.65 75.63 79.82
9 BW 5,732.00 6,050.40 6,385.60

YR 149,605.20 157,915.44 166,664.16

POST HR 0.72 0.76 0.80
Intermediate BW 57.60 60.80 64.00

YR 1,503.36 1,586.88 1,670.40

POST HR 1.43 1.51 1.60
Advanced BW 114.40 120.80 128.00

YR 2,985.84 3,152.88 3,340.80

Patrol HR 0.90 0.95 1.00
Bonus BW 72.00 76.00 80.00

YR 1,879.20 1,983.60 2,088.00
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LT II Regular Pay HR 75.63 79.82 84.23
10 BW 6,050.40 6,385.60 6,738.40

YR 157,915.44 166,664.16 175,872.24

POST HR 0.76 0.80 0.84
Intermediate BW 60.80 64.00 67.20

YR 1,586.88 1,670.40 1,753.92

POST HR 1.51 1.60 1.68
Advanced BW 120.80 128.00 134.40

YR 3,152.88 3,340.80 3,507.84

Patrol HR 0.95 1.00 1.05
Bonus BW 76.00 80.00 84.00

YR 1,983.60 2,088.00 2,192.40

LT II Regular Pay HR 79.82 84.23 88.87
11 BW 6,385.60 6,738.40 7,109.60

YR 166,664.16 175,872.24 185,560.56

POST HR 0.80 0.84 0.89
Intermediate BW 64.00 67.20 71.20

YR 1,670.40 1,753.92 1,858.32

POST HR 1.60 1.68 1.78
Advanced BW 128.00 134.40 142.40

YR 3,340.80 3,507.84 3,716.64

Patrol HR 1.00 1.05 1.11
Bonus BW 80.00 84.00 88.80

YR 2,088.00 2,192.40 2,317.68

LT II Regular Pay HR 84.23 88.87 93.85
12 BW 6,738.40 7,109.60 7,508.00

YR 175,872.24 185,560.56 195,958.80

POST HR 0.84 0.89 0.94
Intermediate BW 67.20 71.20 75.20

YR 1,753.92 1,858.32 1,962.72

POST HR 1.68 1.78 1.88
Advanced BW 134.40 142.40 150.40

YR 3,507.84 3,716.64 3,925.44

Patrol HR 1.05 1.11 1.17
Bonus BW 84.00 88.80 93.60

YR 2,192.40 2,317.68 2,442.96
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LT II Regular Pay HR 88.87 93.85 99.00
13 BW 7,109.60 7,508.00 7,920.00

YR 185,560.56 195,958.80 206,712.00

POST HR 0.89 0.94 0.99
Intermediate BW 71.20 75.20 79.20

YR 1,858.32 1,962.72 2,067.12

POST HR 1.78 1.88 1.98
Advanced BW 142.40 150.40 158.40

YR 3,716.64 3,925.44 4,134.24

Patrol HR 1.11 1.17 1.24
Bonus BW 88.80 93.60 99.20

YR 2,317.68 2,442.96 2,589.12
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APPENDIX G 

SALARY ADMINISTRATION 

A. Salary upon Initial Appointment and Salary Progression.

Initial appointment as a Police Officer shall be at the first step of the first Salary
Schedule herein provided. (Note: Police Officers I hired prior to January 1, 2015,
shall continue to progress on Salary Schedule 1 specified in Appendix A until
promotion to Police Officer II.)

1. Every Police Officer, upon graduation from the Police Academy and
assignment to the field as a probationary Police Officer I, shall be advanced
in pay to the second step of the first Salary Schedule herein provided.

2. Any Police Officer, upon completion of probation as a Police Officer I and
advancement to the rank and pay grade of Police Officer II (Class Code
2214-2), shall be advanced in pay to the first step of Salary Schedule 2,
except as provided for in paragraph (3) below. Thereafter, advancements
in salary shall be made automatically, step by step, after each year of
aggregate active service in the class and pay grade in which the employee
is employed to the maximum step rate within the Salary Schedule
prescribed for his/her class and pay grade, subject to the provisions in
Subsections (e) and (f) of this section.

3. Any Police Officer, who at the time of initial appointment possessed a
college degree (Associate of the Arts or higher) from an accredited college
or university OR had at least two years of military or prior law enforcement
experience, upon completion of probation as a Police Officer I and
advancement to the rank and pay grade of Police Officer II (Class Code
2214-2), shall be advanced in pay to the second step of Salary Schedule 2.
The degree must be from a college or university that was accredited at the
time of the employee’s initial appointment (as determined by the Personnel
Department see http://per.lacity.org/Accredited%20Institutions%2008-21-
08.pdf). (Note: Effective April 12, 2020, the advanced step placement for a
college degree will no longer be operable. Please see Article 5.9 for new
Education Incentive benefit.) To be acceptable, military or prior law
enforcement service must be approved by the General Manager of the
Personnel Department. Thereafter, advancements in salary shall be made
automatically, step by step, after each year of aggregate service in the class
and pay grade in which the employee is employed to the maximum step
rate within the Salary Schedule prescribed for his/her class and pay grade,
subject to the provisions in Subsections (e) and (f) of this section.

4. The salary upon initial appointment and salary progression for the class of
Police Specialist (Class Code 2217) shall be the same as Police Officer I

-
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(Class Code 2214-1) and Police Officer II (Class Code 2214-2) set forth 
above. In exceptional cases, upon request from the Chief of Police, the City 
Administrative Officer may approve advance step hiring up to the top step 
of Police Officer II based on the qualifications of the individual. 

Employees in the class of Police Specialist shall receive the Uniform Field 
Officer Incentive, if qualified, and all benefits afforded to the parallel classes 
shown above as contained in the MOU. 

B. Salary Advancement upon Promotion or Assignment to Higher Pay Grade.

Any employee promoted to a higher class or assigned to a higher pay grade within
the class to which he/she was appointed shall be advanced to the lowest rate of
the salary schedule for the higher class or pay grade, or the rate of compensation
next higher to that received by him/her prior to such promotion, whichever is the
greater. If the employee is entitled to a salary step advancement on the same day
as such promotion or assignment, the step advancement shall be considered to
have occurred prior to such promotion or assignment. Provided, however, that if
such person prior to promotion or assignment is receiving special or hazard pay
as provided in Appendix G of this MOU, his/her salary rate prior to promotion or
assignment shall be deemed to be the rate which he/she would be receiving in the
absence of such salary premium.

C. Salary Rate upon Assignment to a Lower Job Class.

Any employee reassigned to a lower pay grade within the class of position to which
he/she was appointed shall receive the same compensation received by him/her
prior to such reassignment, or be compensated at the top step of the schedule for
the lowest pay grade, whichever is lower.

D. Salary Rate upon Return/Reversion to a Higher Job Class

Any employee who returns to a higher class as a result of a reversion shall be
returned to the salary step he/she received when they last held that job class.

E. Salary Rate upon Lateral Transfer.

Whenever any employee is appointed to or displaces in a position in a different
class and pay grade having the same salary schedule, he/she shall be entitled to
receive in the position to which he/she is appointed or in which he/she displaces,
the same rate of compensation that he/she was receiving prior to such
appointment or displacement less special hazard and longevity pay, unless he/she
is entitled to receive such pay by applicable provision of this article in his/her new
position.
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Any employee in the class of Police Specialist who successfully completes 18 
months of service in that class, shall then be moved into the class of Police Officer 
under Charter Section 1014. Upon appointment to the class of Police Officer, such 
employee shall be placed on the same salary step as occupied in the previous 
class. 

F. Merit Pay Step in Schedules 1 through 13.

Receipt of salary at the maximum step in Schedules 1 through 13 is a privilege to
be earned and retained on the basis of merit, and not a right. No employee in a
position compensated at Schedules 1 through 13 may receive salary at the
seventh step (including advancement pursuant to Section 4.159(a)(4) until the
Chief of Police or his/her designee certifies to the Controller that the employee has
completed the required period of service in his/her class and further certifies either:
(1) that the Chief of Police finds the employee’s standard of service to be
satisfactory; or (2) that three departmental deputy chiefs, sitting as a board of
review, find the employee’s standard of service to be satisfactory. Any such
designation shall be made in writing to the Controller.

Note: An employee who is absent during all or a portion of the one year of service 
during which the requisite standard of service must be maintained to qualify for 
merit pay shall not be certified as being eligible for such pay until and unless his 
or her performance has been observed for the full qualifying period and such 
service has met the required standard. 

An employee being compensated at the seventh step shall receive an initial salary 
increase on promotion or assignment to a higher pay grade without the necessity 
for further certification. If at any time the standard of service of an employee who 
is receiving salary at the seventh step is unsatisfactory as confirmed by three 
departmental deputy chiefs, sitting as a board of review, the Chief of Police may 
so certify to the Controller, and in that event the salary of such employee shall 
revert from the seventh step to the sixth step and he/she shall not again be 
advanced to the seventh step unless and until the Chief of Police or his/her 
designee certifies that, in his/her opinion, or in the opinion of three deputy chiefs, 
sitting as a board of review, such employee  has achieved a satisfactory standard 
of service. Whenever the Chief of Police finds that an employee’s standard of 
service is unsatisfactory and for that reason the employee is denied advancement 
to the seventh step, or is faced with reversion to the sixth step, such finding must 
be confirmed by three departmental deputy chiefs sitting as a board of review. 

The Chief of Police may, in his/her discretion and without concurrence of three 
departmental deputy chiefs, certify that an employee’s standard of service is 
satisfactory, but he/she may not certify that an employee’s standard of service is 
unsatisfactory without the concurrence of the three departmental deputy chiefs. 
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All certifications required by this section shall be made on forms prescribed by the 
Controller. 

The Chief of Police shall establish procedures for rating and reviewing the 
standards of service required for merit increases. The procedures shall be 
approved by the General Manager of the Personnel Department and the City 
Administrative Officer. The procedures shall provide as follows: 

1. Rating and reviewing of an employee’s performance at least annually.

2. Rating and reviewing of an employee’s performance at any time the
employee’s standard of service falls below the minimum standard required
for receiving the present merit step.

3. Rating by a supervisor at least one rank above the employee being rated.

4. Review by the supervisor of the rater except for the rank immediately below
the Chief of Police which shall not be subject to review.

5. Written documentation indicating the employee is performing the standards
of service required for a merit step and has sustained the level of
performance for the required period.

All employees may normally be expected to achieve the satisfactory standard of 
service required for advancement to Step 7. 

G. Effective Dates of Pay Increases or Decreases.

When anniversary dates for step raises, merit, hazard, special pay, and longevity
fall within a payroll period, the pay increase shall be effective at the beginning of
the payroll period within which the date falls. When hazard, special pay, merit pay,
or assignment pay are decreased within a payroll period, the decrease shall be
effective at the beginning of the following payroll period.
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APPENDIX H 

LONGEVITY, ASSIGNMENT, SPECIAL AND HAZARD PAY 

The Chief of Police may assign employees in the following described classes and pay 
grades to those duties set forth below.  Employees shall receive an additional increment 
of salary while so assigned in the amount set forth below. Such additional increment of 
salary shall be special pay or hazard pay over and above the compensation attached to 
the class and pay grade, and shall be paid only while an employee is so assigned. 

A. Length of Service Pay

Any employee of the Unit who is employed as a Police Officer, regardless of pay
grade, shall be eligible for longevity pay based upon the aggregate number of
years he or she has served as an employee of the Unit. For the purpose of
computing such aggregate service, any employee shall be deemed to have been
in the service of the Police Department during any period of disability retirement
under Charter Sections 1310, 1312, 1412, 1506, or 1606. In addition, pursuant to
a prior agreement, effective November 1, 2015, any employee who received a
Charter Section 1014 transfer from the classification of Municipal Police Officer to
Police Officer shall have their time as a Municipal Police Officer count towards
eligibility to receive longevity pay pursuant to this paragraph. Such longevity pay
shall be made subject to the following conditions:

1. Upon the certification to the Controller by the Chief of Police that an
employee of the Unit has completed the prescribed number of aggregate
years of service and that such employee’s standard of service is
satisfactory, such employee shall receive compensation in addition to the
regular salary prescribed for his or her class and pay grade to be computed
as follows:

a. Upon completion of ten and until the completion of 15 years of
aggregate service, an amount equal to one-half step (2.75%) above
the maximum rate fixed in MOU No. 24 for Police Officer II, as
calculated by the City Administrative Officer.

b. Upon completion of 15 and until completion of 20 years of aggregate
service, an amount equal to one step (5.5%) above the maximum
rate fixed in MOU No. 24 for Police Officer II, as calculated by the
City Administrative Officer.

c. Upon completion of 20 years of aggregate service, an amount equal
to one and one-half steps (8.25%) above the maximum rate fixed in
MOU No. 24 for Police Officer II, as calculated by the City
Administrative Officer.
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2. It is the intent of the Council in enacting this section that longevity pay herein
provided for shall be construed and deemed to be a privilege earned by
merit and not a right, and at any time any employee’s service is
unsatisfactory, the Chief of Police shall so certify to the Controller and upon
such certification the payment of longevity pay for such employee shall
thereupon cease until such time as the Chief of Police again certifies that
such employee has achieved a satisfactory standard of service.

3. No employee employed in any other class other than Police Officer shall be
eligible to receive longevity pay.

B. Assignment Pay

Assignment Pay means any additional gross pay which, by reason of assignment
to perform special duties or hazardous duties, in a higher class position, grade,
code, or other title than the lowest thereof within the employee’s permanent rank,
shall be provided by ordinance or MOU. Excluded from assignment pay is the
Uniform Field Officers Incentive and the Detective Incentive. Police Officer II is not
considered an advanced pay grade and does not signify tenure with the Los
Angeles Police Department. The following are advanced pay grades pertaining to
members of MOU No. 24, Police Officers, Lieutenant and Below Representation
Unit:

1. Police Officer III
2. Detective II
3. Detective III
4. Sergeant II
5. Lieutenant II

C. Special Pay

Special Pay means any additional gross pay which, by reason of assignment to
perform special duties other than hazardous duties, shall be provided by ordinance
or MOU.

1. A Police Officer III, when assigned to any of the following positions shall be
compensated at the corresponding step of Schedule 4:

a. Assistant squad leader, crime task force;
b. Court complaint officer;
c. Lawsuits and claims investigator;
d. Senior lead officer;
e. Traffic follow-up investigator;
f. Labor relations officer;
g. Logistics Officer, Emergency Services Division;
h. Senior security aide;
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i. Compton court liaison officer;
j. City Council sergeant-at-arms;
k. Sr. public communications officer, Public Communications Group

2. A Police Officer III, when assigned to any of the following positions shall be
compensated at the corresponding step of Schedule 5:

 Senior logistics officer, Emergency Services Division.

D. Hazard Pay

Hazard Pay means any additional gross pay which, by reason of assignment to
perform helicopter duties, two-wheel motorcycle duties or any other hazardous
duties, shall be provided by ordinance or MOU.

1. A Police Officer II when assigned to the duty of riding a two-wheel
motorcycle, shall be compensated at the corresponding step of Schedule 4.
A Police Officer II, when assigned to the Special Enforcement Section, shall
be compensated at the corresponding step of Schedule 5.

2. A Police Sergeant I, when assigned to the duty of riding a two-wheeled
motorcycle, shall be compensated at the corresponding step of Schedule 8.

3. A Police Sergeant II, when assigned as the Officer-in-Charge, Commercial
Complaint Section, and required to ride a two-wheel motorcycle, shall be
compensated at the corresponding step of Schedule 10.

4. A Lieutenant II, when assigned as the Officer-In-Charge, Special
Enforcement Section, Emergency Operations Division, and required to ride
a two-wheel motorcycle, shall be compensated at the corresponding step
of Schedule 13.

5. A Police Officer II, when regularly assigned as a Tactical Flight Officer at Air
Support Division, shall be compensated at the corresponding step of
Schedule 7.

6. A Police Officer III, when assigned as the Chief Tactical Flight Officer at Air
Support Division shall be compensated at the corresponding step of
Schedule 8.

7. A Police Officer II, when assigned as a helicopter pilot, shall be
compensated at the corresponding step of Schedule 8.

8. A Police Officer III, when assigned as the chief helicopter pilot, shall be
compensated at the corresponding step of Schedule 9.
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9. A Police Sergeant I, when regularly assigned as helicopter supervisor, and
required to pilot a helicopter, shall be compensated at the corresponding
step of Schedule 9.

10. A Police Sergeant II, when regularly assigned as assistant watch
commander, Air Support Division, and required to pilot a helicopter, shall be
compensated at the corresponding step of Schedule 10.

11. A Police Lieutenant I, when assigned as watch commander, Air Support
Division, and required to pilot a helicopter, shall be compensated at the
corresponding step of Schedule 11.

12. A Police Lieutenant II, when assigned as assistant commanding officer, Air
Support Division, and required to pilot a helicopter, shall be compensated
at the corresponding step of Schedule 12.

13. Any employee, when assigned to the Explosives Section, except as Officer-
in-Charge, shall be compensated at the corresponding step of the third
schedule above the schedule for their class and pay grade.

14. Any employee, when assigned as Officer-in-Charge of the Explosives
Section, shall be compensated at the corresponding step of the second
schedule above the schedule for their class and pay grade.

15. Any employee, when assigned to the Illicit Lab Squad, Narcotics Division,
shall be compensated at the corresponding step of the first schedule above
the schedule for their class and pay grade.

16. Any employee, when assigned to the Hazardous Materials Unit, Uniformed
Services Division, shall be compensated at the corresponding step of the
third schedule above the schedule for their class and pay grade.

17. A Police Officer III, when assigned to the Special Weapons and Tactics Unit
of Metropolitan Division, shall be compensated at the corresponding step of
Schedule 6.

18. A Police Officer III+1, when assigned to the Special Weapons and Tactics
Unit of Metropolitan Division, shall be compensated at the corresponding
step of Schedule 7.

19. A Sergeant II, when assigned to the Special Weapons and Tactics Unit of
Metropolitan Division, shall be compensated at the corresponding step of
Schedule 10.

20. A Police Officer III, when assigned as a Dog Handler at Narcotics Division,
shall be compensated at the corresponding step of Schedule 4A Police
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Officer III, when assigned as a Dog Handler at Metropolitan Division, shall 
be compensated at the corresponding step of Schedule 6. 

21. A Police Officer III, when assigned as a Canine Training Officer at Gang
and Narcotics Division, whether assigned as a dog handler or not, shall be
compensated at the corresponding step of Schedule 5.

22. A Police Officer III, when assigned as a Canine Training Officer at
Metropolitan Division or Emergency Services Division (LAX/Transit),
whether assigned as a dog handler or not, shall be compensated at the
corresponding step of Schedule 7.

23. A Detective II, when assigned to K-9 at Gang and Narcotics Division,
whether assigned as a dog handler or not, shall be compensated at the
corresponding step of Schedule 7.

24. A Sergeant II, when assigned to K-9 at Gang and Narcotics Division
whether assigned as a dog handler or not, shall be compensated at the
corresponding step of Schedule 8.

25. A Sergeant II, when assigned to K-9 at Metropolitan Division, whether
assigned as a dog handler or not, shall be compensated at the
corresponding step of Schedule 10.

26. Effective August 4, 2019, a Sergeant II when assigned as chief trainer at
Metropolitan Division shall be compensated at the corresponding step of
Schedule 11.

27. Any employee, when assigned to the Bomb Detection K-9 Section, shall be
compensated at the corresponding step of the third schedule above the
schedule for their class and pay grade.

28. A Lieutenant II, when assigned to the Special Weapons and Tactics Unit of
Metropolitan Division, shall be compensated at the corresponding step of
Schedule 13.

29. Any employee assigned to the Underwater Dive Unit shall receive a non-
pension based payment of $250.00 biweekly.

30. Any employee, when assigned to the Special Investigation Section (SIS),
shall be compensated at the corresponding step of the third schedule above
the schedule for their class and pay grade.

31. Effective August 4, 2019, when assigned to Metropolitan Division Mounted
Platoon (H-Platoon), a Police Officer III shall be compensated at the
corresponding step of Schedule 4, a Police Officer 3+1 shall be
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compensated at the corresponding step of Schedule 5, a Sergeant II shall 
be compensated at the corresponding step of Schedule 8, a Lieutenant II 
shall be compensated at the corresponding step of Schedule 11. 

32. Effective August 4, 2019, when assigned to Metropolitan Division Armory,
a Police Officer II shall be compensated at the corresponding step of
Schedule 3, a Police Officer III shall be compensated at the corresponding
step of Schedule 4, a Police Officer 3+1 shall be compensated at the
corresponding step of Schedule 5, a Sergeant I shall be compensated at
the corresponding step of Schedule 7, a Sergeant II shall be compensated
at the corresponding step of Schedule 8.

33. Effective August 4, 2019, when assigned to Resources Enhancement and
Services Enforcement (RESET) at Central Area, or a Geographic Bureau
(including Transit Services Bureau but not divisional detail) Homeless
Outreach and Proactive Engagement (HOPE) Team, a Police Officer II shall
be compensated at the corresponding step of Schedule 3, a Police Officer
III shall be compensated at the corresponding step of Schedule 4, a Police
Officer 3+1 shall be compensated at the corresponding step of Schedule 5,
a Sergeant I shall be compensated at the corresponding step of Schedule
7, a Sergeant II shall be compensated at the corresponding step of
Schedule 8, a Lieutenant I shall be compensated at the corresponding step
of Schedule 10, a Lieutenant II shall be compensated at the corresponding
step of Schedule 11.

34. Effective August 4, 2019, any employee that is a certified and active Drug
Recognition Expert (DRE), in good standing, shall receive a non-pension
based payment of $192.00 biweekly. Any employee that is a certified and
active DRE Instructor, in good standing, shall receive a non-pension based
payment of $288.00 biweekly. Eligible members may receive only one DRE
bonus (DRE or DRE Instructor) at a time.

Management of the Police Department shall determine whether special pay and 
hazard pay shall begin at the time of assignment or upon completion of specific 
training and other requirements related to the positions to which Special or Hazard 
Pay applies. 

Whenever a work program of a department requires the assignment of duties of 
an employee, the nature of which qualified him to receive adjusted compensation 
or pay, the City Administrative Officer may, upon review of the request by the 
appointing authority, and by notification to the Controller, authorize payment of 
special or hazard pay in accordance with this Section, provided such assignment 
is on a program for a purpose previously authorized by Mayor and Council, and 
provided that in no event shall such authorization extend beyond the end of the 
fiscal year in which such authority is granted. 
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APPENDIX I 

TIME CONVERSION FOR WORK HOURS 

The following table shall be used to convert specified time periods from days to hours. All 
other provisions of the applicable Articles of this MOU and Charter §1070 remain the 
same. 

  Days    Hours 
Vacation 15  120

16 128
22 176
23 184
24 192
25 200
30 240
32 256
44 352
46 368
48 384
50 400

Sick Leave 
100% 12  96
75% 5  40
50% 5  40

Accumulated Sick Leave1  
100%  100  800
75%  100  800
50%  100  800

Preventive Med/Dental 12  96 (Includes employee’s family) 
Family Illness 12 96 
Bereavement Leave2 3 
Leave w/Bereav. Lv 2 
Military Leave 30 174 (Maximum number of hours per fiscal year) 
Injured on Duty 261 2088 (Maximum number of hours per fiscal year) 
Suspension3 1  8

1  This shows the maximum number of hours that may be accumulated for Sick Leave in each category.  Time 
on the job and use of sick leave by the employee for his or her own illness, family illness and preventative 
medical/dental leave determines when an employee may achieve the maximum balance.  

2  Bereavement Leave is counted in days and is not converted to hours.  See Article 7.9 for additional 
provisions. 

3  For the purpose of calculating suspensions, each "working day" is equivalent to eight (8) hours. 
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APPENDIX J 

COURT OVERTIME REVISIONS AND EXAMPLES 

The following scenarios were developed to assist in the interpretation of Article 6.3. 

EXAMPLE #1: 
An employee is required to appear in court at 0900 hours and is released at 0930 hours 
without being placed on call. The employee is entitled to the four-hour (4.0) minimum of 
overtime compensation for the court appearance. 

Overtime Reports/Activity Code: 

One Overtime Report showing hours worked as 0900-0930 and requesting four hours of 
overtime compensation. Activity Code 14/87 plus the proper Status Code. 

EXAMPLE #2: 
An employee is required to appear in court at 0830 hours, is released at 1000 hours and 
is required to remain on call until 1600 hours. The employee is entitled to the four-hour 
(4.0) minimum of overtime compensation for the court appearance, and the two and one-
half hour (2.5) minimum of overtime compensation for the on-call time. 

Overtime Reports/Activity Code: 

1. One Overtime Report showing hours worked as 0830-1000 hours and requesting
the four-hour minimum of overtime compensation for the court appearance. Activity
Code 14/87 plus the proper Status Code.

2. A second Overtime Report showing hours worked as 1230-1600 hours (on-call
overtime cannot begin until the four-hour minimum for the court appearance ends)
and requesting the two- and one-half hour minimum of overtime compensation for
on call court. Activity Code 15/88 plus the proper Status Code.

EXAMPLE #3: 
An employee is required to appear in court at 1300 hours, is released at 1400 hours and 
is required to remain on call until 1600 hours. The employee is entitled to the four-hour 
(4.0) minimum of overtime compensation for the court appearance. On call cannot begin 
until the four-hour minimum for the court appearance ends, which would be 1700 hours 
and the employee is no longer on call at that time.  

Overtime Reports/Activity Code: 

One Overtime Report showing hours worked as 1300-1400 and requesting the four-hour 
minimum of overtime compensation for the court appearance. Activity Code 14/87 plus 
the proper Status Code. 
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EXAMPLE #4: 
An employee is required to appear in court at 0900 hours, is released at 1000 hours and 
placed on call. The employee is subsequently called to return to court at 1400 hours and 
court ended at 1600 hours. The employee is entitled to the four-hour (4.0) minimum 
overtime compensation for the first court appearance, the overtime compensation for the 
on-call two hours (2) of overtime compensation at the rate of hour per hour for the second 
court appearance. 

Overtime Reports/Activity Code: 

1. One Overtime Report showing hours worked 0900-1000 hours and requesting the
minimum of four hours of overtime compensation for the court appearance. Activity
Code 14/87 plus the proper Status Code.

2. A second Overtime Report showing 1300-1400 hours and requesting one (1) hour
overtime compensation for being on-call (on-call cannot begin until after the four
[4] hour minimum for the court appearance). Activity Code 15/88 plus the proper
Status Code.

3. A third Overtime Report showing hours worked as 1400-1600 hours and
requesting two (2) hours of overtime compensation for the second court
appearance (hour for hour for being in court). Activity Code 16/89 plus the proper
Status Code.

EXAMPLE #5: 
An employee is required to appear in court at 0900 hours, is released at 1400 hours and 
placed on call until 1600 hours. The employee is entitled to five hours (5.0) of overtime 
compensation for being in court and two hours (2.0) of overtime compensation for being 
on call. 

Overtime Report/Activity Code: 

1. One Overtime Report showing hours worked as 0900-1400 hours and requesting
five hours for the court appearance. Activity Code 14/87 plus the proper Status
Code.

2. A second Overtime Report showing hours worked as 1400-1600 hours and
requesting two hours for being on call. (This shall be reported as the actual time
on call when it commences less than two and one-half hours before the end of the
court day.) Activity Code 15/88 plus the proper Status Code.

EXAMPLE #6: 
An employee has two separate subpoenas for be-there court. The employee is required 
to appear in court at 0900 hours, is released at 0930 hours by one court and placed on 
call until 1600 hours. The employee remains at the second court and is released at 1400 
hours and placed on call until 1600 hours. The employee is entitled to five hours (5.0) of 
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overtime compensation for appearing in court (the longer of the two court appearances) 
and two hours (2.0) of overtime compensation for the actual time of being on call. 

Overtime Report/Activity Code: 

1. One Overtime Report showing hours worked 0900-1400 hours and five hours of
overtime compensation for appearing in court. Activity Code 14/87 plus the proper
Status Code.

2. A second Overtime Report showing the hours worked 1400-1600 hours for on call.
(This shall be reported as the actual time on call when it commences less than two
and one-half hours before the end of on-call for the court day.) Activity Code 15/88
plus the proper Status Code.

EXAMPLE #7: 
An employee receives an on-call subpoena for court for 0830 hours. The employee is 
subsequently notified to appear in court at 1030 hours. The employee appears in court at 
1030 hours and is released at 1400 hours. The employee is entitled to the two hours 
(2.0) compensation for being on call and the three and one-half hours (3.5) 
compensation for appearing in court. 

Overtime Reports/Activity Code: 

1. One Overtime Report showing hours worked as 0830-1030 hours and requesting
the two-hour overtime compensation for being on call. Activity Code 15/88 plus the
proper Status Code.

2. A second Overtime Report showing hours worked as 1030-1400 hours and
requesting the three and one-half hours (3.5 hours) overtime compensation (hour
for hour for the appearance). Activity Code 16/89 plus the proper Status Code.

EXAMPLE #8: 
An employee assigned to detectives receives an on-call subpoena for court at 0830 hours 
and the employee’s work hours are 0600-1530 hours. The employee is entitled to one-
half hour (0.5) for being on call from the employee’s end of watch to the end of on call at 
1600 hours. This shall be reported as the actual time on call when it commences less 
than two and one-half hours before the end of the on call court day (1600 hours). 

Overtime Report/Activity Code: 

One Overtime Report showing hours worked as 1530-1600 hours and requesting one -
half hour of overtime compensation for being on-call. Activity Code 15/88 plus the proper 
Status Code. 
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EXAMPLE #9: 
An employee’s end of watch is 0700 hours. The employee has a be-there subpoena for 
0830 hours, is released at 0900 hours, and is not placed on-call. The employee is entitled 
to two-hours (2.0) of overtime compensation for the court appearance. For court 
appearances commencing two hours or less after the employee’s assigned watch, 
compensation shall be for the actual time between the end of the employee’s assigned 
watch and the termination of the court appearance. 

Overtime Report/Activity Code: 

One Overtime Report showing hours worked as 0700-0900 and requesting two hours of 
overtime compensation. Status/Activity Code 6014 or 6087. 
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APPENDIX K 

DISPUTE RESOLUTION 

A. The Dispute Resolution Committee (DRC) will be composed of the Employee
Relations Administrator (ERA) or his or her designee, a representative of the City
Administrative Officer (CAO), and a representative of the League.

B. Disputes presented to the DRC are limited to issues that are specifically identified
in this agreement or that the parties mutually agree to. This may include issues
that do or do not fall within the guidelines of a grievance. The DRC will be available
to settle issues of a minor nature which employees elect to pursue via dispute
resolution procedures. Grievable issues that may fall within the purview of the DRC
are change of shift, hardship issues and the assignment of vacations following
transfer or reassignment.

Note: Grievances of a minor nature are those not requiring extensive investigation
and/or research. The final determination as to what constitutes a minor nature shall
be decided by the DRC. Grievances that may not be pursued via the DRC include,
but are not limited to, non-selection to an advanced paygrade position,
performance evaluations, harassment, and class-action matters.

Any decision of the DRC is binding and any issue presented to, and ruled on by,
the DRC is not otherwise grievable or arbitrable. When the need arises, the DRC
will convene as soon as possible to rule on all disputes that are presented before
it. Proceedings before the DRC shall be informal in order to achieve a speedy
resolution. A majority of the DRC may discontinue this process and, if the DRC is
discontinued, only disputes defined in Article 8 of the MOU may be pursued via the
Grievance Procedure.
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APPENDIX L 

FAMILY AND MEDICAL LEAVE ACT PROVISIONS 

It is the intent of the parties that the provisions and administration of this Appendix be in 
compliance with the Family and Medical Leave Act of 1993; the California Family Rights 
Act of 1993; the Pregnancy Disability Leave provisions of the California Fair Employment 
and Housing Act; the Uniformed Services Employment and Reemployment Rights Act; 
the California Military and Veterans Code; and the Fiscal Year 2010 National Defense 
Authorization Act (further information on this Act is contained in the Employee Relations 
Bulletins issued February 6, 2009, and January 8, 2010, by the Office of the City 
Administrative Officer. 

A. Authorization for Leave

Up to four months of family or medical leave shall be provided for the purpose of
childbirth, adoption, foster care of a child, or serious health condition of an
immediate family member (as defined in Article 7.8), upon the request of the
employee, or designation by Management in accordance with applicable federal
or State law, notwithstanding any other provisions of this MOU or the Los Angeles
Administrative Code to the contrary.

Any employee may take leave under the provisions of this Appendix if the
employee has a serious health condition that makes the employee unable to
perform the functions of the employee’s position.

Leave under the provisions of this Appendix shall be limited to four months during
a twelve-month period, regardless of the number of incidents. A twelve-month
period shall begin on the first day of leave for each individual taking such leave.
The succeeding twelve-month period will begin the first day of leave taken under
the provisions of this Appendix after completion of the previous twelve-month
period.

Exception: Under the provisions of this Appendix, a pregnant employee may be
eligible for up to four (4) months (nine [9] pay periods) for childbirth disability and
up to an additional four (4) months (nine [9] pay periods) for purposes of bonding.
(See Sections D.1 and D.6. of this Appendix).

B. Definitions

1. Spouse means a husband or wife as defined or recognized under State law
for purposes of marriage in this State.

2. Domestic partner means a named domestic partner in a confidential
affidavit declaring the existence of said domestic partner and signed by the
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City employee, which is on file in the Employee Benefits Office, Personnel 
Department. 

3. Parent means a biological, foster or adoptive parent, a stepparent, a legal
guardian or an individual who stands or stood in loco parentis to an
employee when the employee was a child as defined in (4) below. This term
does not include parents “in-law.” Persons who are “in loco parentis” include
those with day-to-day responsibilities to care for or financially support a child
or, in the case of an employee, who had such responsibility for the
employee when the employee was a child. A biological or legal relationship
is not necessary.

4. Child means a biological, adopted, or foster child, a stepchild, a legal ward,
or a child of a person standing in loco parentis, who is either under age 18,
or age 18 or older and “incapable of self-care because of a mental or
physical disability.”

C. Eligibility

1. The provisions of this Appendix shall apply to all employees in this Unit who
have been employed by the City for at least twelve months and who have
worked for at least 1,250 hours during the twelve months immediately
preceding the beginning of the leave.

Exception: In accordance with Pregnancy Disability Leave under the
California Fair Employment Housing Act (FEHA), on the first day of
employment with the City, pregnant employees are eligible for up to four (4)
months (nine [9] pay periods) of leave if disabled due to pregnancy.

2. Parents (including those who are domestic partners) who both work for the
City may take leave under the provisions of this Appendix at the same time
to care for a new child by birth or adoption, foster care of a child. Each
employee is allowed the entire 4-month period.

Spouses or domestic partners who both work for the City may take leave
under the provisions of this Article at the same time to take care of a sick
parent. However, the aggregate period of time to which both are entitled is
limited to the time allowed for only one employee.

Each employee must notify the concerned employing department at the
time the leave is requested of the name and department of the second
family member who is requesting leave for the same incident. Such
notification must include the starting and ending dates of the time period for
which each employee is requesting leave.
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The time limitation for parents or domestic partners does not apply to leave 
taken by one employee to care for the other who is seriously ill or to care 
for a child with a serious health condition. 

D. Conditions

1. Pregnancy – A leave for pregnant employees shall start at the beginning
of the period of disability that a health care provider certifies as necessary.
Leave for the non-disability portion of childbirth may be taken before or after
delivery.

In accordance with Pregnancy Disability Leave under the California FEHA,
employees who are disabled due to pregnancy, childbirth, or related
medical conditions are eligible for up to four (4) months (nine [9] pay
periods) or leave with medical certification certifying the employee is unable
to work due to a pregnancy-related condition. Pregnancy Disability Leave
under the FEHA may be taken before or after the birth of a child, which shall
run concurrently with pregnancy leave under the federal Family and Medical
Leave Act of 1993, and must be concluded within one year of the child’s
birth.

Employees (each parent individually) are also eligible for family leave
(bonding) under the California Family Rights Act, which shall be limited to
four months (nine [9] pay periods) and must be concluded within one year
of the child’s birth or adoption. (The administration of such leave shall be in
accordance with Section C.2. of this Appendix).

2. Adoption - The start of family leave for adoption or foster care of a child
shall begin on a date reasonably close to the date the child is placed in the
custody of the employee. Leave may also be granted prior to the placement
if an absence from work is required.

3. Family Illness - The start of a family leave for a serious health condition of
a family member shall begin on the day requested by the employee or, if
none is requested, on a day designated by Management.

4. Employee’s Own Illness - The start of a leave for the employee’s own
serious health condition shall begin on the date requested by the employee
or, if none is requested, on a day designated by Management. Serious
health conditions occurring during the course and scope of employment
activities shall not apply to this Section.

5. A serious health condition is defined as an illness, injury, impairment, or
physical or mental condition that involves any period of:
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a. Incapacity or treatment connected with in-patient care in a hospital,
hospice or residential medical facility; or

b. Incapacity requiring an absence of greater than three days involving
continuing treatment by or under the supervision of a health care
provider; or

c. Incapacity (or treatment resulting therefrom) due to a chronic serious
health condition; or

d. Incapacity that is permanent or long-term due to a condition for which
treatment may not be effective; or

e. Absences to receive multiple treatments (including any period of
recovery therefrom) by, or on referral by, a health care provider for a
condition that likely would result in incapacity for more than three
consecutive days if left untreated; or

f. Incapacity due to pregnancy or for prenatal care.

6. Continuous/Intermittent Leave - All leave granted under this Appendix
shall normally be for a continuous period of time for each incident. However,
an employee shall be permitted to take intermittent leave or work on a
reduced schedule to take care of a family member with a serious health
condition or for the employee’s own serious health condition when it is
medically necessary. Management may require the employee to transfer
temporarily to an available alternative position for which the employee is
qualified to accommodate recurring leave periods.

In accordance with the California Family Rights Act (CFRA), leave for the
birth, adoption or foster care placement of a child of an employee (bonding
leave) does not have to be taken in one continuous period of time. Under
CFRA, the basic minimum duration of bonding leave is two (2) weeks, and
on any two (2) occasions an employee is entitled to such bonding leave for
a time period of less than two (2) weeks’ duration. Any other form of
intermittent leave, or work on a reduced schedule, for the purpose of
bonding leave shall only be permitted at the discretion of Management.
Bonding leave must be concluded within one year of the birth or placement
of the child.

7. If any employee requires another leave for a separate incident under the
provisions of this Appendix during the same twelve-month period, a new
request must be submitted.

8. A personal leave beyond the four-month leave provided in this Appendix
may be requested, subject to the approval of the appointing authority and,
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if required, the Personnel Department, as provided under other City leave 
provisions. 

9. Management has the right to request that an employee submit certification
from a health care provider to substantiate that the leave is due to the
serious health condition of the employee or the employee’s immediate
family member. Management shall allow employees at least 15 calendar
days to obtain the medical certification.

10. Absences from work due to an on-duty injury (IOD) shall not be designated
as Family Medical Leave under this Appendix.

E. Notice Requirements

1. Employee - When an employee requests family or medical leave, he/she
must state the reason for the requested leave (e.g., childbirth, to care for an
immediate family member with a serious health condition, etc.). When the
necessity for a leave is foreseeable, the employee must provide at least 30
days’ notice. However, if the leave must begin in less than 30 days, the
employee must provide as much advance notice as is practicable.

2. Management- In response to an employee’s request for family or medical
leave, Management shall indicate whether or not the employee is eligible
for such leave, if such leave will be counted against the employee’s annual
family or medical leave entitlement, and any requirement for the employee
to furnish medical certification. Management shall also notify an employee
in writing if it designates leave, paid or unpaid, taken by an employee as
family or medical leave-qualifying regardless of whether or not the
employee initiates a request to take family or medical leave.

F. Applicable Time Off

Employees who are granted leave in accordance with this Appendix shall take time
off in the following order:

1. Childbirth (Mother)

a. Accrued sick leave (100%, 75%, 50%) or vacation for the entire
period of disability that a health care provider certifies is necessary,
(including prenatal care or the mother’s inability to work prior to the
birth) may be taken at the employee’s discretion.

b. For the non-disability portion of childbirth leave (before or after
delivery – “bonding”) accrued vacation time shall be used prior to the
use of time under c., d., and e. below.
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c. Accrued sick leave; all 100% sick leave shall be used first, followed
by the use of all 75% sick leave, followed by the use of all 50% sick
leave. The use of sick leave under this subsection is at the
employee’s discretion.

d. Accrued compensatory time off may be used at the employee’s
discretion after exhaustion of 100% sick leave. In accordance with
the final Department of Labor Regulations, which became effective
January 16, 2009, and govern the federal Family and Medical Leave
Act, any use of accrued compensatory time off under this Section
shall be counted against the employee’s annual family and medical
leave entitlement.

e. Unpaid leave.

2. Childbirth (Father or Domestic Partner), Adoption, Foster Care or
Family Illness

a. Annual family illness sick leave up to twelve days may be used at the
employee’s discretion. Such leave may be taken before or after the
vacation time off described in b. below.

b. Accrued vacation time. Such time must be used prior to the use of
time under c. and d. below.

c. Accrued sick leave; all 100% sick leave shall be used first, followed
by the use of all 75% sick leave, followed by the use of all 50% sick
leave. The use of sick leave under this subsection is at the
employee’s discretion.

d. Accrued compensatory time off may be used at the employee’s
discretion after exhaustion of 100% sick leave. In accordance with
the final Department of Labor Regulations, which became effective
January 16, 2009, and govern the federal Family and Medical Leave
Act, any use of accrued compensatory time off under this Section
shall be counted against the employee’s annual family and medical
leave entitlement.

e. Unpaid leave.

3. Personal Medical Leave

a. Accrued sick leave (100%, 75%, 50%) may be used at the
employee’s discretion. Such leave may be taken before or after the
vacation time off described in b. below.
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b. Accrued vacation time. Such time must be used prior to the use of
time under c. below.

c. Accrued compensatory time off may be used at the employee’s
discretion after exhaustion of 100% sick leave.  In accordance with
the final Department of Labor Regulations, which became effective
January 16, 2009, and govern the federal Family and Medical Leave
Act, any use of accrued compensatory time off under this Section
shall be counted against the employee’s annual family and medical
leave entitlement.

d. Unpaid leave

G. Sick Leave Rate of Pay During Family Leave

Payment for sick leave usage under Section F.1., 2., and 3. shall be at the regular
accrued rate of 100%, 75%, or 50%, as appropriate.

H. Monitoring

Management shall maintain such records as are required to monitor the usage of
leave as defined in this Appendix. Such records are to be made available to the
League upon request.
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APPENDIX M 

CODE 7 

Assigned shifts may be extended by order of the Chief of Police for an additional period 
(Code 7 or free time) not to exceed 45 minutes for entities having an established roll call 
and training period, or 30 minutes for entities that do not have an established roll call and 
training period. 

If the Chief of Police exercises the option to extend a work shift by up to 45 minutes, 
overtime shall not include and no compensation shall be granted for the additional period 
of 45 minutes or less (meal period) unless such period is interrupted or missed because 
an employee is required to and does respond to a police emergency or the employee 
does not have an opportunity to take the free time. In order to receive “no Code 7” 
overtime or a portion thereof, employees must have notified the watch commander of 
his/her inability to take free time or Code 7 more than one hour prior to the end of shift 
and received approval for such overtime.  Supervisors are obligated to make every effort 
to afford employees an opportunity to take Code 7. 
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LETTER OF AGREEMENT 

2019-2024 MEMORANDUM OF UNDERSTANDING NO. 24 

BUDGET AND FINANCES 

The parties agree to the following regarding the City budget and financial condition: 

During the term of this MOU, the parties shall meet and consult within a week of the 
release of the CAO's financial status report regarding the City's budget with the purpose 
of sharing information, and conferring regarding restoring the January 16, 2022 and/or 
June 19, 2022 deferred salary increases, identifying additional economic increases and/or 
increasing staffing. The first such meeting shall take place the last week of July 2021. 
However, if the City receives a substantial amount of state and/or federal government 
funds that can be used to offset the decline in revenue that serves as the basis for 
reopening the MOU, the City will immediately notify the LAPPL of this event and the 
parties will meet and confer over the use of such funds. 

FOR THE UNION: 

Craig Lally, President 
LAPPL 

3-/- 202/ 
Date 
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FOR THE CITY: 

Richard H. Llewellyn, Jr. \ I 
City Administrative Officer V 

Date 

Approved as to Form and Legality: 

Office of the City Att&Aey 

Date 
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LETTER OF AGREEMENT 

2019-2024 MEMORANDUM OF UNDERSTANDING NO. 24 

RETIREMENT INCENTIVE PAY 

1. A bargaining Unit member who certifies that he or she will enroll in the City’s
Deferred Retirement Option Plan (DROP) or retire from City service without
entering DROP on a specific date during the time periods indicated below will be
eligible to receive Retirement Incentive Pay (RIP) specified below.

a. From January 16, 2022 to June 18, 2022, inclusive, the member shall
receive a RIP bonus in the amount of three percent (3%) of the member’s
base hourly wage for up to 26 pay periods as indicated below. This
additional pay shall be treated as an Adds to Rate and shall be pensionable.

b. From June 19, 2022 to December 31, 2022, inclusive, the member shall
receive a RIP bonus in the amount of four and one-half percent (4.5%) of
the member’s base hourly wage for up to 26 pay periods as indicated below.
This additional pay shall be treated as an Adds to Rate and shall be
pensionable.

2. To qualify for RIP, a Unit member must complete a certification, as prescribed by
the City Administrative Officer (CAO), Employee Relation Division, that specifies a
date that the member will enter DROP or retire from City service without entering
DROP. If the member who indicates an intention to enter DROP or retire from City
service does neither within six months from the date specified by the member on
the certification to the CAO, the member shall be required to repay the full RIP
amount that was paid to the member from January 16, 2022, through December
31, 2022, inclusive, as calculated by the CAO, upon request by the CAO on behalf
of the City.

3. Once the member enters DROP, the member shall no longer qualify for the RIP.

4. A bargaining Unit member who entered DROP prior to January 16, 2022, shall be
eligible to receive RIP during his or her final pay period of City employment.
Similarly, a bargaining Unit member who elects to retire without entering DROP
between January 16, 2022, and December 31, 2022, shall be eligible to receive
RIP during his or her final pay period of City employment.

5. No employee shall be eligible to receive RIP prior to January 16, 2022, nor after
December 31, 2022. On January 1, 2023, RIP will cease to exist and be replaced
by a base wage increase of 4.5% (3% deferred from January 16, 2022, and 1.5%
deferred from June 19, 2022). A member who qualifies for and enrolls in the RIP
program shall be paid for (1) 26 pay periods or (2) the number of pay periods
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between the date that he or she enrolls in the RIP and the pay period ending on 
December 31 , 2022, whichever is less. 

FOR THE UNION: 

Craig Lally, President 
LAPPL 

J-/-102/ 
Date 
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FOR THE CITY: 

Richard H. Llewellyn, Jr. 
City Administrative Officer 

Date 

Approved as to Form and Legality: 

Office of the City Atto;@y 

Date 
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LETTER OF AGREEMENT 

2019-2024 MEMORANDUM OF UNDERSTANDING NO. 24 

POLICE OFFICERS, LIEUTENANT AND BELOW 

The parties agree to the following in conjunction with the 2019-2024 Memorandum of 
Understanding (MOU): 

1. The City agrees to meet with the League to discuss military leave policies and 
practices within the Department. 

2. The City agrees to meet with the League to discuss the parking memorandum of 
understanding for MOU 24 members. 

3. The City agrees to meet with the League to discuss the existing bilingual program. 
4. The City agrees to commit $5 million for cashing out accumulated overtime in FY 

2020/21, FY 2021/22, FY 2022/23, and FY 2023/24. The cash will be distributed 
equally to all employees who make a request during the month of August, up to a 
maximum of 200 hours per employee. 

5. The City commits to allocating and paying a minimum of $70 million in cash 
overtime to LAPPL members in Fiscal Years 2021-22, 2022-23, and 2023-24. 

6. The City shall establish an overtime bank buy-back program in mid-to-late Fiscal 
Year 2022-23 to be administered in Fiscal Year 2023-24. The City commits to 
allocating and paying a minimum of $35 million to this program. 

7. No member of this bargaining Unit shall be laid off in Fiscal Year 2020-21. 
8. The City and the League agree to allow Roll Call training to be worked into the 

current watch hours until July 2020. At that time the parties will meet and confer to 
discuss implementation of a roll call training period if needed. 

FOR THE UNION: 

Craig Lally, President 
LAPPL 

3~1,.2._.t 
Date 
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FOR THE CITY: 

City Administrative Officer 

Date 

Approved as to Form and Legality: 

Office of the City Atto~ ey 

Date 




